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INFORMATION CONTAINED IN THIS REPORT ON FORM 6-K

This Report of Foreign Private Issuer on Form 6-K, or Report, is being provided by COMPASS Pathways plc, or the Company, to the U.S. Securities and Exchange Commission, or the SEC, for the sole purposes
of: (i) filed as Exhibit 10.1 hereto, the Settlement Agreement between the Chief Financial Officer and the Company, dated July 29, 2021 (ii) filed as Exhibit 10.2 hereto, the Settlement Agreement between the
General Counsel and Chief Legal Officer and the Company, dated September 29, 2021, (iii) filed as Exhibit 10.3 hereto, the part-time Agreement between the President, Chief Business Officer and Co-founder and
the Company (iv) filed, as Exhibit 99.1 hereto, the unaudited interim condensed consolidated financial statements as of, and for the three months and nine months ended, September 30, 2021, or the Financial
Statements, (v) filed, as Exhibit 99.2 hereto, Management’s Discussion and Analysis of Financial Condition and Results of Operations, which discusses and analyzes the Company’s financial condition and results
of operations as of, and for the three months and nine months ended, September 30, 2021, (vi) furnishing, as Exhibit 99.3 hereto, a press release issued by the Company on November 09, 2021 announcing its
third quarter 2021 financial results, and (vii) furnishing, as Exhibit 101 hereto, materials which are formatted in XBRL (eXtensible Business Reporting Language).

SPECIAL NOTE REGARDING FORWARD-LOOKING STATEMENTS

This report on Form 6-K contains forward-looking statements. Forward-looking statements relate to future events or our future financial performance. We generally identify forward-looking statements by terminology
such as “may,” “would,” “should,” “expects,” “plans,” “anticipates,” “could,” “intends,” “target,” “projects,” “contemplates,” “believes,” “estimates,” “predicts,” “assume,” “intend,” “potential,” “continue” or other similar
words or the negative of these terms. These statements are only predictions. We have based these forward-looking statements largely on our current expectations and projections about future events and financial
trends that we believe may affect our business, financial condition and results of operations. The outcomes of the events described in these forward-looking statements are subject to risks, uncertainties and other
factors referenced under “Risk Factors” described in our periodic filings on Form 20-F with the SEC, as supplemented by our subsequent filings with the SEC. Accordingly, you should not place undue reliance upon
these forward- looking statements. We cannot assure you that the events and circumstances reflected in the forward-looking statements will be achieved or occur, the timing of events and circumstances and actual
results could differ materially from those projected in the forward looking statements. Forward-looking statements contained in this Form 6-K include, but are not limited to, statements about:

• the timing, progress and results of clinical trials and preclinical studies for COMP360 and any other product candidates we develop in the future, including statements regarding the timing of initiation and
completion of trials or studies and related preparatory work, the period during which the results of the trials will become available and our research and development programs;

• the ongoing impact of the pandemic caused by the novel coronavirus, or COVID-19, on our business;
• our reliance on the success of our investigational COMP360 psilocybin therapy;
• the timing, scope or likelihood of regulatory submissions, filings, and approvals;
• our ability to identify third-party clinical sites to conduct our trials and our ability to identify and train appropriately qualified therapists to administer COMP360 psilocybin therapy;
• our ability to develop and advance product candidates into, and successfully complete, clinical trials;
• our expectations regarding the size of the patient populations for COMP360 and any other product candidates that we develop, in each case if approved for commercial use;
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• the implementation of our business model and our strategic plans for our business, our investigational COMP360 psilocybin therapy, and any other product candidates that we develop in the future;
• our ability to identify new indications for COMP360 beyond our current primary focus on treatment resistant depression;
• our ability to identify, develop or acquire digital technologies to enhance our administration of our investigational COMP360 psilocybin therapy;
• our ability to leverage our technology and drug development candidates to advance new psychedelic compounds in other areas of unmet mental health need;
• our ability to successfully establish and maintain Centers of Excellence;
• our commercialization, marketing and manufacturing capabilities and strategy;
• the pricing and reimbursement of COMP360 and any other product candidates that we develop in the future, if approved;
• the scalability and commercial viability of our manufacturing methods and processes, including our plans to develop our in-house manufacturing operations;
• the rate and degree of market acceptance and clinical utility of our COMP360 psilocybin therapy, in particular, and psilocybin-based therapies, in general;
• our ability to establish or maintain collaborations or strategic relationships or obtain additional funding;
• our expectations regarding potential benefits of our investigational COMP360 psilocybin therapy and our therapeutic approach generally;
• our expectations around regulatory development paths and with respect to Controlled Substances Act designation;
• our competitive position;
• the scope of protection we and/or any current or future licensors or collaboration partners are able to establish and maintain for intellectual property rights covering COMP360 and any other product

candidates that we develop in the future;
• our ability to operate our business without infringing, misappropriating, or otherwise violating the intellectual property rights and proprietary technology of third parties;
• regulatory developments in the United States, under the laws and regulations of England and Wales, and other jurisdictions;
• developments and projections relating to our competitors and our industry;
• our estimates regarding expenses, future revenue, capital requirements, the sufficiency of our cash resources, our expected cash runway and our needs for additional financing;
• the impact of laws and regulations;
• our ability to contract with third party suppliers and manufacturers and their ability to perform adequately;
• our ability to attract and retain qualified employees and key personnel;
• our ability to maintain adequate internal controls over financial reporting;
• our expectations regarding the time during which we will be an emerging growth company under the JOBS Act; and
• other risks and uncertainties, including those listed under the caption “Risk Factors” in this prospectus as well as those risk factors that are incorporated by reference in this prospectus.
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The forward-looking statements made in this Form 6-K relate only to events as of the date on which the statements are made. We have included important factors in the cautionary statements included in this
prospectus and incorporated herein by reference, including under the caption entitled “Risk Factors” that we believe could cause actual results or events to differ materially from the forward-looking statements that
we make. Our forward-looking statements do not reflect the potential impact of any future acquisitions, mergers, dispositions, joint ventures or investments we may make. Except as required by law, we do not
assume any intent to update any forward-looking statements after the date on which the statement is made, whether as a result of new information, future events or circumstances or otherwise.
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EXHIBIT INDEX

EXHIBIT NUMBER DESCRIPTION OF EXHIBIT

10.1 The Chief Financial Officer’s Settlement Agreement dated July 29, 2021 with the Company

10.2 The General Counsel and Chief Legal Officer’s Settlement Agreement dated September 29, 2021 with the Company

10.3 The President, Chief Business Officer and Co-founder’s Part-Time Agreement with the Company

99.1 Unaudited Condensed Consolidated Financial Statements as of September 30, 2021 and December 31, 2020 and for the three months and nine months ended September 30, 2021
and 2020

99.2 Management’s Discussion and Analysis for the three months and nine months ended September 30, 2021 and 2020

99.3 Press release dated November 09, 2021

101.SCH XBRL Taxonomy Extension Schema Document

101.CAL XBRL Taxonomy Extension Calculation Linkbase Document

101.DEF XBRL Taxonomy Extension Definition Linkbase Document

101.LAB XBRL Taxonomy Extension Label Linkbase Document

101.PRE XBRL Taxonomy Extension Presentation Linkbase Document
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned, thereunto duly authorized.

COMPASS PATHWAYS PLC

Date: November 09, 2021 By: /s/ George Goldsmith
George Goldsmith

Chief Executive Officer
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COMPASS PATHWAYS PLC
Condensed Consolidated Balance Sheets

(unaudited)
(in thousands, except share and per share amounts)
(expressed in U.S. Dollars, unless otherwise stated)

September 30, December 31,
2021 2020

ASSETS
CURRENT ASSETS:

Cash and cash equivalents $ 293,959 $ 190,327 
Restricted cash 104 29 
Prepaid expenses and other current assets 18,733 12,048 

Total current assets 312,796 202,404 
Investment 521 529 
Property and equipment, net 355 245 
Deferred tax assets 852 221 
Other assets 219 57 

Total assets $ 314,743 $ 203,456 
LIABILITIES AND SHAREHOLDERS' EQUITY

CURRENT LIABILITIES:
Accounts payable $ 2,742 $ 2,747 
Accrued expenses and other liabilities 6,581 4,148 

Total current liabilities 9,323 6,895 
Total liabilities 9,323 6,895 

Commitments and contingencies (Note 13)
SHAREHOLDERS’ EQUITY:
Ordinary shares, £0.008 par value; 41,731,180 and 35,930,331 shares authorized, issued and outstanding at September 30, 2021

and December 31, 2020, respectively 431 367 
Deferred shares, £21,921.504 par value; one share authorized, issued and outstanding at September 30, 2021 and December 31,

2020 28 28 
Additional paid-in capital 441,135 279,480 
Accumulated other comprehensive income 7,817 14,585 
Accumulated deficit (143,991) (97,899)
    Total shareholders’ equity 305,420 196,561 
    Total liabilities and shareholders' equity $ 314,743 $ 203,456 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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COMPASS PATHWAYS PLC
Condensed Consolidated Statements of Operations and Comprehensive Loss

(unaudited)
(in thousands, except share and per share amounts)
(expressed in U.S. Dollars, unless otherwise stated)

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

OPERATING EXPENSES:
Research and development $ 12,197 $ 6,875 $ 30,434 $ 18,822 
General and administrative 9,571 6,607 24,464 21,052 

Total operating expenses 21,768 13,482 54,898 39,874 
LOSS FROM OPERATIONS: (21,768) (13,482) (54,898) (39,874)
OTHER INCOME (EXPENSE), NET:

Other income, net — 109 2 302 
Foreign exchange gains (losses) 3,364 (4,331) 2,171 (3,252)
Fair value change of convertible notes — — — (1,031)
Fair value change of convertible notes - due to a related party — — — (723)
Benefit from R&D tax credit 2,618 1,092 6,733 3,175 

Total other income (expense), net 5,982 (3,130) 8,906 (1,529)
Loss before income taxes (15,786) (16,612) (45,992) (41,403)

Income tax expense (63) (82) (100) (125)
Net loss (15,849) (16,694) (46,092) (41,528)
Other comprehensive (loss) income:

Foreign exchange translation adjustment, net of tax (8,401) 4,806 (6,768) 3,773 
Comprehensive loss $ (24,250) $ (11,888) $ (52,860) $ (37,755)

Net loss per share attributable to ordinary shareholders—basic and diluted $ (0.38) $ (1.30) $ (1.17) $ (3.90)

Weighted average ordinary shares outstanding—basic and diluted 41,708,220 12,834,889 39,378,824 10,638,738 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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COMPASS PATHWAYS PLC
Condensed Consolidated Statements of Convertible Preferred Shares and Shareholders’ Equity (Deficit)

(unaudited)
(in thousands, except share and per share amounts)
(expressed in U.S. Dollars, unless otherwise stated)

CONVERTIBLE A CONVERTIBLE B CONVERTIBLE ORDINARY SHARES £0.008 DEFERRED SHARES

ADDITIONAL
PAID-IN CAPITAL

ACCUMULATED
OTHER
COMPREHENSIVE
INCOME (LOSS)

ACCUMULATED
DEFICIT

TOTAL
SHAREHOLDE
EQUITY (DEFICPREFERRED SHARES PREFERRED SHARES PREFERRED SHARES PAR VALUE £21,921.504 PAR VALUE

SHARES AMOUNT SHARES AMOUNT SHARES AMOUNT SHARES AMOUNT SHARES AMOUNT AMOUNT AMOUNT AMOUNT AMOU
Balance

at December
31, 2020 — $ — — $ — — $ — 35,930,331 $ 367 1 $ 28 $ 279,480 $ 14,585 $ (97,899) $ 19

Exercise
of share options — — — — — — 581,328 6 — — 992 — — 

Issuance
of shares due to
options
exercised in
previous year — — — — — — 232,227 3 — — (3) — — 

Share-
based
compensation
expense — — — — — — — — — — 1,666 — — 

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — 1,988 — 

Net loss — — — — — — — — — — — — (12,715) (1
Balance

at March 31,
2021 — $ — — $ — — $ — 36,743,886 $ 376 1 $ 28 $ 282,135 $ 16,573 $ (110,614) $ 18

Issuance
of ordinary
shares, net of
issuance costs — — — — — — 4,600,000 51 — — 154,743 — — 15

Exercise
of share options — — — — — — 351,449 4 — — 43 — — 

Share-
based
compensation
expense — — — — — — — — — — 1,904 — — 

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — (355) — 

Net loss — — — — — — — — — — — — (17,528) (1
Balance

at June 30,
2021 — $ — — $ — — $ — 41,695,335 $ 431 1 $ 28 $ 438,825 $ 16,218 $ (128,142) $ 32

Exercise
of share options — — — — — — 23,238 — — — 23 — — 

Vesting of
restricted stock
units — — — — — — 12,607 — — — — — — 

Share-
based
compensation
expense — — — — — — — — — — 2,287 — — 

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — (8,401) — (
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Net loss — — — — — — — — — — — — (15,849)
Balance at

September 30,
2021 — $ — — $ — — $ — 41,731,180 $ 431 1 $ 28 $ 441,135 $ 7,817 $ (143,991) $ 3

Balance at
December 31,
2019 2,650,980 $ 3,761 7,131,525 $ 35,147 — — 10,752,429 $ 111 — — $ 7,162 $ (98) $ (37,565) $ (

Share-
based
compensation
expense — — — — — — — — — — 1,704 — — 

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — (348) — 

Net loss — — — — — — — — — — — — (8,585)
Balance at

March 31, 2020 2,650,980 $ 3,761 7,131,525 $ 35,147 — $ — 10,752,429 $ 111 — $ — $ 8,866 $ (446) $ (46,150) $ (
Issuance

of B convertible
preferred shares,
net of issuance
costs — — — — 4,487,533 55,975 — — — — — — —

Conversion
of notes into B
convertible
preferred shares — — — — 1,723,263 21,614 — — — — — — —

Share-
based
compensation
expense — — — — — — — — — — 9,698 — —

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — (685) —

Net loss — — — — — — — — — — — — (16,249)
Balance at

June 30, 2020 2,650,980 $ 3,761 7,131,525 $ 35,147 6,210,796 $ 77,589 10,752,429 $ 111 — $ — $ 18,564 $ (1,131) $ (62,399) $ (
Issuance

of B convertible
preferred shares,
net of issuance
costs — — — — 425,871 5,341 — — — — — — —

Exercise of
share options — — — — — — 197,702 2 — — (2) — —

Forfeiture
of ordinary
shares — — — — — — (63,972) (1) — — 1 — —

Effect of
corporate
reorganization
including
conversion of
convertible
preferred shares
to ordinary
shares (2,650,980) (3,761) (7,131,525) (35,147) (6,636,667) (82,930) 16,419,172 167 1 28 121,643 — —

Issuance
of ordinary
shares in initial
public offering,
net of issuance
costs of $4,838 — — — — — — 8,625,000 88 — — 132,677 — —

Share-
based
compensation
expense — — — — — — — — — — 5,215 — —

Unrealized
gain (loss) on
foreign currency
translation — — — — — — — — — — — 4,806 —

Net loss — — — — — — — — — — — — (16,694)
Balance at

September 30,
2020 — $ — — $ — — $ — 35,930,331 $ 367 1 $ 28 $ 278,098 $ 3,675 $ (79,093) $ 2

The accompanying notes are an integral part of these condensed consolidated financial statements.
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COMPASS PATHWAYS PLC
Condensed Consolidated Statements of Cash Flows

(unaudited)
(in thousands)

(expressed in U.S. Dollars, unless otherwise stated)
Nine Months Ended September 30,

2021 2020
CASH FLOWS FROM OPERATING ACTIVITIES:
Net loss $ (46,092) $ (41,528)
Adjustments to reconcile net loss to net cash used in operating activities
Depreciation and amortization 123 84 
Non-cash gain on foreign currency remeasurement 31 — 
Change in fair value of convertible notes — 1,754 
Non-cash share-based compensation 5,857 16,617 
Changes in operating assets and liabilities
   Prepaid expenses and other current assets (6,798) (3,685)
   Deferred tax assets (631) — 
   Other assets (168) (59)
   Accounts payable 36 1,338 
   Accrued expenses and other liabilities 2,266 853 
Net cash used in operating activities (45,376) (24,626)
CASH FLOWS FROM INVESTING ACTIVITIES:
Purchases of property and equipment (241) (104)
Purchase of investments — (492)
Net cash used in investing activities (241) (596)
CASH FLOWS FROM FINANCING ACTIVITIES:
Proceeds from exercise of options 1,047 — 
Proceeds of issuance of preferred shares, net of issuance costs — 61,316 
Proceeds of issuance of ordinary shares, net of issuance costs 154,794 132,823 
Net cash provided by financing activities 155,841 194,139 
Effect of exchange rate changes on cash, cash equivalents and restricted cash (6,517) 2,633 
Net increase in cash, cash equivalents and restricted cash 103,707 171,550 
Cash, cash equivalents and restricted cash, beginning of the period 190,356 24,984 
Cash, cash equivalents and restricted cash, end of the period $ 294,063 $ 196,534 

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION:
Proceeds from exercise of options which were not received and recorded in other current assets $ 21 $ — 
Deferred issuance costs included in accrued expenses $ 234 $ — 
Conversion of convertible notes into convertible preferred shares $ — $ 21,614 
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The following table provides a reconciliation of the cash, cash equivalents and restricted cash balances as of each of the periods, shown above:

Nine Months Ended September 30,
2021 2020

Cash and cash equivalents $ 293,959 $ 196,505 
Restricted cash 104 29 
Total cash, cash equivalents and restricted cash $ 294,063 $ 196,534 

The accompanying notes are an integral part of these condensed consolidated financial statements.
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COMPASS PATHWAYS PLC
Notes to Condensed Consolidated Financial Statements

(Unaudited)

1. Nature of Business

COMPASS Pathways plc, or the Company, is a mental health care company dedicated to accelerating patient access to evidence-based innovation in mental health. The Company is developing psilocybin
therapy through late-stage clinical trials in Europe and North America for patients with treatment-resistant depression.

The Company is a public limited company incorporated in England and Wales and was originally incorporated under the name COMPASS Rx Limited before being renamed COMPASS Pathways plc as part of
our corporate reorganization as more particularly described below. Prior to and in contemplation of the consummation of the Company's initial public offering, or IPO, of American Depositary Shares, or ADSs, the
Company undertook a corporate reorganization. The corporate reorganization took place in several steps, all of which have been completed. The Company refers to the following steps, which are discussed in more
detail below, as the “corporate reorganization”.

• Prior to the corporate reorganization, the holding company of the COMPASS group was COMPASS Pathfinder Holdings Limited.

• Pursuant to the terms of a share for share exchange completed on August 7, 2020, all of the shareholders of COMPASS Pathfinder Holdings Limited, which, until the corporate reorganization was the holding
company of the COMPASS group, exchanged each of the shares held by them for 1,161 of the same class, with the same shareholder rights, of newly issued shares of COMPASS Rx Limited and, as a result,
COMPASS Pathfinder Holdings Limited became a wholly owned subsidiary of COMPASS Rx Limited. This share exchange had the effect of a 1:1,161 share split. No shareholder rights or preferences changed as a
result of the share for share exchange. COMPASS Pathfinder Holdings Limited is a private limited liability company incorporated under the laws of England and Wales and its primary offices are in London, United
Kingdom (“UK”). COMPASS Pathfinder Holdings Limited has one wholly-owned subsidiary, COMPASS Pathfinder Limited, whose primary office is in London, United Kingdom. COMPASS Pathfinder Limited has
one wholly-owned subsidiary, COMPASS Pathways Inc. whose primary office is located in New York, United States of America.

• Pursuant to Part 17 of the Companies Act 2006, on August 19, 2020, COMPASS Rx Limited reduced its share capital by way of a reduction of the nominal value of each share in the capital of COMPASS Rx
Limited from £1.00 to £0.001 in order to satisfy the net asset test requirement in section 92 of the Companies Act 2006 for the re-registration of COMPASS Rx Limited as a public limited company and to create
distributable reserves in order to support future distribution activities by the Company (although we note that none is currently planned).

• COMPASS Rx Limited was re-registered as a public limited company and renamed COMPASS Pathways plc, effective on August 21, 2020. COMPASS Pathways plc is a holding company with nominal
activity.

• Immediately prior to the completion of the Company’s IPO on September 22, 2020, the different classes of issued share capital of COMPASS Pathways plc were reorganized on a one-for-0.1136 basis into a
single class of 27,305,331 ordinary shares by way of a reverse share split, which was retroactively restated in our condensed consolidated financial statements. As part of this reverse share split, the nominal value
of COMPASS Pathways plc’s ordinary shares changed from £0.001 per share to £0.008 per share and a single, non-voting deferred share with a nominal value of £21,921.504 in the capital of the Company was
created and transferred to the Company.

13



• On September 22, 2020, the Company completed the IPO. In the IPO, the Company sold an aggregate of 8,625,000 ADSs representing the same number of ordinary shares, including 1,125,000 ADSs
pursuant to the underwriters’ over-allotment right option to purchase additional ADSs, at a public offering price of $17.00 per ADS. Net proceeds were approximately $132.8 million, after deducting underwriting
discounts and commissions and other offering expenses.

COMPASS Pathways plc is a continuation of COMPASS Pathfinder Holdings Limited and its subsidiaries, and the corporate reorganization has been accounted for as a combination of entities under common
control. The corporate reorganization associated with the IPO has been given retrospective effect in these historical unaudited condensed consolidated financial statements and such financial statements represent
the financial statements of COMPASS Pathways plc. In connection with the corporate reorganization, outstanding restricted share awards and option grants of COMPASS Pathfinder Holdings Limited were
exchanged for share awards and option grants of COMPASS Pathways plc with identical restrictions.

The Company is subject to risks and uncertainties common to early-stage companies in the biotechnology industry, including, but not limited to, development by competitors of new technological innovations,
dependence on key personnel, protection of proprietary technology, compliance with government regulations and the ability to secure additional capital to fund operations. Therapeutic candidates currently under
development will require significant additional research and development efforts, including preclinical and clinical testing and regulatory approval, prior to commercialization. These efforts require significant amounts
of capital, adequate personnel and infrastructure and extensive compliance-reporting capabilities. Even if the Company’s therapeutic development efforts are successful, it is uncertain when, if ever, the Company
will realize revenue from sales.

The Company has funded its operations primarily with proceeds from the sale of its convertible preferred shares, the issuance of convertible notes, and more recently through the sale of American Depository
Shares in connection with the September 2020 IPO and its $154.8 million May 2021 follow-on offering, including the underwriters’ exercise of their over-allotment option. On October 8, 2021, the Company entered
into a Sales Agreement with Cowen and Company, LLC (“Cowen”), under which the Company may issue and sell from time to time up to $150,000,000 of its ADSs, each representing one ordinary share, through
Cowen as the sales agent. Sales of our ADSs, if any, will be made at market prices. The Company has incurred recurring losses since its inception, including net losses of $46.1million and $41.5 million for the nine
months ended September 30, 2021 and 2020, respectively. In addition, as of September 30, 2021, the Company had an accumulated deficit of $144.0 million. The Company expects to continue to generate
operating losses for the foreseeable future. The future viability of the Company is dependent on its ability to raise additional capital to finance its operations. The Company’s inability to raise capital as and when
needed could have a negative impact on its financial condition and ability to pursue its business strategies. There can be no assurance that the current operating plan will be achieved or that additional funding will
be available on terms acceptable to the Company, or at all.

The Company believes the cash and cash equivalents on hand as of September 30, 2021 of $294.0 million will be sufficient to fund its operating expenses and capital expenditure requirements through to 2024.

The Company continues to assess its business plans and the impact which the ongoing COVID-19 pandemic may have on its ability to advance the development and manufacturing of COMP360 as a result of
adverse impacts on the research sites, service providers, vendors, or suppliers on whom it relies, or to raise further financing to support the development of its investigational COMP360 psilocybin therapy. No
assurances can be given that this analysis will enable the Company to avoid any future impact from the ongoing COVID-19 pandemic or the emergency of new variants, including downturns in business sentiment
generally or in its sector in particular. The Company cannot currently predict the scope and severity of any future potential business shutdowns or disruptions, but if the Company or any of the third parties on whom
it relies or with whom the Company conducts business were to experience additional
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shutdowns or other business disruptions, the Company’s ability to conduct its business in the manner and on the timelines presently planned could be materially and adversely impacted.

2. Summary of Significant Accounting Policies
Basis of Presentation
The accompanying unaudited condensed consolidated financial statements have been prepared in conformity with accounting principles generally accepted in the United States of America, or U.S. GAAP.

The unaudited condensed consolidated interim financial statements have been prepared on the same basis as the audited annual consolidated financial statements as of and for the year ended December 31,
2020, and, in the opinion of management, reflect all adjustments, consisting of normal recurring adjustments, necessary for the fair statement of the Company’s financial position as of September 30, 2021, and the
results of its operations and comprehensive loss for the three months and nine months ended September 30, 2021 and 2020, and its cash flows for the nine months ended September 30, 2021 and 2020.

The results for the three months and nine months ended September 30, 2021 are not necessarily indicative of the results to be expected for the year ending December 31, 2021, any other interim periods, or
any future year or period. These interim financial statements should be read in conjunction with the audited financial statements as of and for the year ended December 31, 2020, and the notes thereto, which are
included elsewhere in the Company’s 20-F filed with the U.S. Securities and Exchange Commission, or SEC, on March 9, 2021.

Principles of Consolidation
The accompanying condensed consolidated financial statements include the accounts of the Company and its wholly-owned subsidiaries. All intercompany balances and transactions have been eliminated in

consolidation.

Use of Estimates
The preparation of the condensed consolidated financial statements in conformity with U.S. GAAP requires management to make estimates and assumptions that affect the reported amounts of assets and

liabilities, the disclosure of contingent assets and liabilities at the date of the condensed consolidated financial statements and the reported amounts of income and expenses during the reporting periods. Significant
estimates and assumptions reflected in these condensed consolidated financial statements include, but are not limited to, the accrual for research and development expenses, the fair value of ordinary shares prior
to the Company’s IPO, share-based compensation, measurement of the fair value of the Company’s convertible notes and the research and development tax credit. Estimates are periodically reviewed in light of
changes in circumstances, facts and experience. Changes in estimates are recorded in the period in which they become known. Actual results could differ materially from those estimates.

Cash and Cash Equivalents
The Company considers all highly liquid investments that have maturities of three months or less when acquired to be cash equivalents. The Company does not currently have any cash equivalents.

Restricted Cash
Restricted cash as of September 30, 2021 and December 31, 2020 represents a collateral deposit for employee credit cards.

Investment
The investment does not have readily determinable fair value and it is carried at cost, less impairment, adjusted for subsequent changes to estimated fair value up to the original cost, in
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circumstances where the Company does not have the ability to exercise significant influence or control over the operating and financial policies of the investee.

Fair Value of Financial Instruments
Certain liabilities of the Company were carried at fair value under U.S. GAAP. Fair value is defined as the exchange price that would be received for an asset or paid to transfer a liability (an exit price) in the

principal or most advantageous market for the asset or liability in an orderly transaction between market participants on the measurement date. Valuation techniques used to measure fair value must maximize the
use of observable inputs and minimize the use of unobservable inputs. Financial assets and liabilities carried at fair value are to be classified and disclosed in one of the following three levels of the fair value
hierarchy, of which the first two are considered observable and the last is considered unobservable:

• Level 1—Quoted prices in active markets for identical assets or liabilities.

• Level 2—Observable inputs (other than Level 1 quoted prices), such as quoted prices in active markets for similar assets or liabilities, quoted prices in markets that are not active for identical or similar
assets or liabilities, or other inputs that are observable or can be corroborated by observable market data.

• Level 3—Unobservable inputs that are supported by little or no market activity that are significant to determining the fair value of the assets or liabilities, including pricing models, discounted cash flow
methodologies and similar techniques.

The Company's convertible notes issued prior to IPO were classified within Level 3 of the fair value hierarchy because their fair values were estimated by utilizing valuation models and significant unobservable
inputs. The convertible notes were valued using a scenario-based discounted cash flow analysis. Two primary scenarios were considered and probability weighted to arrive at the valuation conclusion for each
convertible note. The first scenario considered the value impact of conversion at the stated discount to the issue price if the Company raised over £25.0 million in an equity financing before the first anniversary of
the issuance date, the Qualified Financing, or otherwise converted in a Non-Qualified Financing, while the second scenario assumed the convertible notes were held to maturity. As of the issuance date of the
convertible notes, an implied yield was calculated such that the probability weighted value of the convertible note was equal to the principal investment amount. The implied yield of previously issued convertible
notes was carried forward and used as the primary discount rate for subsequent valuation dates. The Company estimated the fair value of the convertible notes based on a future value on projected conversion
dates which have been i) discounted back to the valuation date at an appropriate discount rate and ii) probability weighted to arrive at an indication of value for the convertible notes.

On April 17, 2020, the Company closed a Series B funding round to secure an additional $80.0 million of funding, including the conversion of the $18.4 million (£15.0 million) convertible loan notes issued in
2019 through the issuance of new B convertible preference shares (See Note 8). At September 30, 2021, the Company did not hold any convertible notes.

Fair Value Option
As permitted under Accounting Standards Codification, or ASC, 825, Financial Instruments, or ASC 825, the Company elected the fair value option to account for its convertible notes. In accordance with ASC

825, the Company recorded these convertible notes at fair value with changes in fair value recorded as a component of other income (expense), net in the condensed consolidated statements of operations and
comprehensive loss. As a result of applying the fair value option, direct costs and fees related to the convertible notes were expensed as incurred and were not deferred. The Company concluded that it was
appropriate to apply the fair value option to the convertible notes because there were no non-contingent beneficial conversion options related to the convertible notes.
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Concentration of Credit Risk
Financial instruments that subject the Company to credit risk consist primarily of cash and cash equivalents. The Company places cash and cash equivalents in established financial institutions. The Company

has no significant off-balance-sheet risk or concentration of credit risk, such as foreign exchange contracts, options contracts, or other foreign hedging arrangements.

Property and Equipment
Property and equipment are recorded at cost and depreciated using the straight-line method over the estimated useful lives of the respective assets, which are as follows:

Estimated Useful Life
Lab equipment 5 years
Office equipment 3-5 years
Furniture and fixtures 3 years
Leasehold improvements Shorter of useful life or remaining lease term

Upon retirement or sale, the cost of assets disposed of and the related accumulated depreciation are removed from the accounts and any resulting gain or loss is included in the condensed consolidated
statements of operations and comprehensive loss. Expenditures for repairs and maintenance are charged to expense as incurred.

Impairment of Long-Lived Assets
The Company evaluates assets for potential impairment when events or changes in circumstances indicate the carrying value of the assets may not be recoverable. Recoverability is measured by comparing

the book values of the assets to the expected future net undiscounted cash flows that the assets are expected to generate. If such assets are considered to be impaired, the impairment to be recognized is
measured by the amount by which the book values of the assets exceed their fair value. The Company has not recognized any impairment losses or had triggering events related to its underlying assets for the
three months and nine months ended September 30, 2021 and 2020.

Segment Information
Operating segments are defined as components of an enterprise about which separate discrete information is available for evaluation by the chief operating decision maker in deciding how to allocate resources

and assess performance. The Company and the Company’s chief operating decision maker, the Company’s Chief Executive Officer, view the Company’s operations and manages its business as a single operating
segment; however, the Company operates in two geographic regions: the UK and the United States. The Company’s fixed assets are primarily located in the UK. The Company’s singular concentration is focused
on accelerating patient access to evidence-based innovation in mental health.

Research and Development Costs
Research and development costs are expensed as incurred. Research and development expenses consist of costs incurred in performing research and development activities, including salaries, share-based

compensation and benefits, travel, and external costs of outside vendors engaged to conduct clinical development activities, clinical trials and the cost to manufacture clinical trial materials.

Research Contract Costs, Accruals and Prepayments
The Company has entered into various research and development-related contracts with research institutions and other companies. These agreements are generally cancelable, and related payments are

recorded as research and development expenses as incurred. The Company records accruals and prepayments for estimated ongoing research costs and receives updated estimates of costs and amounts owed
on a monthly basis from its third-party service providers. When evaluating the adequacy of the
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accrued liabilities and prepaid assets, the Company analyzes progress of the studies or clinical trials, including the phase or completion of events, invoices received and contracted cost estimates from third-party
service providers. Estimates are made in determining the accrued and prepaid balances at the end of any reporting period. Actual results could differ from the Company’s estimates. The Company’s historical
accrual and prepayment estimates have not been materially different from the actual costs.

Share-Based Compensation
The Company accounts for all share-based payment awards granted to employees and non-employees as share-based compensation expense at fair value. The Company grants equity awards under its

share-based compensation programs, which may include share options and restricted ordinary shares. The measurement date for employee and non-employee awards is the date of grant, and share-based
compensation costs are recognized as expense over the requisite service period, which is the vesting period, on a straight-line basis. Share-based compensation expense is classified in the accompanying
condensed consolidated statements of operations and comprehensive loss based on the function to which the related services are provided. The Company recognizes share-based compensation expense for the
portion of awards that have vested. Forfeitures are recorded as they occur.

There have been no performance conditions attached to the share options granted by the Company to date. The fair value of each share option grant is estimated on the date of grant using the Black-Scholes
option pricing model. See Note 11 for the Company’s assumptions used in connection with option grants made during the periods covered by these condensed consolidated financial statements. Assumptions used
in the option pricing model include the following:

Expected volatility. The Company lacks company-specific historical and implied volatility information for its ordinary shares. Therefore, it estimates its expected share volatility based on the historical volatility of
publicly traded peer companies and expects to continue to do so until such time as it has adequate historical data regarding the volatility of its own traded share price.

Expected term. The expected term of the Company’s share options has been determined utilizing the “simplified” method for awards that qualify as “plain-vanilla” options.

Risk-free interest rate. The risk-free interest rate is determined by reference to the U.S. Treasury yield curve in effect at the time of grant of the award for time periods that are approximately equal to the
expected term of the award.

Expected dividend. The expected dividend yield of zero is based on the fact that the Company has never paid cash dividends on ordinary shares and does not expect to pay any cash dividends in the
foreseeable future.

Fair value of ordinary shares. Given the absence of an active market for the Company’s ordinary shares prior to the IPO, the Company and its board of directors, the members of which the Company believes
have extensive business, finance, and venture capital experience, were required to estimate the fair value of the Company’s ordinary shares at the time of each grant of a stock-based award. The grant date fair
values of restricted ordinary shares and share options were calculated based on the grant date fair value of the underlying ordinary shares. The Company calculated the fair value of the ordinary shares in
accordance with the guidelines in the American Institute of Certified Public Accountants’ Accounting and Valuation Guide, Valuation of Privately-Held-Company Equity Securities Issued as Compensation, or the
“Practice Aid”. The Company’s valuations of ordinary shares were prepared using a market approach, based on precedent transactions in the shares, to estimate the Company’s total equity value using an option-
pricing method, or OPM. After the IPO, the fair value of ordinary shares is determined by reference to the closing price of ADSs on the Nasdaq Global Select Market on the date prior to the grant date.

The OPM derives an equity value such that the value indicated for ordinary shares is consistent with the investment price, and it provides an allocation of this equity value to each of the Company’s

18



securities. The OPM treats the various classes of ordinary shares as call options on the total equity value of a company, with exercise prices based on the value thresholds at which the allocation among the various
holders of a company’s securities changes. Under this method, the ordinary shares have value only if the funds available for distribution to shareholders exceeded the value of the share liquidation preferences of
ordinary shares with senior preferences at the time of the liquidity event. Key inputs into the OPM calculation included the risk-free rate, expected time to liquidity and volatility. A reasonable discount for lack of
marketability was applied to the total equity value to arrive at an estimate of the total fair value of equity on a non-marketable basis.

Foreign Currency Translation
The Company maintains its condensed consolidated financial statements in its functional currency, which is Pound Sterling. Monetary assets and liabilities denominated in currencies other than the functional

currency are translated into the functional currency at rates of exchange prevailing at the balance sheet dates. Non-monetary assets and liabilities denominated in foreign currencies are translated into the
functional currency at the exchange rates prevailing at the date of the transaction. Exchange gains or losses arising from foreign currency transactions are included in other income (expense), net in the condensed
consolidated statements of operations and comprehensive loss.

For financial reporting purposes, the condensed consolidated financial statements of the Company have been presented in U.S. dollars, the reporting currency. The financial statements of entities are translated
from their functional currency into the reporting currency as follows: assets and liabilities are translated at the exchange rates at the balance sheet dates, expenses and other income (expense), net are translated at
the average exchange rates for the relevant period and shareholders’ deficit is translated based on historical exchange rates. Translation adjustments are not included in determining net loss but are included as a
foreign exchange adjustment to other comprehensive income (loss), a component of shareholders’ equity.

Income Taxes
The Company accounts for income taxes using the asset and liability method, which requires the recognition of deferred tax assets and liabilities for the expected future tax consequences of events that have

been recognized in the condensed consolidated financial statements or in its tax returns. Deferred tax assets and liabilities are determined on the basis of the differences between the condensed consolidated
financial statements and tax basis of assets and liabilities using substantively enacted tax rates in effect for the year in which the differences are expected to reverse. Changes in deferred tax assets and liabilities
are recorded in the provision for income taxes. The Company assesses the likelihood that deferred tax assets will be recovered in the future to the extent management believes, based upon the weight of available
evidence, that it is more likely than not that all or a portion of the deferred tax assets will not be realized, a valuation allowance is established through a charge to income tax expense. Potential for recovery of
deferred tax assets is evaluated by estimating the future taxable profits expected and considering prudent and feasible tax planning strategies.

The Company accounts for uncertainty in income taxes in the condensed consolidated financial statements by applying a two-step process to determine the amount of tax benefit to be recognized. First, the tax
position must be evaluated to determine the likelihood that it will be sustained upon external examination by the taxing authorities. If the tax position is deemed more-likely-than-not to be sustained, the tax position
is then assessed as the amount of benefit to recognize in the condensed consolidated financial statements. The amount of benefits that may be used is the largest amount that has a greater than 50% likelihood of
being realized upon ultimate settlement. The provision for income taxes includes the effects of any resulting tax reserves, or unrecognized tax benefits, that are considered appropriate, as well as the related net
interest and penalties. As of September 30, 2021 and December 31, 2020, the Company has not identified any uncertain tax positions.
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The Company recognizes interest and penalties related to unrecognized tax benefits on the income tax expense line in the accompanying condensed consolidated statements of operations and comprehensive
loss. As of September 30, 2021 and December 31, 2020 no accrued interest or penalties are included on the related tax liability line in the condensed consolidated balance sheets.

Benefit from Research and Development Tax Credit
As a company that carries out extensive research and development activities, the Company benefits from the UK research and development tax credit regime under the scheme for small or medium-sized

enterprises, or SME. Under the SME regime, the Company is able to surrender some of its trading losses that arise from qualifying research and development activities for a cash rebate of up to 33.35% of such
qualifying research and development expenditure. The Company meets the conditions of the SME regime. Qualifying expenditures largely comprise employment costs for research staff, consumables, outsourced
contract research organization costs and utilities costs incurred as part of research projects. Certain subcontracted qualifying research and development expenditures are eligible for a cash rebate of up to 21.67%.
A large portion of costs relating to research and development, clinical trials and manufacturing activities are eligible for inclusion within these tax credit cash rebate claims.

The Company is subject to corporate taxation in the UK. Due to the nature of the business, the Company has generated losses since inception. The benefit from research and development, or R&D, tax credit is
recognized in the condensed consolidated statements of operations and comprehensive loss as a component of other income (expense), net, and represents the sum of the research and development tax credit
recoverable in the UK.

The UK research and development tax credit is fully refundable to the Company and is not dependent on current or future taxable income. As a result, the Company has recorded the entire benefit from the UK
research and development tax credit as a benefit which is included in net loss before income tax and accordingly, not reflected as part of the income tax provision. If, in the future, any UK research and development
tax credits generated are needed to offset a corporate income tax liability in the UK, that portion would be recorded as a benefit within the income tax provision and any refundable portion not dependent on taxable
income would continue to be recorded within other income (expense), net.

The Company may not be able to continue to claim research and development tax credits under the SME regime in the future because it may no longer qualify as a small or medium-sized company. Further,
changes to the EU State Aid cap to limit the total aid claimable in respect of a given project to €7.5 million may impact the Company's ability to claim R&D tax credits in future.

Unsurrendered UK losses may be carried forward indefinitely to be offset against future taxable profits, subject to numerous utilization criteria and restrictions. The amount that can be offset each year is limited
to £5.0 million plus an incremental 50% of UK taxable profits.

Comprehensive Loss
Comprehensive loss includes net loss as well as other changes in shareholders’ equity (deficit) that result from transactions and economic events other than those with shareholders. For the three months and

nine months ended September 30, 2021 and 2020, the component of accumulated other comprehensive income is a foreign currency translation adjustment.

Net Loss per Share
The Company has reported losses since inception and has computed basic net loss per share attributable to ordinary shareholders by dividing net loss attributable to ordinary shareholders by the weighted-

average number of ordinary shares outstanding for the period, without consideration for potentially dilutive securities. The Company computes diluted net loss per ordinary share after giving consideration to all
potentially dilutive ordinary shares, including unvested ordinary shares, share options, convertible preferred shares, Series A convertible preferred shares and Series B convertible preferred
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shares outstanding during the period determined using the treasury-stock and if-converted methods, except where the effect of including such securities would be antidilutive. Because the Company has reported
net losses since inception, these potential ordinary shares have been anti-dilutive and basic and diluted loss per share were the same for all periods presented.

Recently Adopted Accounting Pronouncements
In December 2019, the Financial Accounting Standard Board, or the FASB, issued Accounting Standard Update, or ASU, 2019-12, “Income Taxes - Simplifying the Accounting for Income Taxes (Topic 740),” or

ASU 740, which simplifies the accounting for income taxes. The new guidance removes certain exceptions to the general principles in ASC 740 such as recognizing deferred taxes for equity investments, the
incremental approach to performing intra-period tax allocation and calculating income taxes in interim periods. The standard also simplifies accounting for income taxes under U.S. GAAP by clarifying and amending
existing guidance, including the recognition of deferred taxes for goodwill, the allocation of taxes to members of a consolidated group and requiring that an entity reflect the effect of enacted changes in tax laws or
rates in the annual effective tax rate computation in the interim period that includes the enactment date. This guidance is effective for annual periods beginning after December 15, 2020, and interim periods
thereafter; however, early adoption is permitted. The Company adopted this ASU as of January 1, 2021 and it has had no material impact on the condensed consolidated financial statements.

Recently Issued Accounting Pronouncements Not Yet Adopted
In February 2016, the Financial Accounting Standards Board, or the FASB, issued Accounting Standard Update, or ASU, No. 2016-02, (Topic 842) Leases, or ASU 2016-02. ASU 2016-02 requires an entity to

recognize assets and liabilities arising from a lease for both financing and operating leases. The ASU will also require new qualitative and quantitative disclosures to help investors and other financial statement
users better understand the amount, timing, and uncertainty of cash flows arising from leases. For public entities, ASU 2016-02 is effective for fiscal years beginning after December 15, 2018. As a result of the
Company having elected the extended transition period for complying with new or revised accounting standards pursuant to Section 107(b) of the Jumpstart Our Business Startups Act of 2012, or the JOBS Act,
ASU 2016-02 is effective for the Company for the year ended December 31, 2021, and all interim periods thereafter. Early adoption is permitted. In June 2020, the FASB issued 2020-05 which extended the
adoption of ASU 2016-02 to the year ended December 31, 2022 and all interim periods thereafter. While early adoption is permitted, the Company intends to adopt for the year ended December 31, 2021, following
the loss of Emerging Growth Company status effective January 01, 2022. In July 2018, the FASB issued ASU 2018-11 Leases – Targeted Improvements, or ASU 2018-11, intended to ease the implementation of
the new lease standard for financial statement preparers by, among other things, allowing for an additional transition method. In lieu of presenting transition requirements to comparative periods, as previously
required, an entity may now elect to show a cumulative effect adjustment on the date of adoption without the requirement to recast prior period financial statements or disclosures presented in accordance with ASU
2016-02.

The Company is continuing to evaluate developments within the new lease guidance and is finalizing its evaluation of its existing population of contracts to ensure all contracts that meet the definition of a lease
contract under the new standard are identified. The Company is currently evaluating the impact of adopting this guidance on the Company’s condensed consolidated financial statements and expects that its
operating lease commitments will be subject to the new standard and recognized as right-of-use assets and operating lease liabilities upon adoption of this standard, which will increase the total assets and total
liabilities that it reports relative to such amounts presented prior to adoption.
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3. Fair Value Measurements
There are no financial instruments measured at fair value on a recurring basis as of September 30, 2021 and December 31, 2020.

Management believes that the carrying amounts of the Company’s financial instruments, including cash and cash equivalents, accounts payable and accrued expenses approximate fair value due to the short-
term nature of those instruments.

The Company elected the fair value option to account for its convertible notes issued during 2019 (See Note 8). The fair value of the convertible notes was determined based on significant inputs not observable
in the market, which represents a level 3 measurement within the fair value hierarchy.

The Company recorded a loss of $1.8 million for changes in the fair value of the convertible notes in the condensed consolidated statements of operations and comprehensive loss for the nine months ended
September 30, 2020. No change in fair value of convertible notes was recognized during the three months ended September 30, 2020.

The following table provides a roll forward of the aggregate fair value of the Company’s convertible notes, for which fair value was determined using level 3 inputs (in thousands):

Convertible notes
Balance as of December 31, 2019 $ 21,089 
Change in fair value 1,754 
Settlement of convertible notes (21,614)
Exchange difference (1,229)
Balance as of September 30, 2020 $ — 

4. Investment
On March 6, 2020, the Company made a strategic investment of $0.5 million to acquire an 8% (on a fully diluted basis) shareholding in Delix Therapeutics, Inc., a drug discovery and development company

researching novel small molecules for use in CNS indications. The Company’s investment in Delix Therapeutics, Inc. does not provide it with significant influence over the investee. The investment does not have a
readily determinable fair value and therefore will be measured at cost minus impairment adjusted by observable price changes in orderly transactions for the identical or a similar investment of the same issuer. This
investment will be measured at fair value on a nonrecurring basis when there are events or changes in circumstances that may have a significant adverse effect or require remeasurement. An impairment loss is
recognized in the condensed consolidated statements of operations and comprehensive loss equal to the amount by which the carrying value exceeds the fair value of the investment. As of September 30, 2021, no
impairment loss was recognized.
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5. Prepaid Expenses and Other Current Assets
Prepaid expenses and other current assets consisted of the following (in thousands):

September 30, December 31,
2021 2020

UK R&D tax credit $ 6,664 $ 4,610 
Prepaid insurance premium 4,469 3,154 
Prepaid research and development 4,920 2,317 
VAT recoverable 1,394 1,171 
Deferred offering costs 228 — 
Other current assets 1,058 796 

$ 18,733 $ 12,048 

6. Property and Equipment, Net
Property and equipment, net consisted of the following (in thousands):

September 30, December 31,
2021 2020

Lab equipment $ 304 $ 130 
Office equipment 313 260 
Furniture and fixtures 37 37 
Leasehold improvements 6 6 

660 433 
Less: accumulated depreciation (305) (188)

$ 355 $ 245 

Depreciation and amortization expense were less than $0.1 million and $0.1 million for the three months and nine months ended September 30, 2021, respectively. Depreciation and amortization expense were
less than $0.1 million and $0.1 million for the three months and nine months ended September 30, 2020, respectively.

7. Accrued Expenses and Other Liabilities
Accrued expenses and other liabilities consisted of the following (in thousands):

September 30, December 31,
2021 2020

Accrued research and development expense $ 2,233 $ 720 
Accrued professional expenses 768 701 
Accrued compensation and benefit costs 2,026 1,687 
Payroll tax payable 530 384 
Income taxes payable 581 243 
Other liabilities 443 413 

$ 6,581 $ 4,148 

8. Convertible Notes
On August 28, 2019, the Company entered into convertible note agreements for a total additional principal amount of $18.4 million (£15.0 million). The convertible notes issued in 2019 are collectively
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referred to as the “2019 Convertible Notes”. The 2019 Convertible Notes bore interest at 3% per annum and were payable concurrently with repayment of the principal amount. No repayment of principal or interest
was due until maturity, which occurred 12 months after issuance of the 2019 Convertible Notes. Under the agreement, the 2019 Convertible Notes automatically convert (i) upon the completion of a Qualified
Financing (as defined in the 2019 Convertible Notes); or (ii) if the noteholder majority approves a Non-Qualified Financing (as defined in the 2019 Convertible Notes) which constitutes a conversion event, which is
triggered at a 15% discount of the per share price of the securities sold in either a Qualified Financing or Non-Qualified Financing (each as defined in the 2019 Convertible Notes).

On April 17, 2020, upon the Series B convertible preferred share financing, which constituted a Qualified Financing under the terms of the 2019 Convertible Notes, the outstanding principal of the convertible
notes of $18.4 million (£15.0 million) automatically converted into 1,723,263 Series B convertible preferred shares, and there was no outstanding balance of 2019 Convertible Notes as of September 30, 2021 and
December 31, 2020.

The Company elected the fair value option to account for the 2019 Convertible Notes. The Company recorded the 2019 Convertible Notes at fair value and subsequently remeasured them to fair value at each
reporting date. Changes in fair value were recognized as a component of other income (expense), net in the condensed consolidated statements of operations and comprehensive loss. The Company recognized
losses in the condensed consolidated statements of operations and comprehensive loss of $1.8 million as a change in fair value of the convertible notes during the nine months ended September 30, 2020. No
change in fair value of convertible notes was recognized during the three months ended September 30, 2020 as no convertible notes were outstanding during the three months ended September 30, 2020.

9. Convertible Preferred Shares
Prior to the IPO, the Company had issued convertible preferred shares, Series A convertible preferred shares and Series B convertible preferred shares.

In August 2017, the Company entered into a subscription and shareholders agreement, or the 2017 Agreements, pursuant to which the Company issued an aggregate of 2,650,980 convertible preferred shares
for total proceeds of approximately $3.9 million and incurred issuance costs of $0.1 million, recorded as a reduction to convertible preferred shares.

The 2017 Agreements were amended and restated in September 2018, as so amended, the Amended 2018 Agreements. Pursuant to the Amended 2018 Agreements, the Company issued 7,131,525 Series A
convertible preferred shares for an aggregate purchase price of $35.4 million and incurred issuance costs of $0.3 million, recorded as a reduction to convertible preferred shares.

On April 17, 2020, the Company closed a Series B funding round to secure an additional $80.0 million of funding, including the conversion of the 2019 Convertible Notes (see Note 8), through the issuance of
Series B convertible preferred shares. The Company received $56.3 million in cash proceeds upon the issuance of 4,487,533 Series B convertible preferred shares in April 2020 and an additional $5.3 million upon
the issuance of a further 425,871 Series B convertible preferred shares in August 2020 and incurred issuance costs of $0.3 million, recorded as a reduction to the convertible preferred shares during the nine
months ended September 30, 2020. The 2019 Convertible Notes were converted into 1,723,263 Series B convertible preferred shares. The issuance price of the Series B convertible preferred shares was $1.42
per share.

Convertible preferred shares and Series A convertible preferred shares consisted of the following as of December 31, 2019 (in thousands, except for share amounts):
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Shares
Liquidation Preference Carrying ValueAuthorized Outstanding

Convertible preferred shares 2,650,980 2,650,980 $ 3,865 $ 3,761 
Series A convertible preferred shares 7,131,525 7,131,525 35,414 35,147 

9,782,505 9,782,505 $ 39,279 $ 38,908 

Upon closing of the IPO, the convertible preferred shares and Series A convertible preferred shares as of December 31, 2019, together with the Series B convertible preferred shares issued during the nine
months ended September 30, 2020, were converted to 16,419,172 ordinary shares. The holders of the Company’s convertible preferred shares, Series A and Series B convertible preferred shares had certain
voting, dividend, and redemption rights, as well as liquidation preferences and conversion privileges. All rights, preferences, and privileges associated with the convertible preferred shares, Series A convertible
preferred shares and Series B convertible preferred shares were terminated at the time of the Company’s IPO in conjunction with the conversion of all outstanding shares of convertible preferred shares, Series A
convertible preferred shares and Series B convertible preferred shares into ordinary shares.

10. Ordinary Shares
In August 2017, the Company issued 10,551,166 ordinary shares for services rendered to the Company at a nominal value of £0.008 per share. In connection with the issuance of convertible preferred shares

in August 2017, vesting conditions were placed on the 10,551,166 shares. These shares vested as follows: 25% of the shares held by certain of the founders vested on August 17, 2017; 25% of the shares vested
on August 17, 2018; and 50% of shares vested in twenty-four equal monthly installments from August 17, 2018 through August 17, 2020. The fair value of the ordinary shares issued to certain of the founders in
excess of the consideration initially paid was recognized as share-based compensation over the vesting period.

In October 2019, the Company issued 102,214 and 99,049 ordinary shares to a non-employee and an employee, with the vesting period of three and four years, respectively. The employee left the Company in
July 2020 and 63,972 ordinary shares were forfeited and repurchased by the Company.

On September 22, 2020, the Company closed its IPO of ADSs representing its ordinary shares and issued and sold 8,625,000 ADSs at a public offering price of $17.00 per ADS, resulting in net proceeds of
approximately $132.8 million after deducting underwriting fees and offering costs. Upon the closing of the IPO, the convertible preferred shares and Series A convertible preferred shares and Series B convertible
preferred shares were converted to 16,419,172 ordinary shares.

On May 4, 2021, the Company sold 4,000,000 ordinary shares in connection with its follow-on offering. On May 19, 2021, the underwriters exercised their option to purchase an additional 600,000 ordinary
shares. This capital raise resulted in net proceeds of approximately $154.8 million after deducting underwriting fees and offering costs.

In the nine months ended September 30, 2021, the Company issued in total 1,188,242 ordinary shares to settle share options exercised by employees and non-employees, of which 232,227 ordinary shares
related to options exercised in 2020, with subsequent share issuances in 2021. 59,900 options were exercised at nominal value on September 30, 2021 with the associated ordinary shares subsequently issued on
October 1, 2021, hence, they are not included in the total of 1,188,242 ordinary shares above.

In the nine months ended September 30, 2021, 56,887 restricted share units vested,of which, 12,607 ordinary shares were issued in settlement of the vested restricted shares units on August 13, 2021. No
ordinary shares were issued for the vested restricted share units of 44,280 in May and August 2021.
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Each ordinary share entitles the holder to one vote on all matters submitted to a vote of the Company’s shareholders. Ordinary shareholders are entitled to receive dividends, if any, as may be declared by the
board of directors. Through September 30, 2021, no cash dividends had been declared or paid by the Company.

11. Share-Based Compensation
2017 Equity Incentive Plan
Under the Company’s prior shareholder and subscription agreements, the Company was authorized to issue restricted shares, restricted share units, as well as options, as incentives to its employees, non-

employees and members of its board of directors. To the extent such incentives are in the form of share options, the options are granted pursuant to the terms of the 2017 Equity Incentive Plan, or the 2017 Plan. In
July 2019, the Company’s board of directors adopted the 2017 Plan. The 2017 Plan provides for the grant of Enterprise Management Incentive, or EMI, options, to its UK employees, for the grant of options to its
U.S. employees and non-employees of the Company. The 2017 Plan is administered by the board of directors.

As of September 30, 2021, the Company was authorized under the shareholder agreements to issue a total of 13,601,246 ordinary shares, including shares underlying options granted pursuant to the 2017
Plan. Forfeitures are accounted for as they occur. As of September 30, 2021, there were 445,943 shares available for issuance as incentives to the Company’s employees and directors, which includes shares
underlying options that may be granted from time to time subsequent to September 30, 2021 under the terms of the 2017 Plan. 12,607 ordinary shares were issued for 56,887 restricted share units that vested
during the nine months ended September 30, 2021.

Options granted under the 2017 Plan typically vest over a three or four-year service period with 33.3% and 25%, respectively, of the award vesting on the first anniversary of the commencement date and the
balance vesting monthly over the remaining years. Restricted share units granted under the 2017 Plan, typically vest over a four-year service period with 25% of the award vesting on the first anniversary of the
commencement date. The options granted by the Company prior to April 17, 2020 contain provisions that to the extent then outstanding, they will be subject to accelerated vesting upon the occurrence of a Sale,
Asset Sale or listing of the Company's ordinary shares on any stock exchange, and any such unvested options accordingly became fully vested upon a Listing (as such term is defined in the 2017 Plan). 1,015,813
options granted to the President and Chief Business Officer of the Company on May 19, 2020 became fully vested on August 17, 2020, resulting in a recognition of $9.4 million in share-based compensation
expense, including $2.4 million in research and development expenses and $7.0 million in general and administrative expenses in the three and nine months period ended September 30, 2020 .

The options granted on June 30, 2020 are subject to 25% vesting upon the earlier occurrence of (i) the one year anniversary of the date of grant, or (ii) the date of the listing of the Company's ordinary shares
on any stock exchange, followed by straight line vesting for three years for the remaining 75% of the allocation until vested in full.

The restricted share units granted on June 30, 2020 are subject to 25% vesting upon the earlier of (i) the one year anniversary of the date of grant, or (ii) the first day following the six-month anniversary of the
listing of the Company's ordinary shares on any stock exchange on which the closing price of the shares is 20% higher than the listing price for at least five consecutive trading days, provided the Company is in a
trading window permitted by the Company’s Dealing Code. The remainder vests at 6.25% on the first day of the month that is three months following that in which the initial vesting date occurs, and on the expiry of
each subsequent three-month period thereafter for 11 such periods. Options granted under the 2017 Plan generally expire 10 years from the date of grant.

2020 Share Option Plan
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In September 2020, the Company’s board of directors adopted, and the Company’s shareholders approved, the 2020 Share Option Plan, or (the “2020 Plan”), which became effective upon the effectiveness of
the Company’s Registration Statement on Form F-1 in connection with the IPO. The 2020 Plan allows the compensation and leadership development committee to make equity-based and cash-based incentive
awards to the Company’s officers, employees, directors and other key persons (including consultants). As of September 30, 2021, the Company has not granted any cash-based incentive awards.

The Company initially reserved 2,074,325 of its ordinary shares for the issuance of awards under the 2020 Plan. The 2020 Plan provides that the number of shares reserved and available for issuance under
the plan will automatically increase each January 1, beginning on January 1, 2022, by up to 4% of the outstanding number of ordinary shares on the immediately preceding December 31, or such lesser number of
shares as determined by our compensation and leadership development committee. This number is subject to adjustment in the event of a sub-division, consolidation, share dividend or other change in our
capitalization. The total number of ordinary shares that may be issued under the 2020 Plan was 2,074,325 shares as of September 30, 2021, of which 494,809 shares remained available for future grants.

During the nine months ended September 30, 2021 and 2020, the Company granted options to purchase 752,702 and 3,150,360 ordinary shares to employees and non-employees, respectively.

Ordinary Shares
A summary of the changes in the Company’s unvested ordinary shares during the nine months ended September 30, 2021 are as follows:

Number of Shares
Weighted Average Grant Date Fair

Value
Unvested and Outstanding as of December 31, 2020 13,757 $ 2.36 

Granted — — 
Vested (13,757) 2.36 
Forfeited — — 

Unvested and Outstanding as of September 30, 2021 — $ — 

The total fair value of vested shares was less than $0.1 million and $1.2 million for the nine months ended September 30, 2021 and 2020, respectively.

Restricted Share Units
A summary of the changes in the Company’s unvested restricted share units during the nine months ended September 30, 2021 are as follows:

Number of Shares
Weighted Average Grant Date Fair

Value
Unvested and Outstanding as of December 31, 2020 217,482 $ 10.19 

Granted — — 
Vested (56,887) 10.19 
Forfeited — — 

Unvested and Outstanding as of September 30, 2021 160,595 $ 10.19 
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As of September 30, 2021, there was $1.6 million of unrecognized compensation cost related to unvested restricted share units, which is expected to be recognized over a weighted-average period of 2.8
years. The exercise price of restricted share units is at a nominal value less than £0.01 per share.

12,607 ordinary shares were issued for 56,887 restricted share units that vested during the nine months ended September 30, 2021.

Share Options
The following table summarizes the Company’s share options activity for the nine months ended September 30, 2021:

Number of Shares
Weighted Average Exercise

Price
Weighted Average Remaining

Contractual Term (Years)
Aggregate Intrinsic Value (in

thousands)
Outstanding as of December 31, 2020 4,430,340 $ 5.61 9.22 $ 186,426 

Granted 752,702 $ 37.20 
Exercised (1,015,915) $ 1.07 
Forfeited (74,631) $ 9.11 

Outstanding as of September 30, 2021 4,092,496 $ 12.18 8.79 $ 81,351 
Exercisable as of September 30, 2021 2,294,380 $ 1.92 8.45 $ 64,148 
Unvested as of September 30, 2021 1,798,116 $ 24.47 9.23 $ 17,203 

The weighted average exercise price of options granted to UK employees during the nine months ended September 30, 2020 was $4.00 per share. The weighted average exercise price of options granted to
United States employees during the nine months ended September 30, 2020 was $4.72 per share.

The aggregate intrinsic value of share options is calculated as the difference between the exercise price of the share options and the fair value of the Company’s ordinary shares for those share options that had
exercise prices lower than the fair value of the Company’s ordinary shares.

The weighted average grant-date fair value of share options granted was $22.71 and $8.25 per share during the nine months ended September 30, 2021 and 2020, respectively.

As of September 30, 2021, there was $27.6 million of unrecognized compensation cost related to unvested share options, which is expected to be recognized over a weighted-average period of 3.2 years.

Share Option Valuation
The weighted-average assumptions used in the Black-Scholes option pricing model to determine the fair value of the share options granted to employees and directors during the three months and nine months

ended September 30, 2021 and 2020 were as follows:

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

Expected term (in years) 6.07 Years 6.08 Years 6.07 Years 5.93 Years
Expected volatility 66.90 % 66.90 % 67.20 % 66.00 %
Risk-free interest rate 0.96 % 0.39 % 0.91 % 0.43 %
Expected dividend yield — % — % — % — %
Fair value of underlying ordinary shares $ 34.83 $ 17.00 $ 37.65 $ 10.30 
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Share-based Compensation Expense
Share-based compensation expense recorded as research and development and general and administrative expenses is as follows (in thousands):

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

Research and development $ 1,288 $ 2,231 $ 3,023 $ 5,748 
General and administrative 999 2,984 2,834 10,869 

Total share-based compensation expense $ 2,287 $ 5,215 $ 5,857 $ 16,617 

12. Net Loss Per Share
Basic and diluted net loss per share attributable to ordinary shareholders was calculated as follows (in thousands, except share and per share amounts):

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

Numerator
Net loss $ (15,849) $ (16,694) $ (46,092) $ (41,528)
Net loss attributable to ordinary shareholders - basic and diluted $ (15,849) $ (16,694) $ (46,092) $ (41,528)

Denominator
Weighted-average number of ordinary shares used in net loss per share - basic and
diluted 41,708,220 12,834,889 39,378,824 10,638,738 
Net loss per share - basic and diluted $ (0.38) $ (1.30) $ (1.17) $ (3.90)

The Company’s potentially dilutive securities, which include unvested ordinary shares, unvested restricted share units, convertible preferred shares, Series A convertible preferred shares, Series B convertible
preferred shares and options granted, have been excluded from the computation of diluted net loss per share as the effect would be to reduce the net loss per share. Therefore, the weighted-average number of
ordinary shares outstanding used to calculate both basic and diluted net loss per share attributable to ordinary shareholders is the same. The Company excluded the following potential ordinary shares, presented
based on amounts outstanding at each period end, from the computation of diluted net loss per share attributable to ordinary shareholders for the three months and nine months ended September 30, 2021 and
2020 because including them would have had an anti-dilutive effect:

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

Unvested restricted shares — 22,011 — 22,011 
Unvested restricted share units 160,595 257,708 160,595 257,708 
Vested restricted share units, for which shares are not in issue 44,280 — 44,280 — 
Share options 4,092,496 4,482,507 4,092,496 4,482,507 

4,297,371 4,762,226 4,297,371 4,762,226 
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13. Commitments and Contingencies
Legal Proceedings
From time to time, the Company may be a party to litigation or subject to claims incident to the ordinary course of business. The Company was not a party to any material litigation and did not have material

contingency reserves established for any liabilities as of September 30, 2021 and December 31, 2020.

Leases
The Company’s corporate headquarters is located in London, United Kingdom, for which, as of September 30, 2021 and 2020, the Company leases a series of office space at 19 Eastbourne Terrace, London,

United Kingdom from The Office Group under a non-cancelable lease. The lease related to this facility is classified as an operating lease over a two year term. The Company recognizes rent expense on a straight-
line basis over the respective lease period.

On July 9, 2021, the Company entered into a two year non-cancellable lease beginning September 1, 2021 for office space at 33 Broadwick Street, London, United Kingdom which will become the Company’s
new corporate headquarters.

The Company leases office space at 180 Varick Street New York, USA from BioInnovations Labs, LLC under a cancelable lease that can be terminated by either party with one-month advanced notice. The
lease related to this facility is classified as an operating lease.

On August 3, 2021, the Company entered into a non-cancellable contract which expires in August 2022 to lease a series of office space at 164 Townsend Street, Suite 3, San Francisco, California, USA from
Movassate Family Trust. The lease related to this facility is classified as an operating lease.

The following table summarizes the future minimum lease payments due under operating leases as of September 30, 2021 (in thousands):

Year end December, 31 Amount
2021 $ 751
2022 1,913
2023 1,222

$ 3,886

The Company recorded rent expense totaling $1.1 million and $0.8 million for the nine months ended September 30, 2021 and 2020, respectively.

Indemnification
In the normal course of business, the Company enters into contracts and agreements that contain a variety of representations and warranties and provide for general indemnification. The Company’s exposure

under these agreements is unknown because it involves claims that may be made against the Company in the future. To date, the Company has not paid any claims or been required to defend any action related to
its indemnification obligations. However, the Company may record charges in the future as a result of these indemnification obligations.

In accordance with its Articles of Association, the Company has indemnification obligations to its officers and directors for certain events or occurrences, subject to certain limits, while they are serving at the
Company’s request in such capacity. There have been no claims to date, and the Company has director and officer insurance that may enable it to recover a portion of any amounts paid for future potential claims.
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14. Related Party Transactions
The Company receives accounting and professional services from Tapestry Networks, Inc., or Tapestry, a company affiliated with the Company’s Chief Executive Officer and a director from time to time as

needed. The Company recorded accounting and professional fees totaling less than $0.1 million for the nine months ended September 30, 2021 and $0.1 million for the nine months ended September 30, 2020.
The Company recorded accounting and professional fees totaling less than $0.1 million for the three months ended September 30, 2021 and 2020. As of September 30, 2021 and 2020, the Company had less than
$0.1 million outstanding to Tapestry.

15. Employee Benefit Plans
In the UK, the Company makes contributions to private defined contribution pension schemes on behalf of its employees. The Company paid $0.2 million and less than $0.1 million in contributions for the nine

months ended September 30, 2021 and 2020, respectively.

16. Subsequent Events
On October 1, 2021, the Company launched the Share Incentive Plan (SIP) and Employee Share Purchase Plan (ESPP), through which employees can purchase shares at a discounted price. 340,053 ordinary

shares are currently available for future issuance under our Employee Stock Purchase Plan, or ESPP.

On November 3, 2021, we announced that we will be conducting a phase II clinical trial to assess the safety and tolerability of COMP360 psilocybin therapy in post-traumatic stress disorder (PTSD). The study
expands COMPASS’s research pipeline in COMP360 psilocybin therapy. It is a multicenter, fixed-dose open label study and will enroll 20 participants; it will begin at The Institute of Psychiatry, Psychology &
Neuroscience (IoPPN) at King’s College London.

On November 9, 2021, we announced positive topline results from our Phase IIb clinical trial evaluating COMP360 in conjunction with psychological support for the treatment of treatment-resistant depression.
This is the largest, randomised, controlled, double-blind psilocybin therapy clinical trial ever completed. The topline results from the 233-participant trial showed a rapid and sustained response for patients receiving
a single dose of COMP360 psilocybin with psychological support. The trial achieved its primary endpoint for the highest dose, with a 25mg dose of COMP360 demonstrating a statistically significant (p<0.001) and
clinically relevant reduction in depressive symptom severity after three weeks.
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS 

You should read the following discussion and analysis of our financial condition and results of operations together with our condensed consolidated financial statements and the related notes appearing
elsewhere in this Report of Foreign Private Issuer on Form 6-K, or Report, and our audited consolidated financial statements and related footnotes for the years ended December 31, 2020 and 2019 included in
Form 20-F filed with the U.S. Securities and Exchange Commission, or the SEC, on March 9, 2021. Some of the information contained in this discussion and analysis or set forth elsewhere in this Report, including
information with respect to our plans and strategy for our business, includes forward-looking statements that involve risks, uncertainties and assumptions. Factors that might cause future results to differ materially
from those projected in the forward-looking statements include, but are not limited to, those set forth under the caption “Risk Factors” in Form 20-F, as supplemented by our subsequent filings with the SEC.

We maintain our books and records in pounds sterling, our results are subsequently converted to U.S. dollars and we prepare our condensed consolidated financial statements in accordance with generally
accepted accounting principles in the United States, or U.S. GAAP, as issued by the Financial Accounting Standards Board, or FASB. All references in this Report to “$” are to U.S. dollars and all references to “£”
are to pounds sterling. Unless otherwise indicated, certain U.S. dollar amounts contained in this Report have been translated into pounds sterling at the rate of £1.00 to $1.3456, which was the noon buying rate of
the Federal Reserve Bank of New York on September 30, 2021. These translations should not be considered representations that any such amounts have been, could have been or could be converted into pounds
sterling at that or any other exchange rate as of that or any other date.

We have made rounding adjustments to some of the figures included in this Report. Accordingly, numerical figures shown as totals in some tables may not be an arithmetic aggregation of the figures that
preceded them. We have historically conducted our business through COMPASS Pathfinder Holdings Limited, and therefore our historical condensed consolidated financial statements present the consolidated
results of operations of COMPASS Pathfinder Holdings Limited. Subsequent to the completion of our corporate reorganization, our condensed consolidated financial statements present the consolidated results of
operations of COMPASS Pathways plc.

Overview

We are a mental health care company dedicated to accelerating patient access to evidence-based innovation in mental health. We are motivated by the need to find better ways to help and empower people
suffering with mental health challenges who are not helped by existing therapies, and are pioneering the development of a new model of psilocybin therapy, in which psilocybin is administered in conjunction with
psychological support. Our initial focus is on treatment-resistant depression, or TRD, a subset of major depressive disorder, or MDD, comprising patients who are inadequately served by the current treatment
paradigm. Early signals from academic studies, using formulations of psilocybin not developed by us, have shown that psilocybin therapy may have the potential to improve outcomes for patients suffering with
TRD, with rapid reductions in depression symptoms and effects lasting up to six
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months, after administration of a single high dose. We have developed a proprietary, high-purity polymorphic crystalline formulation of psilocybin, COMP360. In 2019, we completed a Phase I clinical trial
administering COMP360, along with psychological support, to 89 healthy volunteers, the largest randomized, controlled trial with psilocybin therapy to date. In this trial, we observed that COMP360 was generally
well-tolerated and supported continued progression of Phase IIb studies. On November 9, 2021, we announced positive topline results from our Phase IIb clinical trial evaluating COMP360 in conjunction with
psychological support for the treatment of treatment-resistant depression. This is the largest, randomised, controlled, double-blind psilocybin therapy clinical trial ever completed. The topline results from the 233-
participant trial showed a rapid and sustained response for patients receiving a single dose of COMP360 psilocybin with psychological support. The trial achieved its primary endpoint for the highest dose, with a
25mg dose of COMP360 demonstrating a statistically significant (p<0.001) and clinically relevant reduction in depressive symptom severity after three weeks. We believe that a single dose of our COMP360
monotherapy with psychological support from specially trained therapists could offer a new approach to depression care.

On November 3, 2021, we announced that we will be conducting a phase II clinical trial to assess the safety and tolerability of COMP360 psilocybin therapy in post-traumatic stress disorder (PTSD). The study
expands COMPASS’s research pipeline in COMP360 psilocybin therapy. It is a multicenter, fixed-dose open label study and will enroll 20 participants; it will begin at The Institute of Psychiatry, Psychology &
Neuroscience (IoPPN) at King’s College London.

Since our formation, we have devoted substantially all of our resources to conducting preclinical studies and clinical trials, organizing and staffing our company, business planning, raising capital and
establishing our intellectual property portfolio. We do not have any therapeutic candidates approved for sale and have not generated any revenue. We have funded our operations to date primarily with proceeds
from the sale of convertible preferred shares, convertible loan notes, our initial public offering, or the IPO, and our follow-on offering of American Depositary Shares, or ADSs, representing our ordinary shares in
September 2020 and May 2021. Through December 31, 2020, we had received net cash proceeds of $116.4 million from sales of our convertible preferred shares and convertible loan notes and $132.8 million
from sales of ADSs through our IPO, after deducting underwriting discounts and commissions and other offering expenses. In May 2021, we conducted an underwritten public offering and received net cash
proceeds of approximately $154.8 million, which include the underwriters’ exercise of their over allotment option, after deducting underwriting discounts and commissions and other offering expenses, (the “Follow-
On Offering”). In October 2021, we entered into a Sales Agreement with Cowen and Company, LLC (“Cowen”), under which the Company may issue and sell from time to time up to $150,000,000 of its ADSs at
market prices, through Cowen as the sales agent. We have not sold any ADSs under this at-the-market offering arrangement with Cowen.

We have incurred significant operating losses since our inception. We incurred total net losses of $46.1 million and $41.5 million, respectively, for the nine months ended September 30, 2021 and 2020,
respectively. As of September 30, 2021, we had an accumulated deficit of $144.0 million. Our historical losses resulted principally from costs incurred in connection with research and development activities and
general and administrative costs associated with our operations. In the future, we intend to continue to conduct research and development, preclinical testing, clinical trials, regulatory compliance, market access,
commercialization and business development activities that, together with anticipated general and administrative expenses, will result in incurring further significant losses for at least the next several years. Our
operating losses stem primarily from development of our investigational COMP360 psilocybin
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therapy for TRD, and we expect they will continue to increase as we increase our headcount and further develop our investigational COMP360 psilocybin therapy candidate through clinical trials for TRD and
studies for PTSD, potentially including expanding into additional indications, and initiate preclinical and clinical development of additional programs for different therapeutic candidates. Furthermore, since the
completion of our IPO, we have incurred additional costs associated with operating as a public company, including significant legal, accounting, investor relations and other expenses that we did not incur as a
private company. As a result, we will need substantial additional funding to support our continuing operations and pursue our growth strategy. Until such time as we can generate significant revenue from sales of
therapeutic candidates, if ever, we expect to finance our operations through a combination of equity offerings, debt financings, government or other third-party funding, marketing and distribution arrangements and
other collaborations, strategic alliances and licensing arrangements. Our inability to raise capital as and when needed could have a negative impact on our financial condition and ability to pursue our business
strategies. There can be no assurances, however, that our current operating plan will be achieved or that additional funding will be available on terms acceptable to us, or at all.

As of September 30, 2021, we had cash and cash equivalents of $294.0 million. We believe that our existing cash and cash equivalents, will be sufficient for us to fund our operating expenses and capital
expenditure requirements into 2024. We have based this estimate on assumptions that may prove to be wrong, and we could exhaust our available capital resources sooner than we expect. See “—Liquidity and
Capital Resources—Funding Requirements” below.

Covid-19

The ongoing impacts and spread of the coronavirus disease, or COVID-19, and variants thereof which we refer to as the COVID-19 pandemic, and the policies and regulations implemented by governments in
response to the pandemic have continued to have a significant impact, both directly and indirectly, on our business and operations, including in particular the interruption of our clinical trial activities and potential
interruption to our supply chain. For example, the COVID-19 pandemic delayed enrollment in and completion of our Phase IIb clinical trial of COMP360 psilocybin therapy. There can be no assurance that, despite
the approval and administration of vaccines, we will not experience additional enrollment delays in trials or studies as the virus, including strains or variants thereof, continues to spread globally. The development of
our investigational COMP360 psilocybin therapy could continue to be disrupted and materially adversely affected in the future by the COVID-19 pandemic or other epidemics or outbreaks of an infectious disease. If
the disruptions due to the COVID-19 pandemic continue, our planned future clinical development for our investigational COMP360 psilocybin therapy could also be delayed due to government orders and site
policies on account of the pandemic, and some patients may be unwilling or unable to travel to study sites, enroll in our trials or be unable to comply with clinical trial protocols if restrictions impede patient
movement or interrupt healthcare services, which would delay our ability to conduct clinical trials or release clinical trial results and could delay our ability to obtain regulatory approval and commercialize our
therapeutic candidate. Furthermore, the COVID-19 pandemic could further affect our employees or the employees of research sites and service providers, including therapists employed by trial sites involved in our
clinical trial of COMP360 psilocybin therapy, on whom we rely as well as those of companies with which we do business, including our suppliers, contract research organizations, or CROs, and contract
manufacturing organizations, or CMOs, thereby disrupting our business operations. Restrictions imposed by governments in the jurisdictions in which we and the companies with which we do business could
materially impact the ability of employees to access preclinical and clinical sites, manufacturing sites and offices. We have implemented and continue to
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maintain flexible work-at-home policies and may experience limitations in employee resources. Our increased reliance on personnel working from home may negatively impact productivity, increase the potential
risks of data privacy or security breaches, or disrupt, delay, or otherwise adversely impact our business.

We continue to assess our business plans and the impact the COVID-19 pandemic may have on our ability to advance the development and manufacturing of COMP360 as a result of adverse impacts on the
research sites, service providers, vendors, or suppliers on whom we rely, or to raise financing to support the development of our investigational COMP360 psilocybin therapy. No assurances can be given that this
analysis will enable us to avoid further impacts from the COVID-19 pandemic, including downturns in business sentiment generally or in our sector in particular. We cannot currently predict the scope and severity of
any potential business shutdowns or disruptions, but if we or any of the third parties on whom we rely or with whom we conduct business were to experience shutdowns or other business disruptions, our ability to
conduct our business in the manner and on the timelines presently planned could be materially and adversely impacted.

Components of Our Results of Operations

Revenue
To date, we have not generated any revenue and do not expect to generate any revenue from the sale of therapeutic candidates in the foreseeable future. If our development efforts for our investigational

COMP360 psilocybin therapy are successful and result in regulatory approval of COMP360, we may generate revenue in the future.

Operating Expenses
Research and Development Expenses

Research and development expenses consist primarily of:

• development costs, including expenses incurred under agreements with CROs and CMOs, investigative sites and consultants that conduct our clinical trials, preclinical studies and other scientific
development services, as well as manufacturing scale-up expenses and the cost of acquiring and manufacturing materials for preclinical studies and clinical trials and laboratory and trial site supplies and
equipment;

• personnel expenses, including salaries, related benefits and travel expense for employees engaged in research and development functions;

• non-cash share-based compensation expenses resulting from equity awards granted to employees engaged in research and development functions; and

• other expenses, including costs related to establishing Centers of Excellence to serve as research facilities and innovation labs, compliance with regulatory requirements, costs of outside consultants,
including their fees and related travel expenses, allocated facility-related expenses such as direct depreciation costs, allocated expenses for rent and maintenance of facilities and other operating costs.
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We expense research and development costs as incurred. We recognize external development costs based on an evaluation of the progress to completion of specific tasks using information provided to us by
our service providers. Payments for these activities are based on the terms of the individual agreements, which may differ from the pattern of costs incurred, and are reflected in our condensed consolidated
financial statements as a prepaid expense or accrued research and development expenses.

Research and development activities are central to our business model. Product or therapeutic candidates in later stages of clinical development generally have higher development costs than those in earlier
stages of clinical development, primarily due to the increased size and duration of later-stage clinical trials and related product manufacturing expenses. As a result, we expect that our research and development
expenses will continue to increase over the next several years as we: (i) expedite the clinical development for our investigational COMP360 psilocybin therapy for TRD; (ii) fund research for our investigational
COMP360 psilocybin therapy in other neuropsychiatric indications, including PTSD; (iii) seek to develop digital technologies to complement and augment our therapies, and seek to access other novel drug
candidates for development in neuropsychiatric and related indications; (iv) improve the efficiency and scalability of our third-party manufacturing processes and supply chain; and (v) build our third-party or in-
house process development, analytical and related capabilities, increase personnel costs and prepare for regulatory filings related to our potential or future therapeutic candidates.

The successful development and commercialization of our investigational COMP360 psilocybin therapy is highly uncertain. This is due to the numerous risks and uncertainties associated with development and
commercialization, including the following:

• successful enrollment in and completion of clinical trials and preclinical studies;

• sufficiency of our financial and other resources to complete the necessary preclinical studies and clinical trials;

• receiving regulatory approvals or clearance for conducting our planned clinical trials or future clinical trials;

• receiving positive data from our clinical trials that support an acceptable risk-benefit profile of COMP360 psilocybin therapy and any future therapeutic candidates in the intended populations;

• receipt and maintenance of regulatory and marketing approvals from applicable regulatory authorities;

• establishing and scaling up, through third-party manufacturers, manufacturing capabilities of clinical supply for our clinical trials and commercial manufacturing, if any therapeutic candidates are approved;

• entry into collaborations to further the development of our investigational COMP360 psilocybin therapy and our future therapeutic candidates;

• obtaining and maintaining patent and trade secret protection or regulatory exclusivity for COMP360 and any future therapeutic candidates;
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• successfully launching commercial sales of our investigational COMP360 psilocybin therapy and any future therapeutic candidates, if approved;

• acceptance of our current and future therapeutic candidates’ benefits and uses, if approved, by patients, the medical community and third-party payors; and

• maintaining a continued acceptable safety profile of our investigational COMP360 psilocybin therapy and our future therapeutic candidates following approval.

A change in the outcome of any of these variables with respect to the development of our investigational COMP360 psilocybin therapy in preclinical and clinical development could mean a significant change in
the costs and timing associated with the development of our investigational COMP360 psilocybin therapy. For example, if the U.S. Food and Drug Administration, or FDA, the European Medicines Agency, or EMA,
the Medicines and Healthcare products Regulatory Agency, or MHRA, or another regulatory authority were to delay our planned start of clinical trials or require us to conduct clinical trials or other testing beyond
those that we currently expect, or if we experience significant delays in enrollment in any of our planned clinical trials, we could be required to commit significant additional financial resources and time on the
completion of clinical development of that therapeutic candidate.

General and Administrative Expenses
General and administrative expenses consist primarily of:

• personnel expenses, including salaries and related benefits, travel and other expenses incurred by personnel in executive, finance and administrative functions;

• non-cash share-based compensation expenses resulting from the equity awards granted to employees engaged in executive, finance and administrative functions;

• legal and professional fees, including consulting, accounting and audit services; and

• facilities and other expenses, including depreciation costs, allocated expenses for rent, maintenance of facilities, director and officer insurance and other operating costs.

We anticipate that our general and administrative expenses will continue to increase in the future as we increase our headcount to support our continued research activities and development of our
investigational COMP360 psilocybin therapy.

We also anticipate we will continue to incur increased accounting, audit, legal, regulatory, compliance, and director and officer insurance costs, as well as investor and public relations expenses associated with
being a public company. For example, although we are currently an “emerging growth company,” as of June 30, 2021, the market value of our common stock that was held by non-affiliates exceeded $700.0 million,
and, as a result, we will no longer qualify for such status on December 31, 2021 and will continue to incur additional costs associated with operating as a public company, including as a result of becoming a large
accelerated filer in addition to further costs which we expect to incur as the result of the loss of Foreign Private Issuer status and resulting transition to a domestic filer effective January 1, 2022. Additionally, if and
when we believe a regulatory approval of a therapeutic candidate appears likely, we
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anticipate an increase in payroll and other expenses as a result of our preparation for commercial operations, especially as it relates to the sales and marketing of our therapeutic candidate.

Other Income (Expense), Net
Other Income

Other income relates to interest earned on cash balances.

Fair Value Change of Convertible Notes
Fair value change of convertible notes related to the convertible notes in issue during the nine months ended September 30, 2020, which were converted to Series B convertible preferred shares in April 2020.

Benefit from Research and Development Tax Credit
Benefit from research and development, or R&D, tax credit, consists of the R&D tax credit received in the UK, which is recorded within other income (expense), net. As a company that carries out extensive

research and development activities, we seek to benefit from the Small and Medium Enterprise, or SME, Program. Qualifying expenditures largely comprise employment costs for research staff, consumables, a
proportion of relevant, permitted sub-contract costs and certain internal overhead costs incurred as part of research projects for which we do not receive income.

Based on criteria established by Her Majesty’s Revenue and Customs, or HMRC, a portion of expenditures being carried in relation to our pipeline research and development, clinical trial management and
third-party manufacturing development activities were eligible for the SME regime for the nine months ended September 30, 2021 and 2020. We expect such elements of expenditure will also continue to be eligible
for the SME regime for future accounting periods.

The UK R&D tax credit is fully refundable to us and is not dependent on current or future taxable income. As a result, we have recorded the entire benefit from the UK research and development tax credit as a
benefit which is included in our net loss before income tax and, accordingly, not reflected as part of the income tax provision. If, in the future, any UK R&D tax credits generated are needed to offset a corporate
income tax liability in the UK, that portion would be recorded as a benefit within the income tax provision and any refundable portion not dependent on taxable income would continue to be recorded within other
income (expense), net.

Foreign exchange gains (losses)

Foreign exchange gains (losses) consists of foreign exchange impacts arising from foreign currency transactions.

Income Tax Expense
We are subject to corporate taxation in the United States and the UK. Due to the nature of our business, we have generated losses since inception and have therefore not paid UK corporation tax. Our income

tax (expense) benefit represents only income taxes in the United States.

Unsurrendered UK losses may be carried forward indefinitely and may be offset against future taxable profits, subject to numerous utilization criteria and restrictions. The amount that can be offset each year is
limited to £5.0 million plus an incremental 50% of UK taxable profits. After accounting for tax credits
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receivable, we had accumulated trading losses for carry forward in the UK of $53.0 million and $17.7 million as of December 31, 2020 and 2019, respectively, which is offset by a full valuation allowance.
Results of Operations

Comparison of the Three Months Ended September 30, 2021 and 2020
The following table summarizes our results of operations for the three months ended September 30, 2021 and 2020 (in thousands):

Three Months Ended September 30,
2021 2020 Change

Operating expenses:
Research and development $ 12,197 $ 6,875 $ 5,322 
General and administrative 9,571 6,607 2,964 

Total operating expenses 21,768 13,482 8,286 

Loss from operations (21,768) (13,482) (8,286)
Other income (expense), net:

Other income, net — 109 (109)
Foreign exchange gains (losses) 3,364 (4,331) 7,695 
Benefit from R&D tax credit 2,618 1,092 1,526 

Total other income (expense), net 5,982 (3,130) 9,112 
Loss before income taxes (15,786) (16,612) 826 
Income tax expense (63) (82) 19 

Net loss $ (15,849) $ (16,694) $ 845 

Research and Development Expenses

The table below summarizes our research and development expenses for the three months ended September 30, 2021 and 2020 (in thousands):

Three Months Ended September 30,
2021 2020 Change

Development costs $ 6,470 $ 2,929 $ 3,541 
Personnel expenses 3,054 1,423 1,631 
Non-cash share-based compensation expense 1,288 2,231 (943)
Other expenses 1,385 292 1,093 

Total research and development expenses $ 12,197 $ 6,875 $ 5,322 

Research and development expenses increased by $5.3 million from $6.9 million for the three months ended September 30, 2020 to $12.2 million for the three months ended September 30, 2021. The increase
in research and development expenses was primarily attributable to the following:

• an increase of $3.5 million in development costs, which primarily related to an increase of $3.3 million in CRO and clinical trial expenses, and an increase of $0.2 million in investigator grants costs
supporting our investigational COMP360 psilocybin therapy development
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• an increase of $1.6 million in personnel expenses, as a result of hiring additional personnel in our research and development department to support the expansion of our digital activities, as well as the
requirements of increased clinical activities;

• a decrease of $0.9 million in non-cash share-based compensation primarily related to certain options which were accelerated in vesting upon the IPO in accordance with the option terms and resulted in the
recognition of $3.5 million in share-based compensation expense, $1.4 million of which was allocated to research and development expenses based on the time spent in supporting research and
development activities during the three months ended September 30, 2020, for which there was no similar expense recognized during the three months ended September 30, 2021. This was offset by a
$0.5 million increase in non-cash share-based compensation which resulted from further share option grants made to employees in the three months ended September 30, 2021; and

• an increase of $1.1 million in other expenses, which was primarily related to increases in consulting, training, drug development and regulatory compliance expenses.

We expect research and development costs to continue to increase materially in the near future, consistent with our plan to advance our investigational COMP360 psilocybin therapy through clinical
development.

General and Administrative Expenses
The following table summarizes our general and administrative expenses for the three months ended September 30, 2021 and 2020 (in thousands):

Three Months Ended September 30,
2021 2020 Change

Personnel expenses $ 3,991 $ 1,499 $ 2,492 
Non-cash share-based compensation expense 999 2,984 (1,985)
Legal and professional fees 2,224 1,545 679 
Facilities and other expenses 2,357 579 1,778 

Total general and administrative expenses $ 9,571 $ 6,607 $ 2,964 

General and administrative expenses increased by $3.0 million from $6.6 million for the three months ended September 30, 2020, to $9.6 million for the three months ended September 30, 2021. The increase
in general and administrative expenses was primarily attributable to the following:

• an increase of $2.5 million in personnel expenses, primarily due to an increase in headcount related to the hiring of additional personnel in general, administrative and commercial functions to support our
growth initiatives, including our continued transition to being a public company, in addition to costs related to the severance amount associated with the recently announced departure of our prior General
Counsel and Chief Legal Officer;

• a decrease of $2.0 million in non-cash share-based compensation primarily related to certain options which were accelerated in vesting upon the IPO in accordance with the option terms and resulted in the
recognition of $3.5 million in share-based compensation expense, $2.1 million of which was allocated to general and administrative expenses based on the time spent supporting

40



general and administrative activities during the three months ended September 30, 2020, for which there was no similar expense recognized during the three months ended September 30, 2021. This was
offset by a $0.1 million increase in non-cash share-based compensation from further share option grants made to employees in the three months ended September 30, 2021;

• an increase of $0.7 million in legal and professional fees, primarily related to the expenses incurred during the three months ended September 30, 2021 associated with operating as a public company and
other corporate activities as we continue to grow our business compared to legal costs and other indirect fees in the prior period associated with our Initial Public Offering; and

• an increase of $1.8 million mainly in relation to higher insurance expenses, in addition to facilities and other expenses, including rent and depreciation.

We expect these general and administrative expenses to increase consistent with our plans to increase our headcount as a result of our initial public offering and ongoing requirements as a public company, in
addition to ongoing research and development growth initiatives.

Total Other Income (Expense), Net
• Benefit from Research and Development Tax Credit

During the three months ended September 30, 2021 and 2020, we recognized an R&D tax credit from the UK as a benefit within other income (expense), net for $2.6 million and $1.1 million, respectively. The
2021 credit increased from 2020, in line with increased research and development activity.

• Foreign exchange gains (losses)

Foreign exchange gains (losses) changed from a loss of $4.3 million for the three months ended September 30, 2020, to a gain of $3.4 million for the three months ended September 30, 2021, primarily related
to gains arising from the translation of cash balances generated from the IPO proceeds and the Follow-On Offering proceeds that were maintained in U.S. dollars, which was different from the legal entity’s
functional currency (Pound Sterling) giving rise to foreign currency transaction gains.

• Other income

Other income was less than $0.1 million and $0.1 million for the three months ended September 30, 2021 and 2020, respectively. The decrease was primarily due to a decrease in interest income in 2021 as a
result of lower interest rates on cash deposits.
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Comparison of the Nine Months Ended September 30, 2021 and 2020
The following table summarizes our results of operations for the nine months ended September 30, 2021 and 2020 (in thousands):

Nine Months Ended September 30,
2021 2020 Change

Operating expenses:
Research and development $ 30,434 $ 18,822 $ 11,612 
General and administrative 24,464 21,052 3,412 

Total operating expenses 54,898 39,874 15,024
Loss from operations (54,898) (39,874) (15,024)
Other income (expense), net:

Other income, net 2 302 (300)

Foreign exchange gains (losses) 2,171 (3,252) 5,423

Fair value change of convertible notes — (1,754) 1,754
Benefit from R&D tax credit 6,733 3,175 3,558

Total other income (expense), net 8,906 (1,529) 10,435
Loss before income taxes (45,992) (41,403) (4,589)
Income tax expense (100) (125) 25 

Net loss $ (46,092) $ (41,528) $ (4,564)

Research and Development Expenses
The table below summarizes our research and development expenses for the nine months ended September 30, 2021 and 2020 (in thousands):

Nine Months Ended September 30,
2021 2020 Change

Development costs $ 17,726 $ 8,963 $ 8,763 
Personnel expenses 7,174 3,311 3,863 
Non-cash share-based compensation expense 3,023 5,748 (2,725)
Other expenses 2,511 800 1,711 

Total research and development expenses $ 30,434 $ 18,822 $ 11,612 

Research and development costs increased by $11.6 million from $18.8 million for the nine months ended September 30, 2020 to $30.4 million for the nine months ended September 30, 2021. The increase in
research and development expenses was primarily attributable to the following:

• an increase of $8.8 million in development costs, which primarily related to an increase of $7.3 million in clinical trial expenses and an increase of $1.5 million in investigator grant costs supporting our
investigational COMP360 psilocybin therapy development;

• an increase of $3.9 million in personnel expenses, as a result of hiring additional personnel in our research and development department to support the expansion of our digital activities, as well as the
requirements of increased clinical activities;
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• a decrease of $2.7 million in non-cash share-based compensation primarily related to 1,015,813 options that were granted in May 2020 to one employee, which became fully vested on August 17, 2020,
resulting in the recognition of $9.4 million in share-based compensation expense in the nine months ended September 30, 2020, $2.4 million of which was allocated to research and development expenses
based on an estimate of time spent indirectly supporting research and development activities. In addition, the vesting of certain other options accelerated upon completion of the IPO in accordance with the
option grant terms, resulting in the recognition of $3.5 million in share-based compensation expense, $1.4 million of which was allocated to research and development expenses based on the time spent
supporting research and development activities during the nine months ended September 30, 2020. There was no similar expenses recognized during the nine months ended September 30, 2021. This was
offset by a $1.1 million increase in non-cash share-based compensation from option grants made to employees in the nine months ended September 30, 2021; and

• an increase of $1.7 million in other expenses, which was primarily related to increases in consulting, drug development, training and regulatory compliance expenses.

General and Administrative Expenses
The following table summarizes our general and administrative expenses for the nine months ended September 30, 2021 and 2020 (in thousands):

Nine Months Ended September 30,
2021 2020 Change

Personnel expenses $ 9,520 $ 3,769 $ 5,751 
Non-cash share-based compensation expense 2,834 10,869 (8,035)
Legal and professional fees 5,493 4,691 802 
Facilities and other expenses 6,617 1,723 4,894 

Total general and administrative expenses $ 24,464 $ 21,052 $ 3,412 

General and administrative expenses increased by $3.4 million from $21.1 million for the nine months ended September 30, 2020, to $24.5 million for the nine months ended September 30, 2021. The increase
in general and administrative expenses was primarily attributable to the following:

• an increase of $5.8 million in personnel expenses, primarily due to an increase in headcount related to the hiring of additional personnel in general, administrative and commercial functions to support our
growth initiatives, including our continued transition to being a public company, in addition to costs related to the severance amount associated with the recently announced departure of our prior General
Counsel and Chief Legal Officer;

• a decrease of $8.0 million in non-cash share-based compensation primarily related to 1,015,813 options that were granted in May 2020 to one employee, which fully vested during the nine months ended
September 30, 2020, resulting in the recognition of $7.0 million in share-based compensation expense which was allocated to general and administrative expenses based on an estimate of time spent
indirectly supporting general and administrative activities. In addition, the vesting of certain other options accelerated upon the IPO in accordance with the option grant terms, resulting in the recognition of
$3.5 million in share-based compensation expense, $2.1 million of which was allocated to general and administrative expenses based on the time spent

43



supporting general and administrative activities. The increase in non-cash share-based compensation also resulted from other share option grants made to recruit and retain staff to support the
requirements of increased general, administrative and commercial activities. There was no similar accelerated expense recognized during the nine months ended September 30, 2021. This was offset by a
$1.1 million increase in non-cash share-based compensation which resulted from option grants made to employees in the nine months ended September 30, 2021;

• an increase of $0.8 million in legal and professional fees, primarily related to expenses associated with the Follow-On Offering, operating as a public company and other corporate activities as we continue
to grow our business compared to legal costs and other indirect fees in the prior period associated with the Series B financing and our Initial Public Offering; and

• an increase of $4.9 million mainly in relation to higher insurance expenses, in addition to facilities and other expenses, including rent and depreciation.

We expect general and administrative expenses to increase consistent with our plans to increase our headcount as a result of our initial public offering and ongoing requirements as a public company.

Total Other Income (Expense), Net
• Fair Value Change of Convertible Notes

Fair value change of convertible notes relates to the convertible notes issued during the nine months ended September 30, 2019, which were converted to Series B convertible preferred shares in April 2020.

• Benefit from Research and Development Tax Credit

During the nine months ended September 30, 2021 and 2020, we recognized an R&D tax credit from the UK as a benefit within other income (expense), net of $6.7 million and $3.2 million, respectively. The
2021 credit increased from 2020, in line with increased research and development activity.

• Foreign exchange gains (losses)

Foreign exchange gains (losses) increased by $5.5 million from a loss of $3.3 million for the nine months ended September 30, 2020, to a gain of $2.2 million for the nine months ended September 30, 2021,
primarily related to gains arising from the translation of cash balances generated from the IPO proceeds and the Follow-On Offering proceeds that were maintained in U.S. dollars, which was different from the legal
entity’s functional currency (Pound Sterling) giving rise to foreign currency gains.

• Other income

Other income was less than $0.1 million and $0.3 million for the nine months ended September 30, 2021 and 2020 respectively. The decrease in other income primarily related to the decrease in interest
income as a result of lower interest rates on cash deposits.

Liquidity and Capital Resources

We are a clinical-stage mental health care company and we have not yet generated any revenue to date. We have incurred significant operating losses since our formation. We have not yet commercialized
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any therapeutic candidates and we do not expect to generate revenue from sales of any therapeutic candidates for the foreseeable future, if at all. We have funded our operations to date primarily with proceeds
from the sale of convertible preferred shares, convertible loan notes and ADSs in our IPO and our Follow-On Offering. Through September 30, 2021, we had received net cash proceeds of $116.4 million from sales
of our convertible preferred shares and convertible loan notes, $132.8 million net proceeds from sales of ADSs through our IPO after deducting underwriting discounts and commissions and other offering
expenses, and $154.8 million in net proceeds from our Follow-On Offering, which includes the underwriters’ exercise of their over-allotment option after deducting underwriting discounts and commissions and other
offering expenses.

Cash Flows
The following table summarizes our cash flows for each of the periods (in thousands):

Nine Months Ended September 30,
2021 2020

Net cash used in operating activities $ (45,376) $ (24,626)
Net cash used in investing activities (241) (596)
Net cash provided by financing activities    155,841 194,139 
Effect of exchange rate changes on cash, cash equivalents and restricted cash (6,517) 2,633 

Net increase in cash, cash equivalents and restricted cash $ 103,707 $ 171,550 

Net Cash Used in Operating Activities
During the nine months ended September 30, 2021, net cash used in operating activities was $45.4 million, primarily resulting from our net loss of $46.1 million offset by non-cash share-based compensation

expense of $5.9 million and depreciation and amortization of $0.1 million. The net loss was also adjusted by $5.3 million related to changes in components of working capital, including a $6.8 million increase in
prepaid expenses and other current assets which primarily related to the R&D tax credit receivable and prepaid research and development expense, a $0.6 million increase in deferred tax assets, a $0.2 million
increase in other assets which primarily related to the security deposit for our new London office lease, offset by a $2.3 million increase in accounts payable primarily related to an increase in clinical trial costs and
legal and professional fees, primarily related to expenses associated with operating as a public company and other corporate activities as we continue to grow our business.

During the nine months ended September 30, 2020, net cash used in operating activities was $24.6 million, primarily resulting from our net loss of $41.5 million, offset by non-cash share-based compensation
expense of $16.6 million, depreciation and amortization of $0.1 million and a loss due to the change in fair value of our convertible notes of $1.8 million. The net loss was also adjusted by $1.6 million related to
changes in components of working capital, including a $3.7 million increase in prepaid expenses and other current assets which primarily related to the R&D tax credit receivable and prepaid insurance, offset by a
$2.2 million increase in accounts payable and accrued expenses which related to increased research and development expenses, incurred in our preclinical and clinical trials and increased general and
administrative spending resulting from increased professional and legal expenses we incurred in conjunction with our preparation for becoming a public company, in addition to an increase of $0.1million in other
assets.
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Net Cash Used in Investing Activities
During the nine months ended September 30, 2021, net cash used in investing activities was $0.2 million, primarily driven by our purchases of property and equipment, which largely consisted of lab and office

equipment.

During the nine months ended September 30, 2020, net cash used in investing activities was $0.6 million, comprising the $0.5 million investment to acquire 8% (on a fully diluted basis) shareholding in Delix
Therapeutics, Inc., a drug discovery and development company researching novel small molecules for use in central nervous system indications, and $0.1 million in purchases of property and equipment.

Net Cash Provided by Financing Activities
During the nine months ended September 30, 2021, net cash provided by financing activities was $155.8 million, primarily related to the net proceeds from the Follow-On Offering of $154.8 million and exercise

of options of $1.0 million, respectively.

During the nine months ended September 30, 2020, net cash provided by financing activities was $194.1 million, primarily related to $61.3 million net cash proceeds from our sale and issuance of Series B
convertible preferred shares and $132.8 million net cash proceeds from our sale and issuance of ADSs upon the IPO.

Funding Requirements
We expect our expenses to continue to increase substantially in connection with our ongoing activities, particularly as we advance the preclinical activities, manufacturing and clinical trials of COMP360. In

addition, we expect to continue to incur additional costs associated with operating as a public company, including significant legal, accounting, investor relations and other expenses that we did not incur as a private
company. Our expenses will also increase as we:

• continue the clinical development of our investigational COMP360 psilocybin therapy in active clinical trial sites across Europe and North America including costs associated with conducting a phase 3 trial;

• establish and expand the network of public healthcare institutions and private clinics that administer our investigational COMP360 psilocybin therapy;

• continue the training of qualified therapists, psychiatrists and other healthcare professionals to deliver our investigational COMP360 psilocybin therapy;

• establish a sales, marketing and distribution infrastructure and scale-up manufacturing capabilities to commercialize any therapeutic candidates, therapy sessions, or digital support, for which we may
obtain regulatory approval, including COMP360;

• advance our commercialization strategy in Europe and North America, including using digital technologies and solutions to enhance our therapeutic offering;

• continue the research and development program for our other preclinical stage therapeutic candidates and discovery-stage programs;

• discover and/or develop additional therapeutic candidates;
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• seek regulatory approvals for any therapeutic candidates that successfully complete clinical trials;

• pursue necessary scheduling-related decisions to enable us to commercialize any therapeutic candidates containing controlled substances for which we may obtain regulatory approval, including
COMP360;

• explore external business development opportunities through acquisitions, partnerships, licensing deals to enhance our pipeline and add additional therapeutic candidates to our portfolio;

• obtain, maintain, expand and protect our intellectual property portfolio, including litigation costs associated with defending against alleged patent or other intellectual property infringement claims;

• add clinical, scientific, operational, financial and management information systems and personnel, including personnel to support our therapeutic development and potential future commercialization efforts;

• experience any delays or encounter any issues with respect to any of the above, including failed studies, ambiguous trial results, safety issues or other regulatory challenges, including delays and other
impacts as a result of the COVID-19 pandemic;

• expand our operations in the United States, Europe and potential other geographies; and

• incur additional legal, accounting and other expenses associated with operating as a public company listed in the United States.

In addition, the Sarbanes-Oxley Act, as well as rules adopted by the Securities and Exchange Commission, or SEC, requires public companies to implement specified corporate governance practices. Pursuant
to Section 404 of the Sarbanes-Oxley Act, or Section 404, we will first be required to furnish a report by our management on our internal control over financial reporting for the year ending December 31, 2021. To
achieve compliance with Section 404 within the prescribed period, we have been engaged in a process to document and evaluate our internal control over financial reporting, which is both costly and challenging.
These costs will increase due to the loss of Emerging Growth Company status with the need for an integrated audit opinion. In this regard, we will need to continue to dedicate internal resources, potentially engage
outside consultants and adopt a detailed work plan to assess and document the adequacy of internal control over financial reporting, continue steps to improve control processes as appropriate, validate through
testing that controls are functioning as documented and implement a continuous reporting and improvement process for internal control over financial reporting. We expect these rules and regulations will increase
our legal and financial compliance costs and will make some activities more time-consuming and costly.

We believe our existing cash of $294.0 million at September 30, 2021 will be sufficient for us to fund our operating expenses and capital expenditure requirements into 2024. We have based these estimates on
assumptions that may prove to be wrong, and we could utilize our available capital resources sooner than we expect. As we progress with our development programs and the regulatory review process, we expect
to incur significant commercialization expenses related to product manufacturing, pre-commercial activities and commercialization.
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Because of the numerous risks and uncertainties associated with research, development and commercialization of therapeutic candidates and programs, we are unable to estimate the exact amount of our
working capital requirements. Our future funding requirements will depend on and could increase significantly as a result of many factors, including:

• the progress, timing and completion of preclinical testing and clinical trials for COMP360 for the treatment of TRD, and for indications outside of TRD or any future therapeutic candidates outside of TRD,
including PTSD;

• the outcome, timing and cost of seeking and obtaining regulatory approvals from the FDA, the EMA, the MHRA and comparable foreign regulatory authorities, including the potential for such authorities to
require that we perform more nonclinical studies or clinical trials than those that we currently expect or change their requirements on studies that had previously been agreed to;

• the outcome and timing of any scheduling-related decisions by the United States Drug Enforcement Agency, or DEA, individual states, and comparable foreign authorities;

• the number of potential new therapeutic candidates we identify and decide to develop, either internally through our research and development efforts or externally through acquisitions, licensing or other
collaboration agreements;

• the costs involved with establishing Centers of Excellence to serve as research facilities and innovation labs, in line with our ambition to create a new mental health care model;

• the costs involved in growing our organization to the size needed to allow for the research, development and potential commercialization of our investigational COMP360 psilocybin therapy and future
therapeutic candidates;

• the costs involved in filing patent applications and maintaining and enforcing patents or defending against claims of infringements raised by third parties;

• the time and costs involved in obtaining regulatory approval for COMP360 or future therapeutic candidates and any delays we may encounter as a result of evolving regulatory requirements or adverse
results with respect to COMP360 or any of our future therapeutic candidates;

• selling and marketing activities undertaken in connection with the potential commercialization of our investigational COMP360 psilocybin therapy or any future therapeutic candidates, if approved, and costs
involved in the creation of an effective sales and marketing organization;

• the amount of revenues, if any, we may derive either directly or in the form of royalty payments from future sales of our investigational COMP360 psilocybin therapy and future therapeutic candidates, if
approved; and

• the costs of operating as a public company.

Until such time, if ever, that we can generate product revenue sufficient to achieve profitability, we expect to finance our cash needs through equity offerings, debt financings, government or other third-party
funding, marketing and distribution arrangements and other collaborations, strategic alliances and
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licensing arrangements. To the extent that we raise additional capital through the sale of equity, current ownership interests will be diluted. If we raise additional funds through government or third-party funding,
collaboration agreements, strategic alliances, licensing arrangements or marketing and distribution arrangements, we may have to relinquish future revenue streams, research programs or therapeutic candidates
or grant licenses on terms that may not be favorable to us. Debt financing, if available, may involve agreements that include covenants limiting or restricting our ability to take specific actions, such as incurring
additional debt, making capital expenditures or declaring dividends. If we are unable to raise additional funds when needed, we may be required to delay, limit, reduce or terminate our product development or future
commercialization efforts or grant rights to develop and market products or therapeutic candidates that we would otherwise prefer to develop and market ourselves.

Contractual Obligations and Commitments
On August 3, 2021, the Company entered into a lease agreement for office space located in San Francisco, California, United States, which expires in August 2022. In accordance with the lease agreement, the

Company is required to maintain a security deposit of less than $0.1 million, which was recorded in other assets as of September 30, 2021.

On July 9, 2021 the Company entered into a lease agreement for residency space located in London, United Kingdom, which expires in August 2023. In accordance with the lease agreement, the Company is
required to maintain a security deposit of $0.2 million, which was recorded in prepaid expenses and other current assets as of September 30, 2021.

The following table summarizes our contractual obligations as of September 30, 2021 and the effects that such obligations are expected to have on our liquidity and cash flows in future periods (in thousands):

As of September 30, 2021 Total Less than 1 Year 1 to 2 Years 3 to 5 Years More than 5 years
Operating lease commitments $ 3,886 $ 751 $ 3,135 $ — $ — 

Total $ 3,886 $ 751 $ 3,135 $ — $ — 

As further discussed in Note 2 to our condensed consolidated financial statements appearing elsewhere in this Report, we have not yet adopted ASU No. 2016-02 (Topic 842) Leases, and in accordance with
accounting principles generally accepted in the United States, or U.S. GAAP, the obligations listed above relate to expenses associated with future periods that are not currently reflected in our condensed
consolidated balance sheets.

We enter into contracts in the normal course of business with CROs and other third-party vendors for clinical trials, clinical and commercial supply manufacturing, support for pre-commercial activities, research
and development activities and other services and therapeutic candidates for our operations. Our agreements generally provide for termination within 30 days’ notice. Such agreements are cancelable contracts and
not included in the table of contractual obligations and commitments.

Critical Accounting Policies and Significant Judgments and Estimates

Our condensed consolidated financial statements are prepared in accordance with generally accepted accounting principles in the United States. The preparation of our condensed consolidated financial
statements and related disclosures requires us to make estimates and judgments that affect the reported amounts of assets, liabilities, and expenses, and the disclosure of contingent assets and liabilities in our
financial statements. We base our estimates on historical experience, known trends and
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events and various other factors that we believe are reasonable under the circumstances, the results of which form the basis for making judgments about the carrying values of assets and liabilities that are not
readily apparent from other sources. We evaluate our estimates and assumptions on an ongoing basis. Our actual results may differ from these estimates under different assumptions or conditions. During the nine
months ended September 30, 2021, there were no material changes to our critical accounting policies. Our critical accounting policies are described in the notes to the condensed consolidated financial statements
included in Item 1, “Condensed Consolidated Unaudited Financial Statements,” appearing elsewhere in this Report.

Emerging Growth Company Status

On April 5, 2012, the JOBS Act was enacted. The JOBS Act provides that, among other things, an “emerging growth company” can take advantage of an extended transition period for complying with new or
revised accounting standards. As an emerging growth company, we have elected to use the extended transition period under the JOBS Act until the earlier of the date we (1) are no longer an emerging growth
company or (2) affirmatively and irrevocably opt out of the extended transition period provided in the JOBS Act. As a result, our financial statements may not be comparable to companies that comply with new or
revised accounting pronouncements as of public company effective dates. We may take advantage of these exemptions up until the last day of the fiscal year following the fifth anniversary of our IPO or such earlier
time that we are no longer an emerging growth company. Although we are currently an “emerging growth company,” as of June 30, 2021, the market value of our common stock that was held by non-affiliates
exceeded $700.0 million, and, as a result, we will no longer qualify for such status on December 31, 2021.

We have relied, and will continue to rely until December 31, 2021, on certain of the exemptions and reduced reporting requirements provided by the JOBS Act. As an emerging growth company, we are not
required to, among other things, (i) provide an auditor’s 127 attestation report on our system of internal controls over financial reporting pursuant to Section 404(b), or (ii) comply with any requirement that may be
adopted by the Public Company Accounting Oversight Board regarding mandatory audit firm rotation or a supplement to the auditor’s report providing additional information about the audit and the financial
statements (auditor discussion and analysis).

After December 31, 2021, as a large accelerated filer, we will be subject to certain disclosure requirements that are applicable to other public companies that have not been applicable to us as an emerging
growth company. These requirements include: (i) compliance with the auditor attestation requirements in the assessment of our internal control over financial reporting; (ii) compliance with any requirement that may
be adopted by the Public Company Accounting Oversight Board regarding mandatory audit firm rotation or a supplement to the auditor’s report providing additional information about the audit and the financial
statements; (iii) full disclosure obligations regarding executive compensation; and (iv) compliance with the requirements of holding a nonbinding advisory vote on executive compensation and stockholder approval
of any golden parachute payments not previously approved. In addition, we will no longer be able to take advantage of transition periods for complying with new or revised accounting standards that are available to
emerging growth companies.
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Off-Balance Sheet Arrangements

As of September 30, 2021, we did not have any off-balance sheet arrangements, as defined in Item 303(a)(4)(ii) of Regulation S-K, such as the use of unconsolidated subsidiaries, structured finance, special
purpose entities or variable interest entities.

Recently Issued Accounting Pronouncements

A description of recently issued accounting pronouncements that may potentially impact our financial position and results of operations is disclosed in Note 2 to our unaudited condensed consolidated financial
statements appearing elsewhere in this Report.

Quantitative and Qualitative Disclosures About Market Risk

We are exposed to market risks in the ordinary course of our business, which are principally limited to interest rate fluctuations and foreign currency exchange rate fluctuations. We maintain significant amounts
of cash and cash equivalents that are in excess of federally insured limits in various currencies, placed with one or more financial institutions for varying periods according to expected liquidity requirements.

Interest Rate Risk
As of September 30, 2021, we held cash and cash equivalents of $294.0 million. Our exposure to interest rate sensitivity is impacted by changes in the underlying United States and UK bank interest rates. Our

surplus cash has been invested in interest-bearing savings and money market accounts from time to time. We have not entered into investments for trading or speculative purposes. Due to the conservative nature
of our investment portfolio, which is predicated on capital preservation of investments with short-term maturities, we do not believe an immediate one percentage point change in interest rates would have a material
effect on the fair market value of our portfolio, and therefore we do not expect our operating results or cash flows to be significantly affected by changes in market interest rates.

Foreign Currency Exchange Risk
We currently maintain the condensed consolidated financial statements of COMPASS Pathways plc in pounds sterling, but for financial reporting purposes our condensed consolidated financial statements have

been presented in U.S. dollars, the reporting currency. Monetary assets and liabilities denominated in currencies other than the functional currency are translated into the functional currency at rates of exchange
prevailing at the balance sheet dates. Non-monetary assets and liabilities denominated in foreign currencies are translated into the functional currency at the exchange rates prevailing at the date of the transaction.
Exchange gains or losses arising from foreign currency transactions are included in other income (expense), net in the condensed consolidated statements of comprehensive loss. The financial statements of
entities are translated from their functional currency into the reporting currency as follows: assets and liabilities are translated at the exchange rates at the balance sheet dates, expenses are translated at the
average exchange rates for the relevant period and shareholders’ equity (deficit) is translated based on historical exchange rates. Translation adjustments are not included in determining net loss but are included
as a foreign exchange adjustment to other comprehensive loss, a component of shareholders’ equity (deficit). For the nine months ended September 30, 2021, $6.8 million of unrealised loss on foreign currency
translation was included in other comprehensive loss compared to an unrealised gain of $3.8 million for the nine months ended September 30, 2020.
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We do not currently engage in synthetic currency hedging activities in order to reduce our currency exposure, but we maintain a spread of deposits in U.S. dollars, pounds sterling and euros to broadly reflect
our expected expenditures in those currencies over time, to provide a natural hedge against the impact of foreign exchange rate movements, but there can be no assurance that we will be fully protected against
material foreign currency fluctuations.
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ACTIVE/110759967.17 1 DATE BETWEEN (1) COMPASS Pathfinder Limited, a company incorporated and registered in England and Wales with company number 10229259, whose registered office is at 3rd Floor 1 Ashley Road, Altrincham, Cheshire, WA14 2DT, United Kingdom (Company); and (2) Piers Morgan of 5 Kassala Road, London, SW11 4HN (The Employee). RECITALS (A) The Employee has been employed by the Company since 23 March 2020 as CFO, most recently under a contract of employment dated 14 September 2020 (the Employment Contract). (B) The parties have entered into this Agreement to record and implement the terms on which they have agreed to settle any claims that the Employee has or may have in connection with his employment or its termination or otherwise against any Group Company (as defined below) or their officers or employees whether or not those claims are, or could be, in the contemplation of the parties at the time of signing this Agreement, and including, in particular, the statutory complaints that the Employee raises in this Agreement. (C) The parties intend this Agreement to be an effective waiver of any such claims and to satisfy the conditions relating to settlement agreements in the relevant legislation. (D) The Company enters into this Agreement for itself and as agent and trustee for all Group Companies and it is authorised to do so. It is the parties’ intention that each Group Company should be able to enforce any rights it has under this Agreement, subject to and in accordance with the Contracts (Rights of Third Parties) Act 1999. IT IS HEREBY AGREED 1. Interpretation The following definitions and rules of interpretation apply in this Agreement. 1.1. Definitions: Adviser: Marie Allen of Gotelee Solicitors LLP. Board: the
board of directors of the Company (including any committee of the board duly appointed by it). Compass Pathways: Compass Pathways plc, a limited company incorporated under the law of England and Wales with registered number 12696098 whose registered address is 3rd Floor 1 Ashley Road, Altrincham, Cheshire, United Kingdom, WA14 2DT. Confidential Information: information in whatever form (including, without limitation, in written, oral, visual or electronic form or on any magnetic or optical disk or memory and wherever located) relating to the business, products, affairs and finances for any Group Company for the time being confidential to any Group Company and trade secrets including, without limitation, technical data and know-how relating to the business of any Group Company or any of their suppliers, clients, customers, agents, distributors, shareholders or management, including (but not limited to) information that the Employee created, developed, received or obtained in connection with his employment, whether or not such information (if in anything other than oral form) is marked confidential. Copies: copies or records of any Confidential Information in whatever form (including, without limitation, in written, oral, visual or electronic form or on any magnetic or optical disk or memory and wherever located) including, without limitation, extracts, analysis, studies, plans, compilations or any other way of representing or recording and recalling 29 July 2021



 

ACTIVE/110759967.17 2 information which contains, reflects or is derived or generated from Confidential Information. Data Protection Legislation: the Data Protection Act 1998, the Data Protection Act 2018, the General Data Protection Regulation ((EU) 2016/679) as it has effect in EU law, or the UK GDPR as defined in section 3(10) and section 205(4) of the Data Protection Act 2018. EMI Contract: has the meaning given in clause 3.1.1. Garden Leave: has the meaning given in clause 1.1 of the Employment Contract. Group Company: the Company, its subsidiaries or holding companies from time to time and any subsidiary of any holding company from time to time. Handover Requirements: (i) the reasonable assistance by the Employee in the hiring of his successor, and (ii) the transition of his duties to his successor appointee, during a maximum period of 3 calendar weeks following his successor’s appointment (being the date the successor’s employment for the Company commences). Holding company: has the meaning given in clause 1.6. Options: has the meaning given in clause 3.1. Option Agreements: has the meaning given in clause 3.1. Option Certificate: has the meaning given in clause 3.1.3 Post-Employment Notice Pay: has the meaning given in section 402D of the Income Tax (Earnings and Pensions) Act 2003 (ITEPA). Post-Employment Notice Period: has the meaning given in section 402E(5) of ITEPA. Results: top-line data from the Company’s ongoing COMP001 Phase 2b clinical trial, anticipated to be on or around 17 November 2021. Shares: the ordinary shares of £0.008 each in the capital of Compass Pathways. Share Option Contract: has the meaning given in clause 3.1.2. Subsidiary: has the meaning in clause 1.6. Reaffirmation Letter: the letter agreement to be
entered into by the parties pursuant to clause 19 in the form set out at Schedule 3, under which the Employee reaffirms certain provisions of this Agreement on or after the Termination Date. Termination Date: the date on which the Employee’s employment terminates pursuant to clause 2.1. 1.2. The headings in this Agreement are inserted for convenience only and shall not affect its construction. 1.3. A reference to a particular law is a reference to it as it is in force for the time being taking account of any amendment, extension, or re-enactment and includes any subordinate legislation for the time being in force made under it. 1.4. Unless the context otherwise requires, words in the singular shall include the plural and in the plural shall include the singular. 1.5. The Schedules shall form part of this Agreement and shall have effect as if set out in full in the body of this Agreement. Any reference to this Agreement includes the Schedules. 1.6. A reference to a holding company or a subsidiary means a holding company or a subsidiary (as the case may be) as defined in section 1159 of the Companies Act 2006 and a company



 

ACTIVE/110759967.17 3 shall be treated, for the purposes only of the membership requirement contained in sections 1159(1)(b) and (c), as a member of another company even if its shares in that other company are registered in the name of (a) another person (or its nominee), whether by way of security or in connection with the taking of security, or (b) as a nominee. 2. Arrangements on termination 2.1. During the period between the date of this Agreement and the Termination Date, the Employee will continue to work as normal in accordance with the Employment Contract, and carry out any handover of his role as is reasonably required by the Company. It is agreed that the Company will use reasonable efforts to recruit and appoint his successor during this period. The Employee's employment with the Company shall terminate seven (7) days after the later of: (i) the completion of the Handover Requirements; or (ii) the date of the public announcement of the Results, PROVIDED THAT 14 February 2022 shall be the latest date that the Termination Date shall occur. 2.2. If prior to the Termination Date the Company lawfully dismisses the Employee summarily in accordance with clause 20.1 of the Employment Contract then this Agreement will cease to be binding on either party. 2.3. The Company shall pay the Employee his salary up to the Termination Date in the usual way. 2.4. The Company shall continue to provide contractual benefits to the Employee in the usual way up to the Termination Date. 2.5. The Employee shall use reasonable endeavours to take all outstanding holiday prior to the Termination Date, subject to agreeing such holiday with the Employee’s manager in the ordinary way. The Company shall make a payment in lieu to the Employee of any outstanding holiday accrued
up to and including the Termination Date which the Employee has been unable to take. 2.6. Notice shall be deemed to have been given by the Employee on the date of this Agreement. At the Termination Date, the Employee will have completed part of the 9-month notice period which he is required to give the Company to terminate his employment under clause 2.1 of his Employment Contract and the Company expressly waives its right to receive the balance of the 9-month notice period. Whilst the Company will pay the Employee's salary and benefits up to the Termination Date in the usual way, the Employee expressly waives any entitlement to receive notice pay beyond the Termination Date. 2.7. The payments and benefits in this clause 2 shall be subject to the income tax and National Insurance contributions that the Company is obliged by law to pay or deduct. 2.8. The Employee shall submit on or before the Termination Date his expenses claims in the usual way and the Company shall reimburse the Employee for any expenses properly incurred before the Termination Date in the usual way. 2.9. The Company shall deduct from the final salary payment any outstanding sums due from the Employee to any Group Company. 3. Shares 3.1. As at the date of this Agreement, Compass Pathways has awarded the Employee the following options over Compass Pathways’ Shares (Options) pursuant to the following agreements: 3.1.1 an EMI share option contract between Compass Pathways and the Employee dated 10 August 2020 (the EMI Contract);



 

ACTIVE/110759967.17 4 3.1.2 a share option contract between Compass Pathways and the Employee dated 18 September 2020 (the Share Option Contract); and 3.1.3 an option certificate awarded by Compass Pathways to the Employee pursuant to Compass Pathways’ unapproved share option plan dated 7 October 2020 (the Option Certificate), (together, the Option Agreements). EMI Contract 3.2. The Employee and the Company hereby irrevocably and unconditionally acknowledge and agree that, for the purposes of the EMI Contract: 3.2.1 the Option is currently exercisable in full pursuant to clauses 4.2 and 5.10 of the EMI Contract; and 3.2.2 on and following the Termination Date, any Option which is Vested may be exercised by the Employee within 90 days of the Termination Date, following which it will lapse and cease to be exercisable in accordance with clause 8.2 of the EMI Contract. For the purpose of determining the number of Vested Options for the purposes of this clause 3.2.2 the Company will disregard options exercised by the Employee prior to the Termination Date. Capitalised terms used in this clause 3.2 which are not otherwise defined in this Agreement shall have the meaning given to them in the EMI Contract. Share Option Contract 3.3. The Employee and the Company hereby irrevocably and unconditionally acknowledge and agree that, for the purposes of the Share Option Contract: 3.3.1 any Option which is not Vested on the Termination Date will lapse and cease to be exercisable in accordance with clause 8.1 of the Share Option Contract; 3.3.2 notwithstanding the terms of clause 8.1 of the Share Option Contract, any Option which is Vested on the Termination Date may be exercised within 6 months of the Termination Date, following which it will lapse and
cease to be exercisable in accordance with clause 8.1 of the Share Option Contract (and the Share Option Contract shall be deemed to be varied accordingly); and 3.3.3 in the event that the Termination Date occurs: 3.3.3.1 between 1 November 2021 and 25 November 2021, a total of 21,702 options will be treated as Vested under the Share Option Contract; or 3.3.3.2 between 26 November 2021 and 14 February 2022 (being the latest possible Termination Date pursuant to clause 2.1, above) a total of 28,000 options will be treated as Vested under the Share Option Contract. Capitalised terms used in this clause 3.3 which are not otherwise defined in this Agreement shall have the meaning given to them in the Share Option Contract. Option Certificate 3.4. The Employee and the Company hereby irrevocably and unconditionally acknowledge and agree that, for the purposes of the Option Certificate and notwithstanding the terms of the Scheme:



 

ACTIVE/110759967.17 5 3.4.1 any Option which is not Vested on the Termination Date will lapse and cease to be exercisable; 3.4.2 any Option which is Vested on the Termination Date may be exercised within 6 months of the Termination Date, following which it will lapse and cease to be exercisable; and 3.4.3 in the event that the Termination Date occurs: 3.4.3.1 between 1 November 2021 and 25 November 2021, a total of 24,217 options will be treated as Vested under the Option Certificate; or 3.4.3.2 between 26 November 2021 and 14 February 2022 (being the latest possible Termination Date pursuant to clause 2.1, above) a total of 28,000 options will be treated as Vested under the Option Certificate. Capitalised terms used in this clause 3.4 which are not otherwise defined in this Agreement shall have the meaning given to them in the Option Certificate. 4. Pension 4.1. The Company shall notify the trustees or administrators of the Company pension scheme (Pension Scheme) that the Employee's employment will terminate and request written confirmation of the Employee's accrued entitlement under the Pension Scheme and request that the options available for dealing with his entitlement are sent to the Employee. 5. Legal fees 5.1. The Company shall pay the reasonable legal fees (up to a maximum of £2,500 plus VAT) incurred by the Employee in obtaining advice on the termination of his employment and the terms of this Agreement, such fees to be payable to the Adviser on production of an invoice addressed to the Employee but marked as payable by the Company. 6. Waiver of claims 6.1. The Employee agrees that the terms of this Agreement are offered by the Company without any admission of liability on the part of the Company and are in full and final settlement of all and
any claims or rights of action that the Employee has or may have against any Group Company or its officers or employees arising out of his employment with the Company or its termination, whether under common law, contract, statute or otherwise, whether such claims are, or could be, known to the parties or in their contemplation at the date of this Agreement in any jurisdiction and including, but not limited to, the claims specified in Schedule 1 (each of which is waived by this clause). 6.2. The waiver in clause 6.1 shall not apply to the following: 6.2.1 any claims by the Employee to enforce this Agreement; 6.2.2 claims in respect of personal injury (other than claims under discrimination legislation); and 6.2.3 any claims in relation to accrued entitlements under the Pension Scheme. 6.3. The Employee warrants that: 6.3.1 before entering into this Agreement he received independent advice from the Adviser as to the terms and effect of this Agreement and, in particular, on its effect on his ability to pursue the claims specified in Schedule 1 to this Agreement;



 

ACTIVE/110759967.17 6 6.3.2 the Adviser has confirmed to the Employee that they are a solicitor holding a current practising certificate and that there is in force a policy of insurance covering the risk of a claim by the Employee in respect of any loss arising in consequence of their advice; 6.3.3 the Adviser shall sign and deliver to the Company a letter in the form attached as Schedule 3 to this Agreement; 6.3.4 before receiving the advice the Employee disclosed to the Adviser all facts and circumstances that may give rise to a claim by the Employee against any Group Company or its officers or employees; 6.3.5 the only claims that the Employee has or may have against any Group Company or its officers or employees (whether at the time of entering into this Agreement or in the future) relating to his employment with the Company or its termination are specified in clause 6.1; and 6.3.6 the Employee is not aware of any facts or circumstances that may give rise to any claim against any Group Company or its officers or employees other than those claims specified in clause 6.1. The Employee acknowledges that the Company acted in reliance on these warranties when entering into this Agreement. 6.4. The Employee acknowledges that the conditions relating to settlement agreements under section 147(3) of the Equality Act 2010, section 288(2B) of the Trade Union and Labour Relations (Consolidation) Act 1992, section 203(3) of the Employment Rights Act 1996, regulation 35(3) of the Working Time Regulations 1998, section 49(4) of the National Minimum Wage Act 1998, regulation 41(4) of the Transnational Information and Consultation etc. Regulations 1999, regulation 9 of the Part-Time Workers (Prevention of Less Favourable Treatment) Regulations 2000, regulation 10 of the
Fixed-Term Employees (Prevention of Less Favourable Treatment) Regulations 2002, regulation 40(4) of the Information and Consultation of Employees Regulations 2004, paragraph 13 of the Schedule to the Occupational and Personal Pension Schemes (Consultation by Employers and Miscellaneous Amendment) Regulations 2006, regulation 62 of the Companies (Cross Border Mergers) Regulations 2007 and section 58 of the Pensions Act 2008 have been satisfied. 6.5. The waiver in clause 6.1 shall have effect irrespective of whether or not, at the date of this Agreement, the Employee is or could be aware of such claims or have such claims in his express contemplation (including such claims of which the Employee becomes aware after the date of this Agreement in whole or in part as a result of new legislation or the development of common law or equity). 6.6. The Employee agrees that, except for the payments and benefits provided for in this Agreement, and subject to the waiver in clause 6.1, he shall not be eligible for any further payment from any Group Company relating to his employment or its termination and he expressly waives any right or claim that he has or may have to payment of bonuses, any benefit or award programme, under any share plan operated by any Group Company or any stand-alone share incentive arrangement, to any change of control payment under clause 22 of his Employment Contract, or to any other benefit, payment or award he may have received had his employment not terminated. 7. Employee indemnities 7.1. The Employee shall indemnify the Company on a continuing basis in respect of any income tax or National Insurance contributions (save for employers' National Insurance contributions) due in respect of the payments and benefits under this

Agreement (and any



 

ACTIVE/110759967.17 7 related interest, penalties, costs and expenses unless incurred as a consequence of (i) any error by a Group Company (providing such error was not the fault of the Employee) or (ii) any default or delay by any Group Company after the date it receives notice of any demand for tax). The Company shall give the Employee reasonable notice of any demand for tax which may lead to liabilities on the Employee under this indemnity and shall provide him with reasonable access to any documentation he may reasonably require to dispute such a claim (provided that nothing in this clause shall prevent the Company from complying with their legal obligations with regard to HM Revenue and Customs or other competent body). 7.2. If the Employee breaches any material provision of this Agreement or pursues a claim against any Group Company arising out of his employment or its termination other than those excluded under clause 6, he agrees to indemnify the Company for any losses suffered as a result thereof, including all reasonable legal and professional fees incurred. 8. Company property and information 8.1. The Employee shall, on or before the Termination Date, return to the Board (or any person designated by it): 8.1.1 all Confidential Information and Copies; 8.1.2 all property belonging to the Company in satisfactory condition (subject to fair wear and tear) including (but not limited to) security pass and lap-top computer. The Company agrees that it does not require the Employee to return the Kyocera ECOSYS M5526cdw printer and Dell monitor provided for the Employee’s use for working from home; and 8.1.3 all documents and copies (whether written, printed, electronic, recorded or otherwise and wherever located) made, compiled or acquired by him during
his employment with the Company or relating to the business or affairs of any Group Company or their business contacts (or otherwise confirm their destruction), in the Employee’s possession or under his control. 8.2. The Employee shall, on or before the Termination Date, erase irretrievably any Confidential Information relating to the business or affairs of any Group Company or its business contacts from computer and communications systems and devices owned or used by him outside the premises of the Company, including such systems and data storage services provided by third parties (to the extent technically practicable). 8.3. The Employee shall, if requested to do so by the Board, provide a signed statement that he has complied fully with his obligations under clause 8.1 and clause 8.2 and shall provide it with such reasonable evidence of compliance as may be requested. 9. Employee and Company warranties and acknowledgments 9.1. As at the date of this Agreement, the Employee warrants and represents to the Company that there are no circumstances of which he is aware of or which he ought reasonably to be aware that would amount to a repudiatory breach by him of any express or implied term of his contract of employment that would entitle (or would have entitled) the Company to terminate his employment without notice or payment in lieu of notice and the terms of this Agreement are made conditional on this being so. 9.2. Until the Termination Date and for 18 months thereafter, the Employee agrees to make himself available to, and to cooperate with, the Company or its advisers, as reasonably required, in any internal investigation or administrative, regulatory, judicial or quasi-judicial proceedings. The Employee acknowledges that this could involve, but is not limited to,



 

ACTIVE/110759967.17 8 responding to or defending any regulatory or legal process, providing information in relation to any such process, preparing witness statements and giving evidence in person on behalf of the Company. The Company shall reimburse any reasonable expenses incurred by the Employee as a consequence of complying with his obligations under this clause, provided that such expenses are approved in advance by the Company and the Company shall pay the Employee at a rate of £1,500 per day, plus VAT (if applicable), if his assistance under this clause is required. 9.3. The Employee acknowledges that he is not entitled to any compensation for the loss of any rights or benefits under any bonus plan, benefit or award programme, share plan operated by any Group Company or any stand-alone share incentive arrangement, to any change of control payment under clause 22 of his Employment Contract, or for loss of any other benefit, payment or award he may have received had his employment not terminated other than the payments and benefits provided for in this Agreement. 9.4. The Employee undertakes that: 9.4.1 he will not submit any grievances or appeals to the Company and/or any other Group Company in relation to any fact or matter of which he is aware at the date of this Agreement relating to his employment or its termination or otherwise; 9.4.2 he has not made and will not make a subject access request to the Company and/or any other Group Company in connection with his employment or its termination; 9.4.3 he has not made any claims or complaints about the Company or any other Group Company under the Data Protection Legislation; 9.4.4 he relinquishes and agrees not to pursue either any grievance or appeal which may have been raised by him
and/or any subject access request outstanding as at the date of this Agreement and/or any claims or complaints about the Company or any other Group Company under the Data Protection Legislation; and 9.4.5 all such grievances and/or appeals and/or requests and/or claims or complaints shall be deemed to have been withdrawn by the Employee as at the date of this Agreement 9.5. The Company acknowledges and agrees that the Employee does, and may continue to, provide services and advice to the following companies on the basis of the specified time committments: 9.5.1 Non-executive director of Ikarovec Ltd (a UK gene therapy company using AAV vectors to treat a range of eye diseases); 9.5.2 Non-executive director of Pharnext SA (French listed company developing treatments for orphan indication peripheral neural degeneration (Charcot- Marie-Tooth 1A)); and 9.5.3 Consultancy services to CellCentric Ltd (UK oncology company), advice prior to commencing full-time employment; PROVIDED THAT 9.5.4 such activities do not conflict with the Company’s business nor interfere with the Employee continuing to work as normal in accordance with the Employment



 

ACTIVE/110759967.17 9 Contract, and the Employee shall provide such information as the Company shall reasonably require to satisfy itself that this is the case. 10. Resignation from offices 10.1. The Employee shall upon written request from the Board resign immediately from any office, trusteeship or position that he holds in or on behalf of any Group Company. 10.2. The Employee irrevocably appoints the Company to be his attorney in his name and on his behalf to sign, execute or do any such instrument or thing and generally to use his name in order to give the Company (or its nominee) the full benefit of the provisions of this clause. 11. Restrictive covenants 11.1. Notwithstanding clause 13, the Employee acknowledges that the post-termination restrictions in clause 25 and Schedule 1 of his Employment Contract will continue to apply after the Termination Date (less any period spent on Garden Leave pursuant to the Employment Contract) and he agrees to be bound by them. 12. Confidentiality and announcement 12.1. The Employee acknowledges that, as a result of his employment as CFO, he has had access to Confidential Information. Without prejudice to his common law duties, and subject to clause 12.2, clause 12.6 and clause 12.7, the Employee shall not (except as authorised or required by law or as authorised by the Company) at any time after the Termination Date: 12.1.1 use any Confidential Information; or 12.1.2 make or use any Copies; or 12.1.3 disclose any Confidential Information to any person, company or other organisation whatsoever. 12.2. The restrictions in clause 12.1 do not apply to any Confidential Information which is in or comes into the public domain other than through the Employee's unauthorised disclosure. 12.3. The parties confirm that they have kept
and agree to keep the existence and terms of this Agreement confidential, save only as provided in clause 12.5, clause 12.6 and clause 12.7. 12.4. The Employee shall not make any adverse or derogatory comment about any Group Company, or any Group Company’s officers, employees or workers and he shall not do anything which shall, or may, bring any Group Company or any Group Company’s officers, employees or workers into disrepute. The Company shall use reasonable endeavours to ensure that its officers, employees and workers shall not make any adverse or derogatory comment about the Employee or do anything that shall, or may, bring him into disrepute. This clause is subject to clause 12.5, clause 12.6 and clause 12.7. 12.5. The parties are permitted to make a disclosure or comment that would otherwise be prohibited by clause 12.3 and clause 12.4 if, where necessary and appropriate: 12.5.1 in the Employee’s case he makes it to: 12.5.1.1 the Employee’s spouse, civil partner or partner or immediate family provided that they agree to keep the information confidential; or 12.5.1.2 any person who owes the Employee a duty of confidentiality (which the Employee agrees not to waive) in respect of information the Employee discloses to them, including his legal or tax advisers or persons providing him with medical, therapeutic, counselling or support services; or



 

ACTIVE/110759967.17 10 12.5.1.3 the Employee's insurer for the purposes of processing a claim for loss of employment; 12.5.2 in the case of the Company, it is made to: 12.5.2.1 its officers, employees or workers provided that they agree to keep the information confidential; or 12.5.2.2 any person who owes the Company a duty of confidentiality (which the Company agrees not to waive) in respect of information the Company discloses to them, including, its legal, tax, compliance or other professional advisers. 12.6. Nothing in this clause 12 shall prevent the Employee or the Company (or any of its officers, employees, workers or agents) from making a protected disclosure under section 43A of the Employment Rights Act 1996. 12.7. Nothing in this clause 12 shall prevent the Employee or the Company (or any of its officers, employees, workers or agents) from: 12.7.1 reporting a suspected criminal offence to the police or any law enforcement agency or co-operating with the police or any law enforcement agency regarding a criminal investigation or prosecution; or 12.7.2 doing or saying anything that is required by HMRC or a regulator, ombudsman or supervisory authority; or 12.7.3 whether required to or not, making a disclosure to, or co-operating with any investigation by, HMRC or a regulator, ombudsman or supervisory authority regarding any misconduct, wrongdoing or serious breach of regulatory requirements (including giving evidence at a hearing); or 12.7.4 complying with an order from a court or tribunal to disclose or give evidence; or 12.7.5 disclosing information to HMRC for the purposes of establishing and paying (or recouping) tax and national insurance liabilities arising from your employment or its termination; or 12.7.6 making any other disclosure as required by
law. 12.8. The Company will make an announcement on a date to be determined by the Board in the form of the extracts set out in Schedule 2 (to the extent any announcement relates to the Employee), and neither party will make any statement to third parties (save as specified in clause 12.5, clause 12.6 or clause 12.7) which is inconsistent with that announcement. 13. Entire agreement Each party on behalf of itself and, in the case of the Company, as agent for any Group Companies acknowledges and agrees with the other party (the Company acting on behalf of itself and as agent for each Group Company) that: 13.1.1 this Agreement constitutes the entire agreement between the parties and any Group Company and supersedes and extinguishes all agreements, promises, assurances, warranties, representations and understandings between them whether written or oral, relating to its subject matter; 13.1.2 in entering into this Agreement it does not rely on, and shall have no remedies in respect of, any statement, representation, assurance or warranty (whether made innocently or negligently) that is not set out in this Agreement; and



 

ACTIVE/110759967.17 11 13.1.3 it shall have no claim for innocent or negligent misrepresentation or negligent misstatement based on any statement in this Agreement. 14. Variation No variation of this Agreement shall be effective unless it is in writing and signed by the parties (or their authorised representatives). 15. Third party rights Except as expressly provided elsewhere in this Agreement, no person other than the Employee and any Group Company shall have any rights under the Contracts (Rights of Third Parties) Act 1999 to enforce any term of this Agreement. This does not affect any right or remedy of a third party which exists, or is available, apart from that Act. 16. Governing law This Agreement and any dispute or claim arising out of or in connection with it or its subject matter or formation (including non-contractual disputes or claims) shall be governed by and construed in accordance with the law of England and Wales. 17. Jurisdiction Each party irrevocably agrees that the courts of England and Wales shall have exclusive jurisdiction to settle any dispute or claim arising out of or in connection with this Agreement or its subject matter or formation (including non-contractual disputes or claims). 18. Subject to contract and without prejudice This Agreement shall be deemed to be without prejudice and subject to contract until such time as it is signed by both parties and dated, when it shall be treated as an open document evidencing a binding agreement. 19. Reaffirmation 19.1. On or shortly after the Termination Date, the Employee shall sign and date the Reaffirmation Letter and shall ensure that the Adviser (or another relevant independent adviser within the meaning of the legislation set out at clause 6.4) signs and dates a letter in the form set out in Schedule 5. 19.2. The
Company's obligations under this Agreement (except under clause 2) are conditional on the Company receiving the letters referred to in clause 19.1 duly signed and dated within seven days of the Termination Date. 20. Counterparts This Agreement may be executed in any number of counterparts, each of which shall constitute a duplicate original, but all the counterparts shall together constitute the one agreement.



 

ACTIVE/110759967.17 12 Schedule 1 Claims 1. Claims: 1.1 for breach of contract or wrongful dismissal; 1.2 for unfair dismissal, under section 111 of the Employment Rights Act 1996; 1.3 in relation to the right to a written statement of reasons for dismissal, under section 93 of the Employment Rights Act 1996; 1.4 for a statutory redundancy payment, under section 163 of the Employment Rights Act 1996; 1.5 in relation to an unlawful deduction from wages or unlawful payment, under section 23 of the Employment Rights Act 1996; 1.6 for unlawful detriment, under section 48 of the Employment Rights Act 1996 or section 56 of the Pensions Act 2008; 1.7 in relation to written employment particulars and itemised pay statements, under section 11 of the Employment Rights Act 1996; 1.8 in relation to guarantee payments, under section 34 of the Employment Rights Act 1996; 1.9 in relation to suspension from work, under section 70 of the Employment Rights Act 1996; 1.10 in relation to parental leave, under section 80 of the Employment Rights Act 1996; 1.11 in relation to a request for flexible working, under section 80H of the Employment Rights Act 1996; 1.12 in relation to time off work, under sections 51, 54, 57, 57B, 57ZC, 57ZF, 57ZH, 57ZM, 57ZQ, 60, 63 and 63C of the Employment Rights Act 1996; 1.13 in relation to working time or holiday pay, under regulation 30 of the Working Time Regulations 1998; 1.14 in relation to the national minimum wage, under sections 11, 18, 19D and 24 of the National Minimum Wage Act 1998; 1.15 for equal pay or equality of terms under sections 120 and 127 of the Equality Act 2010; 1.16 for pregnancy or maternity discrimination, direct or indirect discrimination, harassment or victimisation related to sex, marital or civil partnership
status, pregnancy or maternity or gender reassignment under section 120 of the Equality Act 2010; 1.17 for direct or indirect discrimination, harassment or victimisation related to race under section 120 of the Equality Act 2010; 1.18 for direct or indirect discrimination, harassment or victimisation related to disability, discrimination arising from disability, or failure to make adjustments under section 120 of the Equality Act 2010; 1.19 for direct or indirect discrimination, harassment or victimisation related to religion or belief under section 120 of the Equality Act 2010; 1.20 for direct or indirect discrimination, harassment or victimisation related to sexual orientation, under section 120 of the Equality Act 2010; 1.21 for direct or indirect discrimination, harassment or victimisation related to age, under section 120 of the Equality Act 2010;



 

ACTIVE/110759967.17 13 1.22 for less favourable treatment on the grounds of part-time status, under regulation 8 of the Part-Time Workers (Prevention of Less Favourable Treatment) Regulations 2000; 1.23 for less favourable treatment on the grounds of fixed-term status, under regulation 7 of the Fixed-Term Employees (Prevention of Less Favourable Treatment) Regulations 2002; 1.24 under regulations 27 and 32 of the Transnational Information and Consultation of Employees Regulations 1999; 1.25 under regulations 29 and 33 of the Information and Consultation of Employees Regulations 2004; 1.26 under regulations 45 and 51 of the Companies (Cross-Border Mergers) Regulations 2007; 1.27 under paragraphs 4 and 8 of the Schedule to the Occupational and Personal Pension Schemes (Consultation by Employers and Miscellaneous Amendment) Regulations 2006; 1.28 under sections 68A, 87, 137, 145A, 145B, 146, 168, 168A, 169, 170, 174 and 192 of the Trade Union and Labour Relations (Consolidation) Act 1992; 1.29 in relation to the obligations to elect appropriate representatives or any entitlement to compensation, under the Transfer of Undertakings (Protection of Employment) Regulations 2006; 1.30 in relation to the right to be accompanied under section 11 of the Employment Relations Act 1999; 1.31 in relation to refusal of employment, refusal of employment agency services and detriment under regulations 5, 6 and 9 of the Employment Relations Act 1999 (Blacklists) Regulations 2010; 1.32 in relation to the right to request time off for study or training under section 63I of the Employment Rights Act 1996; 1.33 in relation to personal injury of which the Employee is aware or ought reasonably to be aware at the date of this Agreement and the Reaffirmation letter
respectively; 1.34 for harassment under the Protection from Harassment Act 1997; 1.35 for failure to comply with obligations under the Human Rights Act 1998; 1.36 for failure to comply with obligations under the Data Protection Legislation; 1.37 arising as a consequence of the United Kingdom's membership of or withdrawal from the European Union, including but not limited to any claim arising under EU treaties or EU legislation as given effect in England and Wales until 11pm on 31 December 2020, and any claim under the European Union (Withdrawal) Act 2018, the European Union (Withdrawal Agreement) Act 2020 or the European Union (Future Relationship) Act 2020; and 1.38 arising under retained EU law as defined in section 6(7) of the European Union (Withdrawal) Act 2018; and 1.39 in relation to the right not to be subjected to a detriment under regulation 3 of the Exclusivity Terms in Zero Hours Contracts (Redress) Regulations 2015.



 

ACTIVE/110759967.17 14 Schedule 2 Announcement Extracts relating to the Employee … COMPASS also announced that Piers Morgan, Chief Financial Officer, will be leaving towards the end of 2021, to take up a new position in CellCentric, a clinical stage oncology company. … George added: “Piers Morgan has been a tremendous CFO for COMPASS. He led our successful IPO last year and follow-on raise earlier this year, and helped us to build a strong finance function as we transitioned to life as a public company. We will miss him enormously and wish him well as he moves on to help another company, towards the end of the year. A new CFO will be appointed and announced in due course.”



 

ACTIVE/110759967.17 15 Schedule 3 Adviser's certificate [ON HEADED NOTEPAPER OF ADVISER] For the attention of the Chief People Officer [DATE] To whom it may concern, I am writing in connection with the agreement between my client, Piers Morgan, and COMPASS Pathfinder Limited (Company) [of today's date OR dated [DATE]] (Agreement) to confirm that: 1. I, Marie Allen of Gotelee Solicitors LLP, whose address is 31-41 Elm Street, Ipswich, Suffolk, IP1 2AY, am a Solicitor of the Senior Courts of England and Wales who holds a current practising certificate. 2. I have given Piers Morgan legal advice on the terms and effect of the Agreement and, in particular, their effect on his ability to pursue the claims specified in Schedule 1 of the Agreement. 3. I gave the advice to Piers Morgan as a relevant independent adviser within the meaning of the above acts and regulations referred to at clause 6.4. 4. There is now in force (and was in force at the time I gave the advice referred to above) a policy of insurance or an indemnity provided for members of a profession or professional body covering the risk of claim by Piers Morgan in respect of loss arising in consequence of the advice I have given him. Yours faithfully, Marie Allen



 

ACTIVE/110759967.17 16 Schedule 4 - Reaffirmation letter Private and Confidential Piers Morgan 5 Kassala Road London SW11 4HN I am writing in connection with the settlement agreement between COMPASS Pathfinder Limited (Company) and you dated [DATE] (Agreement). This is the Reaffirmation Letter referred to at clause 19 of the Agreement. Defined terms have the same meaning when used in this Reaffirmation Letter as in the Agreement. In consideration of the Company entering into the Agreement with you, you expressly agree the following: 2. Waiver of claims 2.1 You agree that the terms of the Agreement are offered by the Company without any admission of liability on the part of the Company and are in full and final settlement of all and any claims or rights of action that you have or may have against any Group Company or its officers, employees or workers whether arising out of your employment with the Company or its termination or from events occurring after the Agreement was entered into, whether under common law, contract, statute or otherwise, whether such claims are, or could be, known to or in the contemplation of the Company or you at the date of this Reaffirmation Letter in any jurisdiction and including, but not limited to, the claims specified in Schedule 1 of the Agreement (each of which is waived by this clause). 2.2 The waiver in paragraph 2.1 shall not apply to the following: 2.2.1 any claims by you to enforce the Agreement or this Reaffirmation Letter; 2.2.2 claims in respect of personal injury (other than claims under discrimination legislation); and 2.2.3 any claims in relation to accrued entitlements under the Pension Scheme. 2.3 You warrant that: 2.3.1 before entering into this Reaffirmation Letter you received independent advice from
[NAME] of [FIRM] (the Adviser) as to the terms and effect of this Reaffirmation Letter and, in particular, on its effect on your ability to pursue any complaint before an employment tribunal or other court; 2.3.2 the Adviser has confirmed to you that they are a solicitor holding a current practising certificate and that there is in force a policy of insurance covering the risk of a claim by you in respect of any loss arising in consequence of their advice; 2.3.3 the Adviser shall sign and deliver to the Company a letter in the form attached as Schedule 5 to the Agreement;



 

ACTIVE/110759967.17 17 2.3.4 before receiving the advice you disclosed to the Adviser all facts and circumstances that may give rise to a claim by you against any Group Company or its officers, employees or workers; 2.3.5 the only claims that you have or may have against any Group Company or its officers, employees or workers (whether at the time of entering into this Reaffirmation Letter or in the future) relating to your employment with the Company or its termination are specified in paragraph 2.1; and 2.3.6 you are not aware of any facts or circumstances that may give rise to any claim against any Group Company or its officers, employees or workers other than those claims specified in paragraph 2.1. You acknowledge that the Company acted in reliance on these warranties when entering into this Reaffirmation Letter. 2.4 You acknowledge that the conditions relating to settlement agreements and compromise contracts under section 147(3) of the Equality Act 2010, section 288(2B) of the Trade Union and Labour Relations (Consolidation) Act 1992, section 203(3) of the Employment Rights Act 1996, regulation 35(3) of the Working Time Regulations 1998, section 49(4) of the National Minimum Wage Act 1998, regulation 41(4) of the Transnational Information and Consultation etc. Regulations 1999, regulation 9 of the Part-Time Workers (Prevention of Less Favourable Treatment) Regulations 2000, regulation 10 of the Fixed-Term Employees (Prevention of Less Favourable Treatment) Regulations 2002, regulation 40(4) of the Information and Consultation of Employees Regulations 2004, paragraph 13 of the Schedule to the Occupational and Personal Pension Schemes (Consultation by Employers and Miscellaneous Amendment) Regulations 2006, regulation 62 of the
Companies (Cross Border Mergers) Regulations 2007 and section 58 of the Pensions Act 2008 have been satisfied. 2.5 The waiver in paragraph 2.1 shall have effect irrespective of whether or not, at the date of this Reaffirmation Letter, you are or could be aware of such claims or have such claims in your express contemplation (including such claims of which you become aware after the date of this Reaffirmation Letter in whole or in part as a result of new legislation or the development of common law or equity). 2.6 You agree that, except for the payments and benefits provided for in the Agreement, and subject to the waiver in paragraph 2.1, you shall not be eligible for any further payment from any Group Company relating to your employment or its termination and you expressly waive any right or claim that you have or may have to payment of bonuses, any benefit or award programme operated by any Group Company or any stand-alone share incentive arrangement, to any change of control payment under clause 22 of his Employment Contract, or to any other benefit, payment or award you may have received had your employment not terminated or for any compensation for the loss of any such benefit, payment or award. 3. Warranties and acknowledgements 3.1 As at the date of this Reaffirmation Letter, you warrant and represent to the Company that there are no circumstances of which you are aware or of which you ought reasonably to be aware that would amount to a repudiatory breach by you of any express or implied term of your contract of employment that would entitle (or would have entitled) the Company to terminate your employment without notice or payment in lieu of notice this and the terms of this Agreement are made conditional on this being so.



 

ACTIVE/110759967.17 18 4. Restrictive covenants and confidentiality 4.1 Notwithstanding clause 11 of the Agreement, you acknowledge that the post-termination restrictions in clause 25 and Schedule 1 of the Employment Contract will continue to apply after the Termination Date (less any period spent on Garden Leave pursuant to the Employment Contract) and you agree to be bound by them. 4.2 You undertake and agree that you continue to be bound by the confidentiality obligations contained in clause 12 of the Agreement after the Termination Date. ................................................................ For and on behalf of COMPASS Pathfinder Limited I agree to the above terms Signed ..................................................... Piers Morgan Date ........................................................



 

ACTIVE/110759967.17 19 Schedule 5 Adviser's certificate [ON HEADED NOTEPAPER OF ADVISER] For the attention of the Chief People Officer [DATE] To whom it may concern, I am writing in connection with the settlement agreement between my client, Piers Morgan, and COMPASS Pathfinder Limited (Company) dated [DATE] (Agreement) and the Reaffirmation Letter referred to at clause 19 of the Agreement to confirm that: 1. I, [NAME] of [FIRM], whose address is [ADDRESS], am a Solicitor of the Senior Courts of England and Wales who holds a current practising certificate. 2. I have given Piers Morgan legal advice on the terms and effect of the Reaffirmation Letter and, in particular, its effect on his ability to pursue the claims specified in Schedule 1 of the Agreement. 3. I gave the advice to Piers Morgan as a relevant independent adviser within the meaning of the acts and regulations referred to at clause 6.4 of the Agreement. 4. There is now in force (and was in force at the time I gave the advice referred to above) a policy of insurance or an indemnity provided for members of a profession or professional body covering the risk of claim by Piers Morgan in respect of loss arising in consequence of the advice I have given him. Yours faithfully, [NAME]



 

ACTIVE/110759967.17 20 This document has been executed as a deed and is delivered and takes effect on the date stated at the beginning of it. EXECUTED AND DELIVERED as a Deed ) by COMPASS PATHFINDER LIMITED acting by ) GEORGE GOLDSMITH, a director, and ) EKATERINA MALIEVSKAIA, a director ) ..................................... Director ..................................... Director EXECUTED AND DELIVERED as a ) Deed by PIERS MORGAN ) .................................... Piers Morgan in the presence of: ) Witness Signature: ............................................. Name: ............................................. Address: ............................................. Mary-Rose Hughes Flat 13, 2 Artichoke Hill, E1w2ba



 



ACTIVE/111655028.5 11 TRANSITION AGREEMENT This Transition Agreement (“Agreement”) is made between Compass Pathways, Inc., a Delaware corporation (the “Company”) and Nathan Poulsen (the “Executive”). The Company together with the Executive shall be referred to as the “Parties”. Terms with initial capitalization not otherwise defined shall have the meanings ascribed to such terms in the Employment Agreement (as defined below). WHEREAS, the Parties entered into an Employment Agreement that became effective as of September 18, 2020 (the “Employment Agreement”), which superseded the prior employment agreements between the Executive and the Company dated March 11, 2020 and March 1, 2021, respectively (together, the “Prior Agreements”); WHEREAS, pursuant to the Employment Agreement, the Company and the Executive each retained the right to terminate the Executive’s employment without any breach of the Employment Agreement under the circumstances set forth in Section 3 of the Employment Agreement; WHEREAS, the Company desires to continue the Executive’s employment during a transition period; WHEREAS, if the Executive enters into and complies with this Agreement, the ending of the Executive’s employment with the Company will be on December 31, 2021, unless his employment ends on an earlier date consistent with the terms of this Agreement, and the Executive will be eligible to receive the severance pay and benefits as described in this Agreement; WHEREAS, this Agreement is the “Separation Agreement and Release” referred to in the Employment Agreement; and WHEREAS, the payments and benefits set forth in this Agreement are the exclusive payments and benefits to the Executive in connection with the ending of the Executive’s employment. By entering into this Agreement, the Executive acknowledges and agrees that he is not entitled to any other severance pay, benefits
or equity rights including without limitation pursuant to any severance plan, or program or arrangement. NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the Parties hereby agree as follows: 1. Transition Period. (a) If the Executive enters into and complies with this Agreement, then his employment with the Company will continue until December 31, 2021, unless he sooner resigns or the Company terminates his employment in accordance with the terms of this Agreement. The actual last day of the Executive’s employment with the Company is referred to herein as the “Date of Termination,” and the time period between the Effective Date of this DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 Agreement (as defined below) and the Date of Termination is the “Transition Period.” (b) During the Transition Period, the Executive agrees that he will no longer serve as the General Counsel and Chief Legal Officer of the Company (“General Counsel”) but, instead, the Executive will become the Company’s Chief Legal Officer, IP and report directly to the President and Chief Business Officer (the “CBO”), and shall have such powers and duties as may from time to time be prescribed by the CBO. The Executive’s duties during the Transition Period are anticipated to be focused on intellectual property matters and working to ensure a smooth transition of his other duties and shall not include any responsibility for compliance or General Counsel duties. The parties confirm that Executive has not been responsible for certain General Counsel and/or certain compliance duties since July 24, 2021, but that he has remained, and shall remain throughout the Transition Period, counsel to the Company. Specific projects that the Company expects the Executive to work on during the Transition Period are listed on Exhibit A. The Executive’s duties may change during the Transition Period, and the Executive acknowledges and agrees that such changes shall not constitute a Good Reason Condition. The Executive also acknowledges and agrees that the Company may interview and hire a new General Counsel and Chief Legal Officer during the Transition Period. The Executive shall devote his full working time and efforts to the business and affairs of the Company during the Transition Period, unless otherwise requested by the CBO. Notwithstanding the foregoing, the Executive may serve on other boards of directors during the Transition Period, with the approval of the Board of Directors of the Company (the “Board”), which approval shall not be unreasonably withheld, or engage in religious, charitable or other community activities as long as
such services and activities do not interfere with the Executive’s performance of the Executive’s duties to the Company. If the Executive commences other employment during the Transition Period, the Executive must immediately inform the Company and his employment with the Company will end. The Executive will work primarily remotely, provided that the Executive may be reasonably required to travel for business, on occasion and consistent with the Company’s business needs. The Executive shall work cooperatively and professionally with his colleagues during the Transition Period. (c) During the Transition Period, the Executive will (i) be paid his Base Salary, (ii) remain eligible to participate in the Company’s group employee benefit plans, subject to the terms and conditions of those plans and (iii) continue to vest in his outstanding equity awards through the Date of Termination consistent with the Company’s applicable equity incentive plan(s) and the applicable award agreement(s) (collectively, the “Equity Documents”). 2. Ending of Employment. (a) The Executive’s employment with the Company will end no later than December 31, 2021. If, in the Company’s reasonable, good faith judgment, the Executive has performed his transitional duties to the Company’s satisfaction prior to December 31, 2021, the Executive’s employment may end prior to December 31, 2021 on a date determined by the Company and the Executive. If the Executive satisfies the Conditions (as defined below), the Company shall pay the Executive the Severance Amount set forth in Section 3 below following the Date of Termination subject to the terms of this Agreement. For the avoidance of doubt, if the Company terminates the Executive’s employment for Cause during the Transition Period or if the Executive fails to satisfy any of the Conditions, then his employment will end DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 immediately, he will cease vesting as of the Date of Termination, he shall be entitled to the Accrued Obligations (as set forth in Section 2(b) below), and he shall have no further rights to any compensation or benefits from the Company or any of its affiliates. The Company shall not have the right to terminate the Executive’s employment other than for Cause or upon mutual agreement during the Transition Period, but shall have the right to instruct the Executive to cease actively performing any duties. (b) Regardless of whether the Date of Termination is on December 31, 2021 or an earlier date, the Executive will cease vesting in his equity awards on the Date of Termination consistent with the terms of the Equity Documents, and the Company shall pay or provide to the Executive (or to the Executive’s authorized representative or estate) (i) any Base Salary plus any accrued but unused vacation time (subject to and in accordance with applicable Company policy as in effect from time to time) earned through the Date of Termination; (ii) unpaid expense reimbursements (subject to, and in accordance with, Section 2(c) of the Employment Agreement); and (iii) any vested benefits the Executive may have under any employee benefit plan of the Company through the Date of Termination, which vested benefits shall be paid and/or provided in accordance with the terms of such employee benefit plans (collectively, the “Accrued Obligations”). The Executive will also be provided with information regarding the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended (“COBRA”) under separate cover. (c) If the Executive satisfies the Conditions, then the Executive will continue to be eligible for his 2021 annual incentive compensation, which will be paid at the time that the Company’s executives receive their 2021 annual incentive compensation, and in any event no later than March 15, 2022, and will be prorated if the
Executive’s employment ends prior to December 31, 2021. (d) The Parties acknowledge and agree that all notice obligations under Section 4(a) of the Employment Agreement have been satisfied. To the extent applicable, the Executive shall be deemed to have resigned from all officer and board member positions that he holds with the Company or any of its respective subsidiaries or affiliates upon the Date of Termination (or sooner, if requested by the Board), and the Executive agrees to execute any documents reasonably requested by the Company in order to effectuate such resignations. As of the Date of Termination, the Executive shall have no further employment or service relationship with the Company or any of its subsidiaries or affiliates. 3. Severance Amount. If the Executive (i) enters into and complies with this Agreement, (ii) is not terminated by the Company for Cause prior to December 31, 2021; (iii) does not resign without Good Reason prior to December 31, 2021 (provided notwithstanding anything in the Employment Agreement or this Agreement, Good Reason shall be limited to the Company materially reducing Executive’s salary or requiring him to relocate); (iv) does not resign without the prior written approval of the Board prior to December 31, 2021, (v) provides services and works cooperatively and professionally with the CBO during the Transition Period and (iv) enters into and does not revoke the certificate updating the release of claims set forth in Section 4 of this Agreement attached hereto as Exhibit B (the “Certificate”) on or after the Date of Termination within the time period set forth therein (collectively, the “Conditions”), then the Company shall pay the Executive an amount equal to nine (9) months of the Executive’s Base DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 Salary, plus an additional six hundred and fifteen thousand dollars ($615,000) (the “Severance Amount”), to be paid in a lump sum on the first practicable payroll date following the Effective Date of the Certificate (as defined in the Certificate); provided, however, that if the 21-day consideration period set forth in the Certificate following the Termination Date begins in one calendar year and ends in a second calendar year, the Severance Amount, to the extent it qualifies as “non-qualified deferred compensation” within the meaning of Section 409A of the Internal Revenue Code of 1986, as amended (the “Code”), shall begin to be paid in the second calendar year by the last day of such 60-day period. 4. General Release. In consideration for, among other terms, the opportunity to continue the Executive’s employment during the Transition Period and to receive compensation, benefits and continued vesting during such time, and for the Severance Amount, to which the Executive acknowledges he would not otherwise be entitled, the Executive irrevocably and unconditionally releases and forever discharges the Company, all of its affiliated and related entities, its and their respective predecessors, successors and assigns, employee benefit plans and the fiduciaries of such plans, and the current and former officers, directors, shareholders, employees, attorneys, accountants, consultants, fiduciaries and agents of each of the foregoing in their official and personal capacities (collectively referred to as the “Releasees”) generally from all claims, demands, debts, damages and liabilities of every name and nature, known or unknown, that, as of the date when the Executive signs this Agreement, he has, ever had, now claims to have or ever claimed to have had against any or all of the Releasees (“Claims”). This release includes, without limitation, the complete waiver and release of all Claims: arising in connection with or under the Employment
Agreement, the Prior Agreements or any other agreement between the Executive and any of the Releasees; of breach of express or implied contract; of wrongful termination of employment, whether in contract or tort; of intentional, reckless or negligent infliction of emotional distress; of breach of any express or implied covenant of employment, including the covenant of good faith and fair dealing; of interference with contractual or advantageous relations, whether prospective or existing; of deceit or misrepresentation; of discrimination or retaliation under federal, state or local law, including, without limitation, Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq., as amended, the Americans with Disabilities Act, 42 U.S.C. § 12101 et seq., the New York State Human Rights Law, the New York City Human Rights Law or the New Jersey Law Against Discrimination; under any federal, state, local or foreign statute, rule, ordinance or regulation; of promissory estoppel or detrimental reliance; of violation of public policy; for wages, bonuses, incentive compensation, vacation pay or any other compensation or benefits, whether under the New York State Labor Law, the New Jersey Wage Payment Act, or otherwise; for fraud, slander, libel, defamation, disparagement, personal injury, negligence, compensatory or punitive damages, or any other Claim for damages or injury of any kind whatsoever; and for monetary recovery, injunctive relief, attorneys’ fees, experts’ fees, medical fees or expenses, costs and disbursements. The Executive understands that this general release of Claims includes, without limitation, any and all Claims related to the Executive’s employment by the Company (including without limitation, any Claims against the Company in respect of any stock-based awards of any kind) and the termination of his employment, and all Claims as a Company stockholder or option holder arising up to and through the date that the Executive

signs this Agreement. Notwithstanding the foregoing, this general release does not extend to any rights or claims (i) that may arise out of acts or events that occur after the date on which the Executive signs this Agreement; (ii) that cannot be released as a matter of law; (iii) to Executive’s rights to COBRA and unemployment insurance (the application for which shall not DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 be contested by the Company); or (iv) for accrued, vested benefits under any employee benefit, stock, savings, insurance, or pension plan of the Company. The Executive represents that he has not assigned to any third party and has not filed with any agency or court any Claim released by this Agreement. This release does not affect the Executive’s rights or obligations under this Agreement, nor shall it affect the Executive’s rights, if any, to indemnification, contribution, advancement or defense pursuant to the Company’s organizational documents by-laws, , if applicable, any written indemnification agreement between the Company and the Executive, or coverage, if any, under applicable directors’ and officers’ insurance policies, or applicable law. 5. Return of Property. Upon the earlier of the Date of Termination or a request by the Company, the Executive is required to immediately return all Company property, including, without limitation, his Company laptop, computer equipment, software, keys and access cards, credit cards, files and any documents (including computerized data and any copies made of any computerized data or software) containing information concerning the Company, its business or its business relationships (“Company Property”). After returning all Company Property, the Executive commits to deleting and finally purging any duplicates of files or documents that may contain Company or customer information from any non-Company computer or other device that remains the Executive’s property after the Date of Termination. The obligations contained in this Section 5 are supplemental to, and not in lieu of, any return of property obligations the Executive has pursuant to the Employee Confidentiality, Non-Solicitation, Non-Competition and Assignment Agreement executed by the Executive on March 1, 2021 (the “Restrictive Covenants Agreement”), a copy of which is attached hereto as Exhibit C and the
terms of which are incorporated by reference herein. Notwithstanding anything to the contrary in this Agreement or the Restrictive Covenants Agreement, Employee may retain copies of documents related to Employee’s compensation and benefits. 6. Noncompetition. The Executive acknowledges and agrees that the noncompetition provision set forth in Section 8 of the Restrictive Covenants Agreement remains in full force and effect, provided, however, that nothing in the Restrictive Covenants Agreement shall be interpreted to prohibit the Executive from providing legal services and advice to any other person or entity, including a Competitive Business (as defined in the Restrictive Covenants Agreement), in any capacity, if the Executive is able to provide such services consistent with his ethical obligations, including his obligations with respect to the confidentiality of client information and to the Company as a former client. 7. Cooperation. During and after the Executive’s employment, the Executive shall reasonably cooperate with the Company in (i) the defense or prosecution of any claims or actions now in existence or which may be brought in the future against or on behalf of the Company which relate to events or occurrences that transpired while the Executive was employed by the Company, and (ii) the investigation, whether internal or external, of any matters about which the Company believes the Executive may have knowledge or information. The Executive’s cooperation in connection with such claims, actions or investigations shall include, but not be limited to, being available to meet with counsel to answer questions or to prepare for discovery or trial and to act as a witness on behalf of the Company at mutually convenient times. During and after the Executive’s employment, the Executive also shall reasonably cooperate with the Company in connection with any investigation or review of any federal, state or local regulatory authority as any

such investigation or review relates to events or occurrences that transpired DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 while the Executive was employed by the Company. The Executive’s cooperation under this Section shall not include the provision of any legal service or legal advice. The Company shall reimburse the Executive for any reasonable out-of-pocket expenses incurred in connection with the Executive’s performance of obligations pursuant to this Section 7 (including legal fees if the Executive’s and the Company’s interests diverge). 8. Communications. Within three (3) days of the Executive signing this Agreement, the Company shall deliver an internal email communication in the form contained in Exhibit D (the “Company Announcement”). The Company plans to announce the Executive’s departure at a Company meeting and to provide details about who will be managing and performing responsibilities going forward. Within twelve hours of the Company Announcement, the Executive shall deliver an email communication regarding his departure in the form attached as Exhibit E (the “Executive’s Announcement”). 9. Continuing Obligations; Injunctive Relief. The Executive acknowledges that the opportunity to continue his employment during the Transition Period and receive the associated compensation, benefits and equity vesting is conditioned on his compliance with Sections 5 through 8 of this Agreement and the provisions of the Restrictive Covenants Agreement (collectively, the “Continuing Obligations”). In the event the Executive breaches any of the Continuing Obligations, then all payments of the Severance Amount shall immediately cease. Such termination in the event of a breach by the Executive shall not affect the general release in Section 4 of this Agreement or the Executive’s obligation to comply with the Continuing Obligations. Further, the Executive agrees that it may be difficult to measure any damages caused to the Company that might result from any breach by the Executive of the Continuing Obligations
and that in any event money damages may be an inadequate remedy for any such breach. Accordingly, the Executive agrees that if the Executive breaches, or proposes to breach, any portion of the Continuing Obligations, the Company shall be entitled, in addition to all other remedies it may have, to seek an injunction or other appropriate equitable relief to restrain any such breach, without showing or proving any actual damage to the Company and without the necessity of posting a bond, and the prevailing party in any such action shall be entitled to recover its attorneys’ fees and costs associated with any such action from the other party. 10. Advice of Counsel. This Agreement is a legally binding document and the Executive’s signature will commit the Executive to its terms. The Company advises the Executive to consult with an attorney prior to signing this Agreement. The Executive acknowledges that he has carefully read and fully understands all of the provisions of this Agreement and that he is voluntarily entering into this Agreement. In signing this Agreement, the Executive is not relying upon any promises or representations made by anyone at or on behalf of the Company. 11. Protected Disclosures. Nothing in this Agreement or otherwise limits the Executive’s (i) obligation to testify truthfully in any legal proceeding; (ii) right to file a charge or complaint with any federal agency or any state or local governmental agency or commission (together, a “Government Agency”); or (iii) ability to communicate with any Government Agency or otherwise participate in any investigation or proceeding that may be conducted by any Government Agency. If the Executive files any charge or complaint with any Government Agency and if the Government Agency pursues any claim on the Executive’s behalf, or if any other third party pursues any claim on the Executive’s behalf, the Executive waives any right to DocuSign Envelope ID: 12CF6953-ED27-41F1-

8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 monetary or other individualized relief (either individually or as part of any collective or class action) for Claims released herein; provided that nothing in this Agreement limits any right the Executive may have to receive a whistleblower award or bounty for information provided to the Securities and Exchange Commission. 12. Time for Consideration; Effective Date. To accept this Agreement, the Executive must return a signed, unmodified original or PDF copy of this Agreement so that it is received by the undersigned within fourteen (14) days from his receipt of this Agreement (the “Consideration Period”). The Executive and the Company agree that any changes or modifications to this Agreement shall not restart the Consideration Period. This Agreement shall become effective upon execution by both Parties (the “Effective Date”). Notwithstanding the foregoing, the Company may withdraw the offer of this Agreement or may void this Agreement before the Effective Date only if the Executive breaches any provision contained in this Agreement (including any provision of the Restrictive Covenants Agreement). 13. Enforceability. If any portion or provision of this Agreement (including, without limitation, any portion or provision of any section of this Agreement) shall to any extent be declared illegal or unenforceable by a court of competent jurisdiction, then the remainder of this Agreement, or the application of such portion or provision in circumstances other than those as to which it is so declared illegal or unenforceable, shall not be affected thereby, and each portion and provision of this Agreement shall be valid and enforceable to the fullest extent permitted by law. 14. Entire Agreement. This Agreement, together with the Restrictive Covenants Agreement, constitutes the entire agreement between the Executive and the Company concerning the Executive’s employment with the Company, and supersedes and replaces any
and all prior agreements and understandings between the Parties concerning the Executive’s employment with the Company including, without limitation, the Prior Agreements and the Employment Agreement (except for the definitions contained therein, which are preserved), provided that the Equity Documents shall continue to be in full force and effect in accordance with their terms. 15. Waiver; Amendment. No waiver of any provision of this Agreement, including the Continuing Obligations, shall be effective unless made in writing and signed by the waiving party. The failure of the Company to require the performance of any term or obligation of this Agreement or the Continuing Obligations, or the waiver by the Company of any breach of this Agreement or the Continuing Obligations shall not prevent any subsequent enforcement of such term or obligation or be deemed a waiver of any subsequent breach. This Agreement may not be modified or amended except in a writing signed by both the Executive and a duly authorized representative of the Company. 16. Taxes. The Company shall undertake to make deductions, withholdings and tax reports with respect to payments and benefits under this Agreement to the extent that it reasonably and in good faith determines that it is required to make such deductions, withholdings and tax reports. Nothing in this Agreement shall be construed to require the Company to make any payments to compensate the Executive for any adverse tax effect associated with any payments or benefits or withholding from any payment or benefit. DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 17. Section 409A. Anything in this Agreement to the contrary notwithstanding, if at the time of the Executive’s separation from service within the meaning of Section 409A of the Code, the Company determines that the Executive is a “specified employee” within the meaning of Section 409A(a)(2)(B)(i) of the Code, then to the extent any payment or benefit that the Executive becomes entitled to under this Agreement on account of the Executive’s separation from service would be considered deferred compensation subject to the 20 percent additional tax imposed pursuant to Section 409A(a) of the Code as a result of the application of Section 409A(a)(2)(B)(i) of the Code, such payment shall not be payable and such benefit shall not be provided until the date that is the earlier of (A) six months and one day after the Executive’s separation from service, or (B) the Executive’s death. If any such delayed cash payment is otherwise payable on an installment basis, the first payment shall include a catch-up payment covering amounts that would otherwise have been paid during the six-month period but for the application of this provision, and the balance of the installments shall be payable in accordance with their original schedule. To the extent that any payment or benefit described in this Agreement constitutes “non-qualified deferred compensation” under Section 409A of the Code, and to the extent that such payment or benefit is payable upon the Executive’s termination of employment, then such payments or benefits shall be payable only upon the Executive’s “separation from service.” The determination of whether and when a separation from service has occurred shall be made in accordance with the presumptions set forth in Treasury Regulation Section 1.409A-l(h). The parties intend that this Agreement will be administered in accordance with Section 409A of the Code. To the extent that any provision of this Agreement is
ambiguous as to its compliance with Section 409A of the Code, the provision shall be read in such a manner so that all payments hereunder comply with Section 409A of the Code. Each payment pursuant to this Agreement is intended to constitute a separate payment for purposes of Treasury Regulation Section 1.409A-2(b )(2). The parties agree that this Agreement may be amended, as reasonably requested by either party, and as may be necessary to fully comply with Section 409A of the Code and all related rules and regulations in order to preserve the payments and benefits provided hereunder. The Company makes no representation or warranty and shall have no liability to the Executive or any other person if any provisions of this Agreement are determined to constitute deferred compensation subject to Section 409A of the Code but do not satisfy an exemption from, or the conditions of, such Section. 18. Acknowledgment of Wage and Other Payments. The Executive acknowledges and represents that, except as expressly provided in this Agreement, the Executive has been paid all wages, bonuses, compensation, benefits and other amounts that any of the Releasees has ever owed to the Executive as of the date the Executive signs this agreement. The Executive is not entitled to any other compensation or benefits from the Company related to his employment following the Date of Termination except as specifically set forth in this Agreement. 19. Waiver of Jury Trial. Each of the Executive and the Company irrevocably and unconditionally WAIVES ALL RIGHT TO TRIAL BY JURY IN ANY PROCEEDING (WHETHER BASED ON CONTRACT, TORT OR OTHERWISE) ARISING OUT OF OR RELATING TO THIS AGREEMENT OR THE EXECUTIVE'S EMPLOYMENT BY THE COMPANY OR ANY AFFILIATE OF THE COMPANY, INCLUDING WITHOUT LIMITATION THE EXECUTIVE'S OR THE COMPANY'S PERFORMANCE

UNDER, OR THE ENFORCEMENT OF, THIS AGREEMENT. DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 20. Consent to Jurisdiction. The parties hereby consent to the jurisdiction of the state and federal courts of the State of New York. Accordingly, with respect to any such court action, the Executive (a) submits to the exclusive personal jurisdiction of such courts; (b) consents to service of process; and (c) waives any other requirement (whether imposed by statute, rule of court, or otherwise) with respect to personal jurisdiction or service of process. 21. Governing Law; Interpretation. This is a New York contract and shall be construed under and be governed in all respects by the laws of the State of New York, without giving effect to the conflict of laws principles thereof. In the event of any dispute, this Agreement is intended by the Parties to be construed as a whole, to be interpreted in accordance with its fair meaning, and not to be construed strictly for or against either Party or the “drafter” of all or any portion of this Agreement. 22. Assignment; Successors and Assigns. Neither the Executive nor the Company may make any assignment of this Agreement or any interest in it, by operation of law or otherwise, without the prior written consent of the other; provided, however, that the Company may assign its rights and obligations under this Agreement (including the Restrictive Covenants Agreement) without the Executive’s consent to any affiliate or to any person or entity with whom the Company shall hereafter effect a reorganization, consolidate with, or merge into or to whom it transfers all or substantially all of its properties or assets. This Agreement shall inure to the benefit of and be binding upon the Executive and the Company, and each of the Executive’s and the Company’s respective successors, executors, administrators, heirs and permitted assigns. 23. Counterparts. This Agreement may be executed in any number of counterparts, each of which when so executed and delivered shall be taken to be an original; but such
counterparts shall together constitute one and the same document. [Signature page follows] DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 IN WITNESS WHEREOF, the Parties, intending to be legally bound, have executed this Agreement on the date(s) indicated below. COMPASS PATHWAYS, INC. By: Name: Title: Date:__________________________________ EXECUTIVE Nathan Poulsen Date:__________________________________ DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63 9/28/2021 George Goldsmith CEO & Co-Founder 9/29/2021



 

ACTIVE/111655028.5 11 EXHIBIT A Legal IP Projects to be finished / handed over by December 2021 • New Atlas • Dr. Rustick IP acquisition/ co-development deal • Discovery Center IP expansion • DELTA inventions • COX2 enzyme invention (R&D) • CMC IP project • Patent agent onboarding • Fidelity NLP invention (DELTA) • Patient Companion invention (DELTA) • Biofeedback sensor suite invention (DELTA) Applications and prosecution • PCT filing for NOVEL SAFRYLAMIN DERIVATIVES WITH PRODRUG PROPERTIES (Sept) • Response to Opinion in UK patent (Oct) • Response to office action in UK application (Sept) • Responses to office actions in UK divisional applications (Sept) • US continuation applications for COPA-001 family (Sept/Oct) • PCT national phase filings for METHOD FOR TREATING ANXIETY DISORDERS, HEADACHE DISORDERS, AND EATING DISORDERS WITH PSILOCYBIN (Oct) • PCT national phase filings for METHODS OF TREATING NEUROCOGNITIVE DISORDERS, CHRONIC PAIN AND REDUCING INFLAMMATION (Oct) • PCT national phase filings for TREATMENT OF DEPRESSION AND OTHER VARIOUS DISORDERS WITH PSILOCYBIN (Oct) • Provisional conversion application filing for METHOD AND SYSTEMS TO MONITOR, PREDICT AND PREVENT RELAPSE OF DEPRESSION POST PSILOCYBIN THERAPY (Oct) • Provisional conversion application filing for USE OF BENZODIAZEPINES TO INCREASE SENSITIVITY TO PSILOCYBIN FOLLOWING A CHRONIC SSRI REGIMEN (Oct) • Discovery Center follow on filings (Nov) • UK divisional application filing (Nov) • International trademark application filings for C Design - use application in Classes 5, 35, 41, 42 & 44 (Dec) • International trademark application filings for C Design - intent to use application in Classes 9 & 10 (Dec) Other • During the Transition Period,
assistance with legal and intellectual property due diligence and other matters reasonably requested by the Company, or its counsel or the Company’s agents, underwriters or their counsel in relation to any financing or related activities of the Company. • Coordination with Chief People Officer on transitioning personnel and compliance matters, including with respect to approving employee stock trades – Executive shall have no responsibility for compliance DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 EXHIBIT B CERTIFICATE UPDATING RELEASE OF CLAIMS I, Nathan Poulsen, hereby acknowledge and certify that I entered into a Transition Agreement with Compass Pathways, Inc. (the “Company”), in connection with the ending of my employment (the “Agreement”). Capitalized terms used herein and not otherwise defined have the meanings ascribed to such terms in the Agreement. Pursuant to the Agreement, and provided that I have satisfied the Conditions, I am required to execute this certificate, which updates the release of claims set forth in Section 4 of the Agreement and adds a release under the Age Discrimination in Employment Act (this “Certificate”), in order to be eligible for the Severance Amount. I understand that I may not sign this Certificate until on or after the Date of Termination and that I must return it to the Company within twenty-one (21) days after the Date of Termination as set forth below. I, therefore, agree as follows: 1. A copy of this Certificate was attached to the Agreement as Exhibit B. 2. In consideration of the benefits contained in the Agreement, including but not limited to the Severance Amount set forth in Section 3 of the Agreement, for which I become eligible only if I sign this Certificate, I hereby extend the release of claims set forth in Section 4 of the Agreement to any and all Claims that arose after the date I signed the Agreement through the date I signed this Certificate, subject to all other exclusions and terms set forth in the Agreement, and I release any Claims under the Age Discrimination in Employment Act. 3. I have carefully read and fully understand all of the provisions of this Certificate, I knowingly and voluntarily agree to all of the terms set forth in this Certificate, and I acknowledge that in entering into this Certificate, I am not relying on any representation, promise or inducement made by the Company or its representatives with the exception of those promises
contained in this Certificate and the Agreement. 4. I acknowledge that the Company advises me to consult with an attorney before signing this Certificate. I understand and acknowledge that I have been given the opportunity to consider this Certificate for at least twenty-one (21) days from my receipt of this Certificate before signing it (the “Consideration Period”). To receive the Severance Amount, I must return a signed, unmodified original or PDF copy of this Certificate so that it is received by David Norton at or before the expiration of the Consideration Period. If I do not sign the Certificate, my employment will end and I will not be entitled to the Severance Amount set forth in the Agreement. If I sign this Certificate, for the period of seven (7) days from the date when I sign this Certificate, I have the right to revoke this Certificate by written notice to Mr. Norton. For such a revocation to be effective, it must be delivered so that it is received by Mr. Norton at or before the expiration of the seven (7) day revocation period. This Certificate shall not become effective or enforceable during the revocation period. This Certificate shall become effective on the first business day following the expiration of the revocation period (the “Effective Date of the Certificate”). 5. I agree that this Certificate is part of the Agreement. _______________________________ _______________________________ Nathan Poulsen Date DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 EXHIBIT C Restrictive Covenants Agreement DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 EXHIBIT D I am sorry to announce that Nate Poulsen will be leaving COMPASS. Nate has agreed to stay through the end of the year in a reduced capacity, in the role of Chief Legal Officer, Intellectual Property, focusing on our IP efforts and assisting with transitioning his responsibilities. We are actively seeking a new General Counsel and duties associated with this role will be managed by our internal and external legal teams in the interim period. Nate will share more information with you about his departure and next adventures. For now, I hope you will all join me in thanking him for his hard work and many contributions to COMPASS, and in wishing him all the best as he moves on. DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 

ACTIVE/111655028.5 11 EXHIBIT E As my wife transitions to a new career, I am stepping back to be a more involved father to my teenage son. As you know, I have assumed the role of Chief Legal Officer, Intellectual Property and will be assisting with the transition of my duties. On December 31, I will exit COMPASS. I have thoroughly enjoyed working with all of you in advancing this important work. DocuSign Envelope ID: 12CF6953-ED27-41F1-8E94-C1A5F8F2DA63



 



Teilzeitvereinbarung Part-Time Agreement zwischen between COMPASS Pathfinder Limited COMPASS Pathfinder Limited - nachfolgend „COMPASS“ genannt - - hereinafter referred to as “COMPASS” - und and Herrn Lars Wilde Mr. Lars Wilde - nachfolgend gemeinsam „die Par- teien“ genannt - - both hereinafter referred to as “the parties” - Präambel Preamble Zwischen den Parteien besteht ein Ar- beitsverhältnis. Herr Wilde befindet sich derzeit in Elternzeit für seinen Sohn Le- onard. Die Elternzeit endet mit Ablauf des 31. März 2022. Während der bis da- hin verbleibenden Elternzeit möchte Herr Wilde gerne in Teilzeit arbeiten, und zwar ab dem 4. Oktober 2021. Die- sem Wunsch kommt COMPASS gerne nach. An employment relationship exists be- tween the parties. Mr. Wilde is currently on parental leave for his son Leonard. The parental leave ends on March 31, 2022. During the parental leave remain- ing until then, Mr. Wilde would like to work part-time, starting on October 4, 2021. COMPASS is happy to comply with this request. Dies vorausgeschickt vereinbaren die Parteien Folgendes: The parties agree as follows: 1. COMPASS beschäftigt Herrn Wilde in der Zeit vom 4. Oktober 2021 bis zum 31. März 2022 in Teilzeit in El- ternzeit („Elternteilzeit“). 1. COMPASS employs Mr. Wilde from October 4 until March 31, 2022 in "Parental Part-Time". 2. Während der Elternteilzeit beträgt die arbeitsvertraglich geschuldete Arbeitszeit 20 Stunden pro Woche, Pausen ausgeschlossen. Die Verteilung der Arbeitszeit legt COMPASS unter Berücksichtigung der betrieblichen Erfordernisse so- wie der Interessen von Herrn Wilde fest. 2. During the Parental-Part-Time the working time due under the employ- ment contract shall be 20 hours per week, excluding breaks. The allocation of
working time shall be determined by COMPASS taking into account the operational require- ments and the interests of Mr. Wilde. 3. Die monatliche Festvergütung be- trägt während der Elternteilzeit GBP 160.000,00 brutto, zahlbar am Ende eines jeden Monats. Der jährli- che Zielbonus gemäß Ziffer 4 Abs. 2 der mit Wirkung zum 4. Oktober 3. During the Parental-Part-Time the monthly basic salary shall amount to GBP 160,000.00 gross, payable at the end of each month. Notwith- standing the foregoing, during the Parental-Part-Time the annual target



 

2020 geschlossenen Änderungsver- einbarung berechnet sich auch wäh- rend der Elternteilzeit weiterhin auf Basis von Herrn Wildes regulärer vertraglicher Vollzeit-Festvergütung. bonus amount under section 4(2) of the employment contract (as in- serted by deed with effect as of Oc- tober 4, 2020) shall continue to be calculated by reference to Mr. Wilde’s regular contractual full time basic salary. 4. Der Herrn Wilde während der Eltern- teilzeit zustehende Urlaub bemisst sich anteilig auf Grundlage des ihm gemäß Arbeitsvertrag vom 18./23. Oktober 2017 zustehenden Vollzeit-Urlaubs. 4. The holiday to which Mr. Wilde is en- titled during the Parental-Part-Time shall be calculated pro rata on the basis of the full-time holiday to which he is entitled according to his em- ployment contract dated Octo- ber 18/23, 2017. 5. Im Übrigen verbleibt es bei den bis- herigen arbeitsvertraglichen Rege- lungen. Zudem gelten die betriebli- chen Bestimmungen. Sofern die ar- beitsvertraglichen Regelungen und/oder betrieblichen Bestimmun- gen auf eine Vollzeittätigkeit abstel- len, gelten sie für die Teilzeittätigkeit entsprechend, es sei denn, sie sol- len nach ihrem Wortlaut ausschließ- lich im Falle einer Vollzeittätigkeit gelten oder setzen eine solche vo- raus. 5. In all other respects, the existing pro- visions of the employment contract shall remain in effect. In addition, the operational regulations apply. If the employment contract provisions and/or operational regulations are based on full-time employment, they shall apply mutatis mutandis to part- time employment, unless they are worded to apply exclusively in the case of full-time employment or re- quire such an employment. 6. Diese Vereinbarung endet automa- tisch, ohne dass es einer Kündigung bedarf, mit Ablauf des 31. März 2022. Endet die
Elternzeit für Herrn Wildes Kind Leonard vorzeitig, endet zugleich auch diese Vereinbarung automatisch vorzeitig. Die Verlänge- rung der Elternzeit für das Kind Le- onard über den 31. März 2022 hin- aus, führt nicht zu einer Verlänge- rung dieser Teilzeitvereinbarung. Gleiches gilt bei Elternzeit für ein an- deres Kind. 6. This agreement ends automatically without the need for termination at the expiry of March 31, 2022. If the parental leave for Mr. Wilde´s child Leonard ends prematurely, this agreement shall also automatically end prematurely. The extension of parental leave for the Leonard be- yond March 31, 2022 does not lead to an extension of this part-time agreement. The same applies in the event of parental leave for another child. 7. Nebenabreden wurden nicht getrof- fen. Änderungen oder Ergänzungen dieses Vertrages einschließlich die- ser Bestimmung bedürfen zu ihrer Wirksamkeit der Schriftform; davon abweichend sind auch formlos ge- troffene Änderungen oder Ergänzun- gen dieses Vertrages wirksam, wenn es sich dabei um Individualabreden im Sinne von § 305b BGB handelt. 7. There are no collateral agreements. Any changes or amendments to this contract, including any changes or amendments to this provision, shall be in written form in order to be valid and binding; however, any informal changes or amendments to this con- tract shall be valid and binding if the terms have been individually agreed within the meaning of Sec. 305b German Civil Code.



 

8. Dieser Vertrag unterliegt dem Recht der Bundesrepublik Deutschland. 8. This Contract is governed by Ger- man Law. London, August 23, 2021 …..………………………… Date/Place …..………………………… Anne Benedict Chief People Officer Düsseldorf, September 29, 2021 …..………………………… Date/Place …..………………………… Lars Wilde President



 



COMPASS Pathways plc announces financial results and business highlights
for the third quarter 2021

London, UK – 9 November 2021

Highlights:

• Positive topline results from phase IIb COMP360 psilocybin therapy trial for treatment-resistant depression; rapid and sustained response for patients receiving a single 25 mg dose of COMP360 psilocybin
with psychological support

• Launch of phase II study of COMP360 psilocybin therapy for PTSD
• Positive signals from Maryland Oncology Hematology open-label investigator initiated study of COMP360 psilocybin therapy for depression in cancer
• Acquisition of IP portfolio of novel psychedelic compounds and prodrugs
• Hamilton Morris appointed full-time consultant
• New US composition patent granted for crystalline psilocybin
• Conference call today at 1:00pm UK (8:00am ET)

COMPASS Pathways plc (Nasdaq: CMPS) (“COMPASS”), a mental health care company dedicated to accelerating patient access to evidence-based innovation in mental health, today reported its financial results
for the third quarter 2021 and gave an update on recent progress across its business.

George Goldsmith, Chairman, CEO and Co-founder, COMPASS Pathways, said, “With the positive topline results from our COMP360 psilocybin therapy phase IIb trial, we are one step closer to potentially
providing a much-needed therapeutic option to patients suffering with treatment-resistant depression. At the same time, we are making great progress in broadening our pipeline – we are beginning a phase II
COMP360 psilocybin therapy trial for PTSD, and we have acquired a large portfolio of new compounds and IP, working with Matthias Grill PhD. Our goal remains the same - to transform mental health care and
bring options to the millions of patients who currently don’t have many.”



Business highlights

• Positive topline results from groundbreaking phase IIb clinical trial of COMP360 psilocybin therapy for treatment-resistant depression (TRD); data shared in separate press release published today

• Continued investment in the expansion of COMPASS portfolio with addition of phase II trial of COMP360 psilocybin therapy in post-traumatic stress disorder (PTSD)
– 20 patient, fixed dose, open-label trial to begin at The Institute of Psychiatry, Psychology & Neuroscience (IoPPN) at King’s College London

• Promising data from open-label investigator-initiated study of COMP360 psilocybin therapy for depression in cancer, conducted and reported by Maryland Oncology Hematology at the Aquilino Cancer Center
(Rockville, MD)
– Showed feasibility of simultaneous psilocybin administration in small groups, with 1:1 support
– Remission in major depression symptoms for 15 of the 30 patients, sustained for eight-week follow-up
– COMP360 psilocybin found to be generally well-tolerated with no treatment-related serious adverse events

• Acquisition of intellectual property (IP) portfolio including patent applications covering a variety of psychedelic and empathogenic substances
– IP developed with Dr Matthias Grill, founder and CEO of MiHKAL GmbH in Basel, Switzerland
– Working with Dr Grill on exclusive research project to develop new product candidates

• Hamilton Morris, research scientist and filmmaker, appointed full-time consultant
– Researching new psychedelic compounds that could be developed into therapies in areas of unmet mental health need

• New US patent granted
– Claims covering alternative crystalline psilocybin not used in COMP360
– Portfolio of nine granted patents, including four in the US, two in the UK, one in Germany, two in Hong Kong

Financial highlights

• Net loss for the three months ended 30 September 2021 was $15.8 million or $0.38 loss per share (after including non-cash share-based compensation expense of $2.3 million), compared with $16.7 million or
$1.30 loss per share during the same period in 2020 (after including non-cash-share-based compensation expense of $5.2 million).

• Net loss for the nine months ended 30 September 2021 was $46.1 million, or $1.17 loss per share (after including non-cash share-based compensation expense of $5.9 million), compared with $41.5 million, or
$3.90 loss per share, during the same period in 2020 (after including non-cash share-based compensation expense of $16.6 million).

• Research & development (R&D) expenses were $12.2 million for the three months ended 30 September 2021, compared with $6.9 million during the same period in 2020. Of this increase, $6.2



million reflected increased development activities, including hiring additional staff, as COMPASS progresses its COMP360 psilocybin therapy in TRD, and continues to explore additional indications and
therapeutic approaches. There was a reduction of $0.9 million in non-cash share-based compensation expense compared with the same period in the prior year.

• R&D expenses were $30.4 million for the nine months ended 30 September 2021 compared with $18.8 million during the same period in 2020. Of this increase, $14.3 million reflected increased development
activities, including hiring additional staff, as COMPASS progresses its COMP360 psilocybin therapy in TRD, and continues to explore additional indications and therapeutic approaches. There was a reduction
of $2.7 million in non-cash share-based compensation expense compared with the same period in the prior year.

• G&A expenses were $9.6 million for the three months ended 30 September 2021, compared with $6.6 million during the same period in 2020. The increase was attributable to a reduction of $2.0 million in non-
cash share-based compensation, offset against an increase of $2.5 million, $0.7 million and $1.8 million respectively in personnel expenses, legal and professional fees and facilities and other expenses.

• G&A expenses were $24.5 million for the nine months ended 30 September 2021 compared with $21.1 million during the same period in 2020. The increase was attributable to a reduction of $8.0 million in non-
cash share-based compensation, offset against an increase of $5.8 million, $0.8 million and $4.9 million respectively in personnel expenses, legal and professional fees and facilities and other expenses.

• Cash and cash equivalents were $294.0 million as of 30 September 2021, compared with $196.5 million at 30 September 2020.

Conference call

The COMPASS Pathways management team will host a conference call at 1.00pm UK (8.00am ET) on 9 November 2021. The call can be accessed by dialing (833) 665-0659 from the United States, +1 (914) 987-
7313 internationally, and 0800 028 8438 from the UK, followed by the conference ID: 34908054.
The call will be accompanied by a presentation which will be available on the COMPASS Pathways website (ir.compasspathways.com). The call will also be webcast on the website and archived for 30 days.

About COMPASS Pathways

COMPASS Pathways plc (Nasdaq: CMPS) is a mental health care company dedicated to accelerating patient access to evidence-based innovation in mental health. Our focus is on improving the lives of those who
are suffering with mental health challenges and who are not helped by current treatments. We are pioneering the development of a new model of psilocybin therapy, in which our proprietary formulation of synthetic
psilocybin, COMP360, is administered in conjunction with psychological support. COMP360 is investigational has been designated a Breakthrough Therapy by the US Food and Drug Administration (FDA), for
treatment-resistant depression (TRD), and we have completed a phase IIb clinical trial of psilocybin therapy for TRD, in 22 sites across Europe and North America. We are headquartered in



London, UK, with offices in New York and San Francisco in the US. Our vision is a world of mental wellbeing.     www.compasspathways.com

Availability of other information about COMPASS Pathways

Investors and others should note that we communicate with our investors and the public using our website (www.compasspathways.com), our investor relations website (ir.compasspathways.com), and on social
media (LinkedIn), including but not limited to investor presentations and investor fact sheets, US Securities and Exchange Commission filings, press releases, public conference calls and webcasts. The information
that we post on these channels and websites could be deemed to be material information. As a result, we encourage investors, the media, and others interested in us to review the information that is posted on
these channels, including the investor relations website, on a regular basis. This list of channels may be updated from time to time on our investor relations website and may include additional social media
channels. The contents of our website or these channels, or any other website that may be accessed from our website or these channels, shall not be deemed incorporated by reference in any filing under the
Securities Act of 1933.    

Forward-looking statements

This press release contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995, as amended. In some cases, forward-looking statements can be identified by
terminology such as “may”, “might”, “will”, “could”, “would”, “should”, “expect”, “plan”, “potential”, “continue” and “ongoing,” or the negative of these terms or other comparable terminology, although not all forward-
looking statements contain these words. Forward-looking statements include express or implied statements relating to, among other things, COMPASS’s business strategy and goals, the safety or efficacy of
COMP360 psilocybin therapy as a treatment for depression, COMPASS's expectations for the timing of its pivotal phase III programme and the potential for that or other trials to support regulatory filings and
approvals, the future accessibility of COMP360 psilocybin therapy, COMPASS's ability to continue to advance its research, including COMP360, COMPASS's expectations regarding the benefits of its psilocybin
therapy, including COMP360 and COMPASS's ability to advance new psychedelic compounds in other areas of unmet mental health need. The forward-looking statements in this press release are neither promises
nor guarantees, and you should not place undue reliance on these forward-looking statements because they involve known and unknown risks, uncertainties, and other factors, many of which are beyond
COMPASS’s control and which could cause actual results, levels of activity, performance or achievements to differ materially from those expressed or implied by these forward-looking statements.

These risks, uncertainties, and other factors include, among others: preclinical and clinical development is lengthy and uncertain, and therefore our preclinical studies and clinical trials may be delayed or
terminated, or may never advance to or in the clinic; and those risks and uncertainties described under the heading “Risk Factors” in COMPASS’s annual report on Form 20-F filed with the US Securities and
Exchange Commission (SEC) on 9 March 2021 and in subsequent filings made by COMPASS with the SEC, which are available on the SEC’s website at www.sec.gov. Except as required by law, COMPASS
disclaims any intention or responsibility for updating or revising any forward-looking statements contained



in this press release in the event of new information, future developments or otherwise. These forward-looking statements are based on COMPASS’s current expectations and speak only as of the date hereof.

Enquiries
Media: Tracy Cheung, tracy@compasspathways.com, +44 7966 309024
Investors: Stephen Schultz, stephen.schultz@compasspathways.com, +1 401 290 7423



COMPASS PATHWAYS PLC
Condensed Consolidated Balance Sheets

(unaudited)
(in thousands, except share and per share amounts)
(expressed in U.S. Dollars, unless otherwise stated)

September 30, December 31,
2021 2020

ASSETS
CURRENT ASSETS:
Cash and cash equivalents $ 293,959 $ 190,327 
Restricted cash 104 29 
Prepaid expenses and other current assets 18,733 12,048 
Total current assets 312,796 202,404 
Investment 521 529 
Property and equipment, net 355 245 
Deferred tax assets 852 221 
Other assets 219 57 

Total assets $ 314,743 $ 203,456 

LIABILITIES AND SHAREHOLDERS' EQUITY
CURRENT LIABILITIES:
Accounts payable $ 2,742 $ 2,747 
Accrued expenses and other liabilities 6,581 4,148 
Total current liabilities 9,323 6,895 
Total liabilities 9,323 6,895 

Commitments and contingencies (Note 13)
SHAREHOLDERS’ EQUITY:
Ordinary shares, £0.008 par value; 41,731,180 and 35,930,331 shares authorized, issued and outstanding at September 30, 2021 and December 31,
2020, respectively 431 367 
Deferred shares, £21,921.504 par value; one share authorized, issued and outstanding at September 30, 2021 and December 31, 2020 28 28 
Additional paid-in capital 441,135 279,480 
Accumulated other comprehensive income 7,817 14,585 
Accumulated deficit (143,991) (97,899)
    Total shareholders’ equity 305,420 196,561 

    Total liabilities and shareholders' equity $ 314,743 $ 203,456 



COMPASS PATHWAYS PLC
Condensed Consolidated Statements of Operations and Comprehensive Loss

(unaudited)
(in thousands, except share and per share amounts)
(expressed in U.S. Dollars, unless otherwise stated)

Three Months Ended September 30, Nine Months Ended September 30,
2021 2020 2021 2020

OPERATING EXPENSES:
Research and development $ 12,197 $ 6,875 $ 30,434 $ 18,822 
General and administrative 9,571 6,607 24,464 21,052 

Total operating expenses 21,768 13,482 54,898 39,874 
LOSS FROM OPERATIONS: (21,768) (13,482) (54,898) (39,874)
OTHER INCOME (EXPENSE), NET:

Other income, net — 109 2 302 
Foreign exchange gains (losses) 3,364 (4,331) 2,171 (3,252)
Fair value change of convertible notes — — — (1,031)
Fair value change of convertible notes - due to a related party — — — (723)
Benefit from R&D tax credit 2,618 1,092 6,733 3,175 

Total other income (expense), net 5,982 (3,130) 8,906 (1,529)
Loss before income taxes (15,786) (16,612) (45,992) (41,403)

Income tax expense (63) (82) (100) (125)
Net loss (15,849) (16,694) (46,092) (41,528)
Other comprehensive (loss) income:

Foreign exchange translation adjustment, net after tax (8,401) 4,806 (6,768) 3,773 

Comprehensive loss $ (24,250) $ (11,888) (52,860) $ (37,755)

Net loss per share attributable to ordinary shareholders—basic and diluted $ (0.38) $ (1.30) $ (1.17) $ (3.90)

Weighted average ordinary shares outstanding—basic and diluted 41,708,220 12,834,889 39,378,824 10,638,738 
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